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This is my proud privilege presenting you the briefest introduction of the righteous approach of 

the trust, “Saraswati Sewa Sansthan” and Dr. Rajendra Prasad Memorial Girls Degree College, 

through this medium in the service of weaker and down trodden part of the society, especially 

women.

From the time immemorial women have been the most exploited and under estimated lot of the 

society. In the way to fulfill its aim the trust in its best effort to light a candle in the storm and to 

give a befitting reply to the dogmatic ideologies of the society by establishing Dr Rajendra 

Prasad Memorial Girls Degree College dedicated to the memory of Dr Rajendra Prasad, a 

legendary personality.

In this regard it gives me immense pleasure when we are organizing ICSSR sponsored two days 

national seminar on “Sexual Harassment of women at work place “Perspective and Issues” 

with All Indian Rights Organization- A chapter of Naina Dayal Foundation, an organization 

devoted for rights.

I extend my wishes to organizers and all presenters for their success.
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thou esa dksbZ Hkh xfr efgyk ds lg;ksx ds fcuk iw.kZ ugha gks ldrh gS ysfdu lEiw.kZ 

fo'o esa vyx vyx fopkj /kkjk ds dkj.k izk;% efgyk ds fy, xfjeke; thou fo'o iVy 

ugha j[kk tk ldk ftlds dkj.k laL—fr fHkUurk us efgyk dks dkQh uqdlku ig¡qpk;k 

ysfdu fof/k us ,d ,slk okrkoj.k cuk;k gS ftlds dkj.k vkt efgyk vius vanj dh çfrHkk 

dks leqfpr :i ls ?kj ls fudy dj nqfu;k dks fn[kk ldrh gS ijUrq dk;ZLFky ij mRihM+u 

mldh çxfr dh dgkuh dks ckf/kr djrk gS vkSj mlh dgkuh ds ,d Hkkx ds :i esa M‚ jktsUæ 

çlkn eseksfj;y xYlZ fMxzh dkyst ,oa vf[ky Hkkjrh; vf/kdkj laxBu y[kuÅ nks fnolh; 

laxks"Bh dk vk;kstu 12&13 ekpZ 2016 dks t; 'kadj izlkn lHkkxkj y[kuÅ esa dj jgs gSA 

;g ,d ljkguh; dne gS vkSj eSa leLr laxks"Bh ls tqMs+ yksxks dks viuh 'kqHkdkeuk;as çsf"kr 

djrk gw¡A

lh-,y-flag 
çca/kd 

'kqHk lans'k
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It is the most graceful , prestigious and honorable moment for me as a principal of this 

institution from 2000 to work for nation and society by the way of teaching especially when 

we do anything positive to empower women of this nation . I am very happy to say that our 

mission and endeavour are coming true when ICSSR sponsored two days national seminar on 

“ Sexual Harassment of women at work place : Perspective and Issues” will take its academic 
th thdiscourse shape on 12  & 13  March 2016 in the Jai Shankar Prasad Sabhagar, Lucknow .

This joint effort by Dr Rajendra Prasad Memorial Girls Degree College Lucknow and 

rights oriented organization All Indian Rights Organization – A chapter of NDF will be a mile 

stone to understand women genuine problems at work place and will help to policy maker to 

shape law and act for their betterment accordingly.

I welcome to all participants and organizing committee members and wish them for 

great success 

Dr. (Mrs.)V.K. Srivastava
Principal 
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vkt eq>s bl ckr ij vR;ar g"kZ gks jgk gS fd efgykvksa ds izfr gekjs egkfo|ky; 

dh izfrc)rk dks bl jk"Vªh; laxks"Bh ds ek/;e ls ,d u, fopkjksa dh      ds :i esa 

LFkkfir djus dk iz;kl fd;k tk jgk gSA nks fnolh; jk"Vªh; laxks"Bh gsrq ukjh leL;k ls 

lEcfU/kr fo"k; dk pquko djuk gh egkfo|ky; dh bl lksp dk ifjpk;d gS fd og ukjh 

leL;k tSls xaHkhj fo"k; ij lekt esa tkx#drk QSykus ds n`f"Vdks.k ls fdruk rRij gSA  

^^dk;ZLFky ij efgykvksa dk ;kSu mRihM+u % mnh;eku ifjizs{; ,oa eqn~ns** fo"k; ij 

vkbZ0lh0,l0,l0vkj0 ¼ICSSR½] ubZ fnYyh ls vuqnkfur rFkk MkW0 jktsUnz izlkn 

eseksfj;y xYlZ fMxzh dkWyst] y[kuÅ vkSj vf/kdkjksa ds fy, lefiZr laLFkk vf[ky Hkkjrh; 

vf/kdkj laxBu] y[kuÅ }kjk vk;ksftr jk"Vªh; laxks"Bh esa vk, lHkh izfrHkkfx;ksa dk eSa 

Lokxr djrk gw¡ vkSj vk'kk djrk gw¡ fd vki lHkh ds 'kks/kijd foe'kZ ls ;g laxks"Bh ,d 

lkFkZd fu"d"kZ ij vo'; igq¡psxhA 

vki lHkh dks laxks"Bh dh gkfnZd 'kqHkdkeuk,¡A

M‚ ;rhUæ >k 
la;kstd jk"Vªh; laxks"Bh
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M‚0 efgek nsoh
vflLVsaV çksQslj ¼ekuo'kkL=½ 

'kqHkdkeuk lans'k

M‚0 efgek nsoh

lg&la;ksftdk jk"Vªh; laxks"Bh

,d efgyk f'kf{kdk gksus ds ukrs vkt ;g esjs fy, vR;ar g"kZ dk fo"k; gS fd gekjs 

egkfo|ky; MkW0 jktsUnz izlkn eseksfj;y xYlZ fMxzh dkWyst] y[kuÅ }kjk efgykvksa ds çfr 

viuh laosnu'khyrk dk ifjp; nsrs gq, orZeku esa efgykvkas dh lcls cM+h leL;k dk;ZLFky 

ij ;kSu mRihM+u tSls fo"k; ij nks fnolh; laxks"Bh dk vk;kstu vf[ky Hkkjrh; vf/kdkj 

laxBu] y[kuÅ ds lkFk feydj fd;k tk jgk gS vkSj mlls ls Hkh T;knk xoZ dk fo"k; ;g gS 

fd ges'kk dh rjg esjs lEeku vkSj vfLerk dks u;h fn'kk nsus esa vxzlj dkyst ç'kklu us 

eq>s bl laxks"Bh dk lg&la;ksftdk cuus dk xkSjo çnku fd;kA eq>s iwjk fo'okl gS fd vkus 

okys nks fnu efgyk ds lEeku dh fn'kk esa fd;s tk jgs ç;kl ds lUnHkZ esa lekt ds lkeus 

,d çsj.kk cu dj vk;saxs vkSj tks Hkh çfrHkkxh bl laxks"Bh esa fgLlk ys jgs gSa muds 'kks/k dk;ksaZ 

ls dkyst] lekt vkSj ns'k fuf'pr :i ls ykHkkfUor gksxkA 

vki lHkh dks laxks"Bh dh 'kqHkdkeuk,¡A





Message

Human being is as simple creature as other creatures on this blue planet and has travelled a long path in the 
biological evolution from Australopithecus to Homo sapiens sapiens with the same fate as others. But the last 
10,000 years have been remarkable in the history of cultural evolution as compared to biological evolution, 
when man made himself safest by making an armour with the help of natural resources. This armour is named 
as Culture. Culture is simply defined as the total way of life of a man. Initially man was not aware of the values 
and behavioral aspect of each other so much so, but after getting proper materialistic approach; the human 
being began to think about the desires which were in latent mode. This behavioral aspect got so many phases 
and man ran with these phases one by one. It was the recent and modern development in the era of cultural 
evolution when man began to think about woman and considered her as equal as man, but it was a pseudo 
picture which was not so sweet. When Nation-State concept got an acceleration and global agency like United 
Nations Organization came into light and it worked with so many other agencies like World Health 
Organization and other International organizations, and when after the Second World War Universal 
Declaration of Human Rights (UDHR) came into existence, the pink picture of woman emerged. A number of 
protective provisions were made for the empowerment of women so that she may come out from the closet 
and work in public sphere. But the road of progress has not been a bed of roses for her. When women came out 
from her most protective closet and started working in different public and private sectors with the tool of 
women empowerment, it generated a number of problems which were uptill now hidden due to 
encompassment of women within the boundaries of home. The patriarchal structure of Indian society started 
reflecting its true colours when women stepped outside the protective walls of her home. Women suffered 
sexual harassment at the work place in the absence of genuine and proper rule and regulations and law. 
Vishaka's case proved to a mile stone for protecting the human rights of women at workplace. In the absence 
of enacted law, the Supreme Court provided certain guidelines and norms to protect the rights of working 
women by exercising its power of Article 32 and 141 of the Indian Constitution. Vishaka's guidelines worked 
as torch light till Criminal Law Amendments were done in 2013 in the vake of Nirbhaya's case. This incident 
attracted a serious attention of society and government and a lot of changes were noticed not only in rules and 
regulations, but also in attitude of the people and society. Uptill now in India due to cultural pressure women 
used to keep mum on any physical assault or sexual harassment at home or work place, but after this particular 
case not only victims but their parents have also become vocal. Indian Penal code has always been the best 
armour to protect women from any kind of crime or harassment, but this time a great need was felt to amend it 
too. Consequently amendments were done and a new Section 354 A was inserted in IPC defining Sexual 
Harassment. A specific legislation “the Sexual Harassment of Women at Workplace (Prohibition, Prevention 
and Redressal) Act, 2013” was also enacted to deal with the cases of sexual harassment at the workplace. 

vf[ky Hkkjrh; vf/kdkj lxBua
ALL INDIAN RIGHTS ORGANISATION (AIRO)

LFkkfir & 2006

(A Chapter of Naina-Dayal Foundation)
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Dr Alok Chantia

 Ph.D. (Anthropology), Ph.D. (Sociology) 
President 



As per Section 354A IPC and Act of 2013 the- 

Sexual harassment is any unwelcome sexually determined behavior, such as:-

Physical contact

A demand or request for sexual favours

Sexually coloured remarks

Showing pornography

Any other physical, verbal or non-verbal conduct of a sexual nature.

A person is deemed to have caused sexual harassment if he or she -

Subjects another person to an unwelcome act of physical intimacy, like grabbing, brushing, touching, 
pinching, etc.

Makes an unwelcome demand or request (whether directly or by implication) for sexual favours from another 
person, and further makes it a condition for employment/payment of wages/increment/promotion etc.

Makes an unwelcome remark with sexual connotations, like sexually explicit compliments/cracking loud 
jokes with sexual connotations/ making sexist remarks etc.

If you feel you're being sexually harassed or intimidated you should:

Talk to the perpetrator: Make the person who you think is making unwanted advances remarks or advances 
know that he/she is making you uncomfortable. The person could be generally interested and you should let it 
be known that the advances are unwelcome. Don't ignore the incident hoping it will go away. Sometimes, the 
concerned person might not realise that he/she is making you uncomfortable. If talking the concerned person 
doesn't help, you should inform your boss. If it's the boss that is harassing you inform your HR department or 
someone higher up. If it's a person higher up and the HR refuses to act, you need to file a police case. You can 
also approach the National Commission for Women. Do not take it lying down. The laws to protect women's 
rights are watertight in our country. Remember, no job where you're uncomfortable is worth it.

Present seminar is an attempt to understand the causes and factors involved in harassment of women at 
workplace. Being a counter part of this seminar and working on women issues, I am personally very much 
enchanted for coming two days when distinguished and reputed academicians, research scholars and other 
stake holders will be discussing various dimensions of this harassment which is a negation of women's right to 
work with freedom and dignity in safe and sound environment.

 On behalf of All Indian Rights Organization- A Chapter of Naina Dayal Foundation I welcome you all on this 
academic discourse and I hope that this seminar will be an eye opener and mile stone to understand the 
degrading practice of sexual harassment of women at work place effectively. From the core of my heart I 
convey my BEST wishes for the grand success of this seminar ….

Thanks ….Thanks a Lot.

Dr. Alok Chantia
President 

All Indian Rights Organization (AIRO)



Programme Schedule

Day One: 12-03-2016, Saturday

Venue: Jai Shanker Prasad Sabhagaar, Rai Uma Nath Bali Auditorium, Kaiserbagh, Lucknow

Inauguration : 11:00 A.M.  to12:15 P.M.

High Tea : 12:15 P.M. to 12:30 P.M.

Technical Session-01 : 12:30 P.M. to 2:00P.M.

Chair Person  –  Prof. D.R. Sahu, Professor, Department of Sociology, Lucknow University, Lucknow

Co Chair  – Dr. Manindr Tiwari, Senior Assistant Professor (Sociology), D.A.V. Degree College Lucknow 

Co Chair – Dr. Archna Singh, Assistant Professor (Social Work), Dr. Shakuntala Misra National Rehabilitation            
University, Lucknow

Repertoire  – Dr. Sushila Pandey, Assistant Professor (Political Science) Dr. R.P.M. Degree College, Lucknow 

Lunch : 2:00 P.M. to 2:30 P.M.

Technical Session-02 : 2:30 P.M. to 4:00 P.M.

Chair Person – Dr. Preeti Misra, Associate Professor (Human Rights), B.B.A. University (Central University), 
Lucknow 

Co Chair – Dr.  Rashida Athar, Assistant Professor (Human Rights), B.B.A. University (Central University), 
Lucknow 

Co Chair – Dr. Sharad Srivastava, Advocate, High Court, Lucknow

Repertoire – Dr. Pramod Bihari Shukla, Assistant Professor (Anthropology), Lucknow University, Lucknow 

 

Technical Session-03 : 4:15 P.M. to 6:00 P.M.

Chair Person – Prof.  Himanshu Shekhar Jha, Head, Department of Sociology & Dean, Faculty of Art, Dr. 
Shakuntala Misra National Rehabilitation University, Lucknow

Co Chair – Dr. Ansu Kedia, Sr. Asstt. Professor (Sociology), A.P.Sen P.G. College, Lucknow.

Co Chair – Dr. Shekhar Srivastava, Medical Consultant, Lucknow 

Repertoire – Mr. Sandeep Kumar Patel, Assistant Professor (AIH), Dr. Radheshyam Degree College, Lucknow



Day Two: 13-03-2016, Sunday

Venue: Jai Shanker Prasad Sabhagaar, Rai Uma Nath Bali Auditorium, Kaiserbagh, Lucknow

Technical Session-04 : 9:30 A.M. to 10:45 A.M.

Chair Person – Prof. A.P. Singh, Head, Department of Anthropology, Lucknow University, Lucknow 

Co Chair – Dr. Renu Srivastava, Associate Professor (Education), J.N.P.G. College, Lucknow 

Co Chair – Dr. Keya Pandey, Assistant Professor (Anthropology), Lucknow University, Lucknow  

Repertoire – Dr. Shailendra, Lucknow University, Lucknow 

Technical Session-05 : 11:00 A.M. to 12:30 P.M.

Chair Person – Dr. Ramesh Chandra, Ex. Deputy Director Anthropological Survey of India, New Delhi 

Co Chair – Dr. Alok Chantia, President, All Indian Rights Organization, Lucknow 

Co Chair – Dr. Shweta Tiwari, Senior Assistant Professor (Sociology), A.P. Sen Degree College, Lucknow 

Repertoire – Mr. Sandeep Kumar Singh, Department of Business Administration, Lucknow University, 
Lucknow 

 

Valedictory Session : 12:30 P.M. to 1:30 P.M.

Lunch & Certificate Distribution : 1:30 P.M. onward
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Theme of the Seminar
 

Violence against women is a cause of concern for the policy makers and administrators. Sexual 
harassment at work place is gradually increasing with the increase in urbanization, industrialization and 
women employment in organized sector. Some of the administrators and supervisors usually have skeptical 
ideas about the occurrence of sexual harassment. According to them, it depends on the perception of an 
individual, how one takes an action. For instance, some individuals might take an unnecessary dinner 
invitation by a colleague/ manager as an attempt to sexually harass and some might take it positively as a 
friendly gesture. The literature here is merely comprised of sexual harassment theories, how it happens at 
workplaces, individual and organizational characteristics related to it. Also, we have tried to find out as to 
how much sexual harassment is affecting the workplace setting, job satisfaction and overall performance of 
individuals. As much as sexual harassment is increasing day by day at workplaces, in institutions and even in 
government sectors, it is taken less leniently as ever.

The Supreme Court observed that gender equality includes protection from sexual harassment. The 
Court held that such conduct would constitute discrimination if a woman has reasonable grounds to believe 
that objecting to the conduct would disadvantage her in terms of her recruitment or promotion or if it creates a 
hostile work environment. Furthermore acts amounting to sexual harassment also include objectionable acts 
in the workplace that either humiliate the woman or threaten her health and safety. The Guidelines are 
applicable to all Government and private sector organizations, hospitals, universities. They provide 
protection to all working women whether drawing salary, honorarium, or working in a voluntary capacity, 
whether in Government, public or private enterprise.

Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Bill, 2012 
drafted by the National Commission for Women in 2005 and subsequently revised in 2007 and then 2010 
finally passed muster in the Lok Sabha in September 2012. The Bill was enacted in 2013 by the Government 
of India. It is being lauded for the contents of the Preamble which states that sexual harassment is a violation 
of a woman's fundamental rights to equality and life and that woman have a right to safe work places, free 
from sexual harassment. The Act lays down a uniform procedure for conducting enquiries into complaints of 
sexual harassment across a very wide range of employers including the Government, armed forces, private 
organized sector as well as the unorganized sector. It envisages that every workplace, whether organized or 
unorganized, should have a forum to take up complaints pertaining to sexual harassment. It also defines 
'aggrieved women,' bringing students, research scholars, patients and women in the “unorganized sector” 
within the ambit of the sexual harassment law. The Bill makes a specific provision for the inclusion of the 
unorganized sector through the setting up of a Local Complaints Committee (LCC) which is to act as a 
redressal mechanism outside of the workplace. An LCC would be set up whenever it was not possible to set up 
an Internal Complaints Committee and would be set up by the district officer at the block level. The Court can 
impose a fine of no less than Rs 10,000 on any workplace which fails to constitute either an Internal 
Complaints Committee or LCC (if applicable) or which fails to initiate action within a reasonable time upon a 
complaint being lodged alleging sexual assault.

Sexual harassment at work place is increasing in spite of enforcement of laws and legal provisions. 
Sexual harassment of women employees in the organized and unorganized sector has to be addressed 
effectively in order to ensure gender inclusive development and creating violence free society. The proposed 
national seminar is expected to provide a platform for threadbare discussions and deliberations on the 



pertinent issues, dimensions and emerging perspectives on sexual harassment at work place and evolving an 
action plan for prevention of sexual harassment of women employees and workers at the work place as well as 
suggesting measures for effective enforcement of Sexual Harassment of Women at Work Place (Prevention, 
Prohibition and Redressal) Act, 2013. Against this backdrop, a national seminar on Sexual Harassment of 
Women at Work Place is being proposed to discuss and deliberate on the pertinent issues and dimensions on 
the theme and suggesting road map for prevention of women from sexual harassment at work places

Main Objectives of the Seminar:
ÄTo review policy and legal perspective related to violence against women and particularly sexual 

harassment at work place;
ÄTo discuss the magnitude, dimensions and pertinent issues concerning with sexual harassment of women 

at work places in India;
ÄTo highlight the causes and factors responsible for sexual harassment at work place;
ÄTo assess the impact of sexual harassment at work place on women ;
ÄTo examine the role of various stakeholders in prevention of sexual harassment at work place;
ÄTo review the Vishakha Guidelines and Sexual Harassment of Women at Work place (Prevention, 

Prohibition and Redressal) Act, 2013;
ÄTo examine the emerging issues, problems and challenges in effective enforcement of Sexual 

Harassment of Women at Work place (Prevention, Prohibition and Redressal) Act, 2013;
ÄTo suggest measures for prevention of sexual harassment at work place and modifications in the existing 

laws and legislatures.
 

The seminar proposes to deliberate the themes and sub-themes such as: Overview of sexual 
harassment at work place; Sexual harassment and bullying; Legal responses to sexual harassment including 
Vishakha Guidelines and Sexual Harassment of Women at Workplace (Prevention, Prohibition and 
Redressal) Act, 2013;Policies addressing sexual harassment at work place; The globalization of anti-sexual 
harassment policy; Nature and prevalence of sexual harassment at work place; Prevention and intervention 
and action plan; Guidance and good practices for prevention of sexual harassment of women at work place.
 We are happy to inform you that some experts, research scholars, working on the issues of sexual harassment 
of women at work place are participating in this seminar. I am sure, the meaningful deliberations by these 
experts, faculties and research scholars will enrich the knowledge and perspective to know the society better 
and facilitate the state and society for challenges of women at work place.

Dr. Yatindra Kumar Jha
Convener, Seminar
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Gender Inequality and Potential Productivity

Dr. Anjali Singh, Assistant Professor, Department of Economics, Dr. S.M.N.R. University, Lucknow

A woman in the society is mother, home maker, business tycoon politician, teacher, and many more. At the work place 

any type of harassment is a common phenomenon. Harassment is a trauma that affects the receiver adversely and often 

it cannot even let reported. In India sexual harassment at work place is very common. Harassment affects the body, 

mind, and intellect. Obviously work performance can't remain unaffected. In the age of globalization participation of 

every head count in GDP is indispensable. The contribution of Indian women to GDP is only 17 percent much lower 

than the global average of 37 per cent, and the lowest among all 10 regions in the world. Under this preview the case of 

women harassment emerges as a major cause of lowering the potential production of women. The half population of 

economy is under stress of harassment. It is also a kind of gender inequality. The Indian economy will obviously 

perform better if it bridges the gender inequality at the workplace. The society, social attitudes, and unconscious 

biasness towards women create anarchy thus the ultimately goal of welfare state get hampered. The central idea of this 

paper revolves around the dilemma of women and her potential ability to perform at work place.

dke ds LFkku ij efgykvksa ds ;kSu mRihM+u dh jksdFkke ds fy, vPNk O;ogkj

LohVh oekZ] fo|kFkhZ] efgyk ih-th- dkyst x`g foKku vehukckn] y[kuÅ
vf.kek tkeoky] vflaLVsaV izksQslj] efgyk ih-th- dkyst x`g foKku foHkkx vehukckn] y[kuÅ

tc ;g lqfuf'pr fd;k tk lds fd fdlh Hkh deZpkjh] vf/kdkjh dk O;ogkj ,d fuf'pr vijk/k dh Js.kh esa vkrk gks rks fu;ksDrk dks mlds 
f[kykQ leqfpr izkf/kdkjh ds lkeus leqfpr dkuwu ds vUrxZr f'kdk;r ntZ djkuh pkfg, vkSj nafMr fd;k tkuk lqfuf'pr fd;k tk,A 
ftu efgykvksa dh ;kSu izrkM+uk lEcU/kh f'kdk;rsa gks] ,sls ekeys esa lqfuf'pr xokgksa dk 'kks"k.k u gks ;k mUgsa lqfo/kk ghurk gh gkyr esa u j[kk 
tk,A ;kSu izrkM+uk ls ihfM+rkvksa ds lkeus ;g fodYi gksuk pkfg, fd os vijk/kh dk ;k viuk vius ialn ds LFkku ij VªkalQj djk ysaA vxj 
fdlh deZpkjh ds f[kykQ dnkpkj dk ekeyk lkeus vkrk gS rks lsok fu;eksa ds vuqlkj mlds f[kykQ leqfpr dk;Zokgh gksA bUgha fu;eksa ds 
vk/kkj ij mlds f[kykQ dBksj vuq'kklukRed dk;Zokgh Hkh dh tkuh pkfg,A dksbZ vkpj.k dkuwu ds f[kykQ naMuh; vijk/k gS ;k ugha ;g 
r; gksus ds ckn f'kdk;r djus dh ,d ,slh O;oLFkk ekStwn gksuh pkfg, rkfd nks"kh ds f[kykQ dk;Zokgh dh tk ldsA blds fy, jkstxkj ds 
LFky ij ,d f'kdk;r O;oLFkk Hkh miyC/k gksuh pkfg,A f'kdk;rksa dk fuf'pr le; ds vUnj fujkdj.k Hkh lqfuf'pr fd;k tk,A laLFkkuksa 
;k dk;kZLFky ij ,d f'kdk;r lfefr] ,d fo'ks"k lykgdkj gksus pkfg, vkSj f'kdk;rksa ds ekeyksa esa iwjh rjg ls xksiuh;rk lqfuf'pr dh 
tk,A ofj"B Lrj ls fdlh vokafNr ncko ;k izHkko dk lkeuk djus ds fy, f'kdk;r lfefr esa rhljs i{k ds rkSj ij bZ ,u th vks ;k ;kSu 
izrkM+uk ls tqM+s eqn~nksa dks tksM+s j[kk tk,A tkap lfefr dks bu f'kdk;rksa ls lEcfU/kr ljdkjh foHkkxksa dks okf"kZd rkSj ij ,d fjiksVZ Hkh lkSaih 
tkuk pkfg,A ftlesa ;g Hkh crk;k tk, fd f'kdk;rksa ij D;k dk;Zokgh dh xbZA

Hkkjr esa dk;ZLFky ij efgykvksa dk ;kSu mRihMu

M‚ fu'kk xqIrk ,lksfl,V çksQslj ]foHkkxkè;{k] x`g foKku foHkkx] efgyk egkfo|ky;] y[kuÅ
jf'e nhf{kr vfrfFk çkè;kid] x`g foKku foHkkx ]y[kuÅ foÜofo|ky;] y[kuÅ

Hkkjrh; lafoèkku ds vuqPNsn ƒ† esa efgykvksa vkSj iq#"kksa nksuksa ds fy;s lekurk dk vfèkdkj çnku djrk gSA efgykvksa dks dk;Z djus ds fy;s 
fdlh Hkh {ks= ;k O;olk; dks pquus dk vfèkdkj çkIr gSA ysfdu O;ogkj esa ns[kk tk;s rks efgykvksa ds lkFk ?kj vkSj ?kj ds ckgj nksuksa txg 
HksnHkko gksrk gSA;g HksnHkko] vfèkdrj] efgykvksa ds f[kykQ mRihM+u vkSj fgalk dk #i ys ysrk gSA ckj&ckj 'kkjhfjd mRihM+u ;kSu mRihM+u 
;kSu fgalk dk #iys ysrk gSA lkekU; LFkyksa ij ;kSu mRihM+u vkSj dk;ZLFkyksa ij ;kSu mRihM+u cgqr dM+oh okLrfodrk gS ftldk dk;Z'khy 
yM+fd;ksa vkSj efgykvksa }kjk fnu çfr fnu lkeuk fd;k tkrk gSALi"V :i ls ;s ekuokfèkdkj dk guu gS ;|fi ;s ifjHkkf"kr djuk dfBu gS 
fd dk;ZLFky ij ;kSu fgalk xfBr djus okys rRo D;k gS] ysfdu Hkkjr ds lqçhe dksVZ us jktLFkku cuke fo'kk[kk dsl 1997 esa bls bl çdkj 
ifjHkkf"kr fd;k gS ÞdksbZ Hkh vLoh—r ;kSu fuèkkZfjr O;ogkj ¼çR;{k ;k nckc esa½ 'kkjhfjd lEidZ ;k çLrko] ;kSu vuqxzg ds fy;s ekax ;k 
çkFkZuk] v'yhy fVIi.kh] v'yhy lkfgR; ;k ;kSu ç—fr ds vU; vfç; 'kkjhfjd] ekSf[kd ;k xSj&ekSf[kd vkpj.k dks 'kkfey fd;k tkrk gSAß 
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bl O;ogkj ds ihNs ds çeq[k dkj.k fi=lÙkkRed lksp ];kSu fo—fr ]dk;ZLFky ij bZ";kZ] iq#"k Js"Brk] vieku dh Hkkouk] efgykvksa dk 
lkekftd çfr"Bk dk Mj vkfn gSa vksDlQse bf.M;k dh vksj ls Hkkjr esa dk;ZLFkyksa ij ;kSu mRihMu ij djk;s x, tuer loZs{k.k ls Kkr 
gksrk gS fd Hkkjr esa ƒ‰ çfr'kr dkedkth efgyk,a ;kSu mRihM+u dk f'kdkj gksrh gSa lwpuk çks|ksfxdh vkSj vkmVlksflZax m|ksx dh ̂ åå 
efgyk deZpkfj;ksa ds chp gq, loZs{k.k ls Kkr gqvk fd muesa ls ŠŠ çfr'kr efgykvksa dks dk;ZLFky ij fdlh u fdlh çdkj ds ;kSu mRihMu 
dk lkeuk djuk iM+rk gS ;|fi ‹ fnlacj „åƒ… esa dk;ZLFky ij efgykvksa ds ;kSu mRihMu jksdFkke fu"ksèk vkSj fuokj.k vfèkfu;e ikfjr 
fd;k x;k ijUrq tehuh rkSj ij bldk ikyu ugha gks ik jgk gS blh fo"k; ij nf{k.k eqEcbZ ds ††‹ laLFkkuksa esa efgykvksa ls ckr djus ij irk 
pyk fd Šˆ çfr'kr laLFkkuksa dks vfèkfu;e dh dksbZ tkudkjh ugha vkSj ƒå-‹ çfr'kr bl vfèkfu;e dks tkurs gSa ij ikyu ugha djrsA Li"V 
gS fd ,sls esa efgykvksa dks ;k rks pqi cSBuk iM+rk gS ;k le>kSrk djuk iM+rk gS] blfy, vko';drk gS fd vfèkfu;e dks tehuh Lrj ij ykxw 
fd;k tk;s vkSj yksxksa esa blds çfr tkx:drk QSykbZ tk;sA ;g 'kksèk i= Hkkjr esa dk;ZLFky ij gksus okyh ;kSu fgalk ds dkj.kksa vkSj mipkj 
dks tkuus dh dksf'k'k djrk gSA

Sexual Harassment of Women at Work Place

Dr. Rubina Verma, Assistant Professor, Invertis University, Bareilly

Sexual Harassment of women at work place is an extension of violence in everyday life as it affects women's right to 

live and livelihood. Sexual harassment constitutes a gross violation of women's right to equality and dignity. It has its 

roots in male dominated society which have perception that men are superior to women and some forms of violence 

against women are acceptable. Workplace sexual harassment, like other forms of violence, is not harmless. It involves 

serious health, human, economic and social costs, which manifests themselves in the overall development indices of a 

nation. A safe workplace is therefore a woman's legal right. Indeed, the Constitutional doctrine of equality and personal 

liberty is contained in Articles 14, 15 and 21 of the Indian Constitution. Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act, 2013 ensure that women are protected against sexual harassment at all the 

work places, be it in public or private. This will contribute to realization of their right to gender equality, life and liberty 

and equality in working conditions everywhere. The sense of security at the workplace will improve women's 

participation in work, resulting in their economic empowerment and inclusive growth. It is well established that 

ensuring safe working conditions for women leads to a positive impact on their participation in the workforce and 

increases their productivity, which in turn benefits the nation as a whole. Economically, empowered women are key to 

the nation's overall development and this can only be achieved if it is ensured that women's workspaces across all 

sectors and all over the country have a safe and secure environment for work.

Sexual Harassment of Women at Workplace in India: Emerging Perspective and Issues

Sunaina Asthana, Assistant Professor, Department of Journalism & Mass Communication, Modern Girls College of 

Professional Studies, Lucknow

India is standing on the threshold of development and the accomplishment seems ambiguous, if the contribution of 

women population is fractured over the outbreak of sexual harassment at the workplace. Women have been robust 

enough to take such jibes in their strides and yet they continue to work meticulously. This paper aims at finding out the 

key reasons of sexual harassment and factors responsible for breeding of such crimes and allied crimes under sexual 

harassment. The companies policies for their most part is not geared to cater to the women employees but is geared to 

some notion of committees and surveys and are busy achieving such zero cases. The reality seems to be more nuanced in 

the unorganized sector where the employer do not have any official body for addressing such cases. The double 

jeopardy is achieved by the social and corporate frictions where such cases are not even voiced once. This paper also 

aims at discussing the wide lacuna in implementing the The provisions of Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act, 2013. The objectives of this paper-To study the causes of sexual 

harassment at workplace.(Root cause analysis ). To examine the HR policy of the top Indian and MNC(s) operating in 



India and to check whether these policies are in line with the best interest of working women. To evaluate the sexual 

harassment in unorganized sector. To examine the provisions of Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act, 2013.To study the top successful women who have faced sexual 

harassment at the workplace. To review the Ministry of Corporate Affairs for the constitution of Internal Complaints 

Committee with reference to such cases. To check the social and corporate frictions against such issues. To check the 

response time in such cases. Media Treatment to such cases.

Sexual Harassment at Workplace – Causes and Cures

Rashmi Shukla, Assistant Professor, Department of Education, G.S.R.M. Memorial P.G. College, Lucknow
Ayushi Shukla, Student, National Post Graduate College, Lucknow

Sexual harassment is unwelcome sexual behaviour, which could be expected to make a person feel offended, 

humiliated or intimidated. It can be physical, verbal or written. Sexual harassment is covered in the workplace when it 

happens: at work, at work-related events, between people sharing the same workplace, between colleagues outside of 

work. We know that everything has some causes and prevention measures, so has the sexual harassment. Causes: The 

causes of sexual harassment vary from person to person and from situation to situation. This discussion can only cover 

some of the main factors. Many of the causes are interrelated, and are linked to the culture and values in society and in 

companies, and to the roles, relative power and status of the men and women concerned. Some of the causes are- 

Socialism, Power Games, Moral values, Divorces, Cultural differences, Credibility and victim-blaming, 

Aggressiveness or bravado, Lack of company policy, Women often resign rather than complain, since they do not know 

where to go, or if they do complain, it is either treated as a joke, or no action is taken by management. Cures: Clearly the 

hidden costs of harassment are enormous. It is in every employer's interest to be proactive and prevent the problem, 

rather than having to redress it after damages have been suffered. Aware individuals can play a major role: by bringing 

the seriousness of harassment to the attention of management and of employees, by helping to formulate and implement 

appropriate policies, and by helping victims to deal with the consequences of harassment. Some of the measures are: A 

clear policy from management, Awareness of the problem, and of own, and others' rights, Complaints and disciplinary 

procedure, Other supporting measures. Although no policy can be expected to eliminate the problem, we are convinced 

that awareness of the problem and of ways to deal with it will help to reduce its extent dramatically. Women, together 

with personnel and employee assistance professionals, must take initiative and get their companies to act against 

harassment if a programme is not yet in place. Equally importantly, the appropriate professionals must assist victims of 

past and present harassment to overcome the negative effects of that experience. The above points of causes and 

prevention measures are explained in the main paper.

Sexual Harassment at Work Place: A Start of Declining Humanity

Vivek Kumar Tiwari, Assistant Professor, Career Convent Girls Degree College, Lucknow

Over the years, women in our society have been subjected to various injustices and inequalities at every stage of life. 

They face neglect, all kinds of physical and mental abuses, servitude and rejection. Today, women across the globe are 

making attempts to fight back the discrimination they face, but despite this, their struggle for equality, recognition and 

survival does not reach a conclusion. Work undertaken by women in every field is grossly underestimated, under-

valued and subject to gender based discrimination. Despite a plethora of legislations that attempt to remove inequalities 

in the workplace, India is witnessing a steady decline in the participation rate of women in the lab our workforce. Sexual 

harassment is a serious manifestation of sex discrimination at the workplace and a violation of human rights as well as 

fundamental rights, enshrined in the Constitution of India. It is yet another form of violence against women reflecting 

patriarchal mindsets and gender based discrimination that women experience at work. It is also a manifestation of 

power relations, as women are much more likely to be the victims of sexual harassment because of their already existing 

vulnerability, insecurity, and social conditioning to accept discrimination in silence.
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orZeku lekt esa efgyk l'kfDrdj.k o ySafxd 'kks"k.k&,d fo'ys"k.kkRed v/;;u

Mk0 vydk JhokLro] ,l0 izks0] lekt'kkL= foHkkx] jkek/khu flag efgyk egkfo|ky;] y[kuÅ

efgyk fdlh Hkh lekt dk vk/kkj gS] ;fn vk/kkj etcwr gksxk rks lekt Lo;a gh etcwr gks tk,xkA vkt tc ge 21oha lnh esa izos'k dj pqds 
gS rks bl Øe esa efgykvksa dks l'kDr cukus esa vusd iz;kl ljdkj }kjk fd, tk jgs gSA l'kfDrdj.k dh izfØ;k esa lekt dks ikjEifjd 
fir`lRrked n`f"Vdks.k ds izfr tkx:d fd;k tkrk gSA ftlesa efgykvksa dh fLFkfr dks lnSo iq:"kksa ls de vkadk x;k gSA efgyk 
l'kfDrdj.k HkkSfrd ;k v/;kfRed] 'kkjhfjd ;k ekufld lHkh Lrj ij efgykvksa esa vkRefo'okl iSnk dj mUgsa l'kDr cukus dh izfØ;k gSA 
D;k efgyk,a orZeku esa l'kDr gS ;k ;g ,d Nykok gSA D;ksafd orZeku lekt esa fnu&izfrfnu efgykvksa ds ySfxd izrkM+uk ls lEcfU/kr 
ekeys ehfM;k esa Hkh Li"V gksrs gSA izLrqr 'kks/k i= orZeku esa efgyk l'kfDrdj.k ds ;qx esa fofHkUu dk;Z LFkyksa ij efgykvksa dh c<+rh Hkwfedk 
ijUrq lkFk gh lkFk muds lkFk gksus okys ySfxd izRkkM+uk dh fLFkfr dks Li"V djrs gq, bl rF; dks mtkxj djus dk iz;Ru djrk gS fd D;k 
ljdkjh uhfr;ksa ds ek/;e ls bl izkrkM+uk dks jksdk tk ldrk gS ;k vfuok;Z :i ls lkekftd le> esa ifjorZu ykus dh vko';drk gSA

dk;ZLFky ij efgyk ;kSu 'kks"k.k % fo'kk[kk funsZ'k dh izklafxdrk

Mk0 fot; dqekj oekZ] vfl0 izksQslj] Mk0 “k0fe0jk0iq0 fo0fo0] y[kuÅ

bl izi= esa efgyk fo'kk[kk fn'kk funsZ'kkas ds vuqikyu esa efgykvksa dk dk;ZLFky ij ySafxd mRihM+u vf/kfu;e 2013 ykxw dj fn;k x;k gSA 
ogha o"kZ 2013 dks efgyk lqj{kk o"kZ ds :i esa Hkh euk;k x;k gSA ogha ,flM geys ds lUnHkZ esa tfLVl ts0,l0 oekZ lfefr us ,d vHkwriwoZ 
fu.kZ; nsrs gq, ,sls ekeyks dks vkbZ0ih0lh0 dh /kkjk 326¼,½ esa ntZ djus dk funsZ'k fn;k tks fuf'pr :i ls ,d vHkwriwoZ fu.kZ; FkkA 
jktLFkku dh lekt lsfodk Hkaojh nsoh ds lkeqfgd cykRdkj ds ekeys ls lEcfU/kr fo'kk[kk cuke jktLFkku ljdkj ¼1997½ izdj.k esa 
ekuuh; mPpre U;k;ky; ;kSu mRihM+u dks jksdus ds fy, dqN fn'kk funsZ'k tkjh fd;s gSA ftUgsa ge fo'kk[kk xkbZM ykbUl ds uke ls tkurs 
gSA dk;ZLFky ij efgykvksa dk ySafxd mRihM+u ls laj{k.k vf/kfu;e 2013 vizSy 2013 ls ykxw dj fn;k x;k gSA izR;sd fu;ksDr dks ,d 
vkUrfjd lfefr xfBr djus dh ftEesnkjh nh x;h gSA ftldh lajpuk 10 lnL;h; gksxhA fo”kk[kk fn”kk funsZ”k esa dqN vkSj fcUnq lfEefyr 
fd;s tkus dh vko”;drk gS ftlds ek/;e ls bl izdkj dh ?kVuk;sa lekt esa fdlh Hkh laLFkk] laxBu ;k dk;ZLFky ij efgykvksa ds lkFk 
ySafxd mRihM+u ds ekeys lekIr fd, tk ldrs gSA 

Overview of Sexual Harassment at Work Place

Deepti Mishra, Assistant Professor (Home Science), Ramadheen Singh Girls Degree College, Lucknow

Several agencies have been consistently drawing attention towards the existence of sexual harassment across countries 

in the world; it continues to be a neglected area for many employers. A survey in India stated that the biggest problem 

was not merely poor policies but lack trained human power to handle cases of workplace sexual harassment due to 

absence of commitment of industry heads to accord due importance to issues of workplace sexual harassment in their 

organisational agendas. Work places will become safe for women only when employers not only articulate policies on 

sexual harassment but rather implement them in letter and spirit with an aim to prevent and address sexual harassment. 

The term sexual harassment is construed to look at the world from the point of view of women. It is an endeavour to 

reflect and construct women's experience, and confirm that it is a behaviour that women will not endure passively rather 

can actively protest and resist. Sexual harassment at workplace is said to occur when personnel decisions are based on 

gender, an ascribed characteristic, rather than on an individual's qualifications or job performance then it can be stated, 

that sexual harassment at workplace is a clear gesture of gender discrimination targeted towards women. Sexual 

harassment is rampant in corporate India, most victims do not complain to supervisors or the management about their 

experiences of sexual harassment at work and dealt with it on their own. They do not report due to fear for further 

harassment, apprehension of adverse effect on their employment, lack of confidence in the complaints mechanism, 

possible defamation or threats from the perpetrators and other such reasons. Sexual harassment is a sensitive subject 

surrounded by shame, stigma and confusion. It is necessary that special policy is brought into operation which ensures 



empathetic response, sensitive handling, mature investigation and prompt implementation of the recommendations 

given by the panel by the management.

Changing Scenario of the Education among the Apatani and Nyshi Community of Arunachal 

Pradesh: With Special Emphasis on the Role of Jawahara Navodaya Vidyalaya

Dr. Santosh Upadhyay, Ex-Faculty Member, Department of Anthropology, Lucknow University, Ex-Faculty 

Member, Jawahar Navodaya Vidyalaya, Yachuli, L. Subansiri (AR), Presently Deputy Collector, Govt. of Uttar 

Pradesh

Apatani is an indigenous community basically living in the Ziro area in Lower Subansiri district of Arunachal Pradesh. 

These people are also known as Tanw or Tanv or Apa or Apa Tani. Their population is around 60,000. These people 

belong to Mongoloid Race. They speak 'Apatani language' that belongs to the Sino-Tibetan family as well as the Tibeto-

Burman and North Assam groups. Nyshi is also an important community in this area. 'Nyi' means 'a man' and 'shi' refers 

'a being'. Collectively, Nyshi means 'a civilized human being'. They are spread across six districts of Arunachal Pradesh 

viz., Papum Pare, part of Lower Subansiri, Kurung Kumey, East Kameng, parts of Upper Subansiri, Kra Dadi. They are 

also found in the Sonitpur and North Lakhimpur districts of Assam. The population of Nyshi community is around 3 

Lakh. Ministry of HRD, government of India started establishing Jawahar Navodaya Vidyalaya in every district of 

India from 1986. In this regard, a Jawahar Navodaya Vidyalaya (JNV) was also set up in the Yachuli sub-division of 

Lower Subansiri district of Arunachal Pradesh. Most of the students of this vidyalaya belong to Apatani and Nyshi 

community. It has seen that just like other JNVs of India, this school also had drastically changed the education system 

of both these communities. The education level of both these communities has gone high due to this JNV. More about, 

an 'Atmosphere of Education' had been created by this school to its surroundings. And also, 'feeling of education' has 

emerged among the parents of the whole area. This paper focuses on this particular scenario. The author himself has 

been an ex-faculty member of the vidyalaya. He had been in a close contact with the Apatani and Nyshi students. Thus, 

he had understood the education level, mindset and education psychology of the students in the vidyalaya in better way. 

The paper is basically based on primary data. For this Field Work method is employed. Yet, secondary data is also used 

as per the necessity. The Primary Data Collection was done by employing different anthropological methods, viz. 

Survey, Sampling, Observation, Interview, Case Study, Case History, Group Discussion, Genealogical Method, 

Photography, and Content Analysis etc. Both Qualitative as well as Quantitative Method were applied. The study also 

used data collection tools like Schedules, Tape Recorder, Still Camera, Video camera, etc. For analysis and presentation 

of data, Statistical Method was applied. A little help of Psychological Methods was also taken in the study.

An Analytical Study on Sexual Harassment of Women at Work Place in India

Mr. Raju Kashyap, Assistant Professor, Department of Commerce, Vidyant Hindu P. G. College, Lucknow

Sexual harassment is unwelcome acts or behavior (whether directly or by implication) by a supervisor toward an 

employee. It includes sexual assault, making sexually colored remarks, showing pornography, requests for sexual 

favors, and other verbal or physical harassment of a sexual nature in the workplace or learning environment such as 

Government sector organizations, Private sector organizations, NGO or other service providers. Workplace harassment 

affects both men and women in every stage of life and every level of employment. Sexual harassment interferes with 

your performance by threatening your job security or becoming an obstacle to effective work. Although sexual 

harassment laws do not usually cover teasing or offhand comments, these behaviors can also be upsetting and have a 

negative emotional impact. Sexual harassment can occur in a variety of circumstances. The harasser can identify with 

any gender and have any relationship to the victim, including a being a direct manager, indirect supervisor, co-worker, 

teacher, peer, or colleague. Some forms of sexual harassment include: Unwelcome sexual advances, Requests for 

sexual favors, Unwanted touching or physical contact, Verbal harassment of a sexual nature, Display of pornography, 
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Physical acts of sexual assault, Making conditions of employment dependent on sexual favors. This research paper 

identifies the range of workplace harassment that women experience and to examine the effects of their experiences in 

automotive industry in India. This research paper also shows the recommendations for reducing the risk of harassment 

and for providing employees with support and legal remedies if they are harassed. The purpose of this research is to 

prevent employees from losing their life and to stop the daily harm being done to employees through workplace 

harassment.

Guidance and Good Practices for Prevention of Sexual Harassment of Women at Work Place

Dr. Meenu Mishra, Associate Professor, Department of History, Mahila P.G. College, Lucknow

Sexual Harassment is uninvited and unwelcome verbal or physical behaviour of a sexual nature especially by person in 

authority toward a subordinate (as an employee or student) such unwelcome sexually determined behaviour as physical 

contact and advances, sexually colored remarks, showing pornography and sexual demands, whether by words or 

actions. Such conduct can be humiliating and may constitute a health and safely problem; it is discriminatory when the 

woman has reasonable ground to believe that her objection would disadvantage her in connection with her 

employment, including recruitment or promotion, or when it creates a hostile working environment.Sex -based conduct 

in the workplace is unwelcome when: 1) An employee does not solicit or initiate the conduct. 2) When the employee 

regards the conduct as undesirable offensive. It is important to note that when persons in position of power within the 

workplace, such as supervisors and employers, must ensure that any social contact between employees is consensual 

and welcome. Furthermore, even though employees may not actively object to specific conduct, they may in fact find 

the work environment hostile because of the conduct of others. Frequently employees do not feel safe enough or strong 

enough to voice their objections. Particularly if an employee is in a relatively weak and vulnerable position, she may 

appear to acquiesce. Because the employee has appeared to acquiesce, however, this does not mean that the conduct 

was consensual or that sexual harassment has not occurred. In cases where the behaviour is not self-evidently offensive, 

however, express objection is required. In such cases, it is sufficient for a legal claim if the victim has expressed 

objection through body language, meaning that a verbal objection is not necessary. The most effective weapon against 

sexual harassment is prevention. Harassment does not disappear on its own. In fact, it is more likely that when the 

problem is not addressed, the harassment will worsen and become more difficult to remedy as time goes on. Prevention 

of sexual harassment in the workplace requires training programs for both employers and employees, which concretely 

address such topics as the national laws that prohibit sexual harassment, workplace polices and steps that individuals 

can take. 

Problem of Sexual Harassment at Work Place: Prevention and Resolution Strategies

Dr. Neetika Srivastava, Subject Expert, Department of Anthropology, University of Lucknow, Lucknow

Workplace harassment is a relatively serious problem facing workers in their workplaces. Sexual harassment at 

workplace effects victims and their organizations in different ways. Victims of sexual harassment at work suffer both 

direct and indirect negative effect, including health, economic, social, psychological effects and difficulties in career 

development. Victims may be reluctant to come forward with complaints or confront their harassers because they may 

be shy or ashamed, fearful of retaliation, or may not know what to do about it. It has been shown to be responsible for 

increased stress, depression, and anxiety resulting in declines in organizational productivity. It is important to ensure 

that the emphasis is on prevention and resolution strategies rather than punitive action. So this paper widespread 

awareness for employers that ensuring safe working conditions for women leads to a positive impact on their 

participation in the workforce and increased their productivity, which in turn benefits the nation as a whole. 



Sexual Harassment of Women at Workplace: An Emerging Issue

Shweta Sinha, Assistant Professor, Department of Computer Science, National P.G. College, Lucknow
Shalini Lamba, HOD, Department of Computer Science, National P.G. College, Lucknow

Priyal Agarwal, Student, BCA, National P.G. College, Lucknow

Though the principle of gender equality is guaranteed in Indian Constitution in its Preamble, Fundamental Rights and 
Directive Principles, women a wonderful creature on earth is alienated in her own social environment. In India during 
2013 a total of 3,09,546 cases of crime against women was reported which indicates a total raise of 26.7% compared to 
2012 (NCRB, 2013). The figure very much provides the insight that how much safe is women in the present society. The 
purpose of this research paper is to provide an in depth view of sexual harassment of women at workplace which has 
become a heated issue in today's life. Sexual harassment is a male tactic to make a woman vulnerable in the workplace 
and affects the victim's psychology greatly. Sometimes higher authority persons make use of their power to sexually 
harass women at workplace. There are many examples of sexual harassment at workplace like lawyer asked client to 
belly dance for him, Woman molested at interview, Boss asks for sex in e-mails to employees and job applicants. There 
are 526 such cases of sexual harassment reported at workplace in New Delhi, 2014. 57 cases were reported at office 
premises and 469 cases were registered at other places related to work. It is found illegal and results in the violation of 
the fundamental rights of women to gender equality under Article 14 of constitution of India. The legislature needs the 
support and commitment of all stakeholders for the successful prevention of sexual harassment of women at workplace. 
This is by employer's creating a workplace where all the employees treat each other with respect, understand and 
embrace their differences.. According to a FICCI-EY November 2015 report, 36% of Indian companies and 25% 
among MNCs are not compliant with the Sexual Harassment Act, 2013. This paper will provide proper reasoning as to 
why it is very important for the company heads to take this matter seriously and the what suitable measures should be 
taken to approach the subject.

Workplace-Harassment upon Indian Women: A Historical Perspective

Raka Sarkar, Student, IGNOU, New Delhi

Abstract: Feminist in the United States coined the term “sexual harassment”, only in 1975 to describe widespread 
sexual coercion and exploitation of women by men at the workplace. Though the term is recent in origin, working 
women have experienced sexual harassment throughout history and across the globe. In case of India, women have 
come a long way from female slaves in medieval and British period to women in the armed forces, IT sectors, politics, 
industry and other significant areas to gain the status of modern working women today. But unfortunately, the tale of 
plight is as much higher as was in the decades before. Study has shown, workplace-harassment in India is a prolonged 
illness, which discourages women, urban as well as rural, to enter the country's labour-force. To get rid of this malady, 
the government of India enacted the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 
Redressal) Act, 2013 which, is an extension of the Vishakha Guidelines issued by the Supreme Court in 1997. It is in this 
background, this paper lays stress on the brief overview of women exploitation at workplace in India throughout 
centuries from a historical point of view. 

Violence Against Women In India

Saumya Verma, M.S.W. Final Year, Dr.Shakuntala Misra National Rehibation University, Lucknow

Centuries have come, and centuries have gone, but the plight of women is not likely to change. Women of India 
constitute near about half of its population. A society that is unable to respect, protect and nurture its women and 
children loses its moral mooring and runs adrift. There are various forms of violence against women. Sometimes it is 
even before birth, sometimes it is adulthood and other phrases of life. Time has helplessly watched women suffering in 
the form of discrimination, oppressing, exploitation, degradation, aggression, humiliation. Sexual harassment at work 
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place is gradually increased in urbanization, industrialization, and women employment in organized sector. The Sexual 
harassment of women at workplace Act (Prevention, prohibition, and Redressal) Act 2013 will ensure that women are 
protected against sexual harassment at all the work places, be it in public or private. This will contribute to realisation of 
their right to gender equality, life and liberty and equality in working conditions everywhere. The sense of security at the 
workplace will improve women's participation in work, resulting in their economic empowerment and inclusive 
growth. It is important to understand the causes behind this tendency. Schedule have shown that many social, cultural 
psychological and economic factor have been responsible behind the problem and after knowing the causes it is equally 
significant combating the problem thus the paper is an attempt to analyze the data analyzing regarding violence against 
women the typology of crime and their cases .Also the paper tries to give suggestion for reducing violence against 
women.

A Study on Women Harassment at Workplace in India

Sushil Kumar Singh, Research Scholar (JRF), Department of Commerce, University of Lucknow, Lucknow
Richa Maurya, Student (PGDM), Jaipuria Institute of Management, Lucknow

Women face a number of harassment behaviors when they enter at workplace. Some women experience, the 

harassment is sexual in nature. Other women experience abusive harassment at workplace and situations that are based 

on their race, class, disability, sexual orientation, language. And many women experience harassment and violence in 

the workplace based on different grounds. The main aim of this report is to identify the variety of harassment and 

violence that women experience and to identify the effect of their experiences. We also provide recommendations and 

suggestions for this to reduce the risk of harassment and to provide support and legal remedies that women need if it 

does occur. In this we try to find out the main issue at workplace harassment and violence, and the point where violence 

against women and workplace harassment intersect. This research paper takes its place as a point of connection between 

efforts to understand workplace harassment and the needs of women who experience it. Our aimed at raising awareness 

and advocating for Sexual Harassment Awareness, and address the Problem of Women Harassment at workplace. Any 

type of harassment at workplace hampers women's legal and fundamental rights to equality, justice and dignity. It 

affects a woman's work performance & progress, affects working environments, results in frustrations & absenteeism. 

This report presents the information collected, compiled and analyzed from women experiencing workplace 

harassment and violence and community agencies that attempt to provide support. This research paper underlines and 

address some of the many gaps in understanding and responding to the problem. We hope that the resulting analysis and 

recommendations will benefit women who experience workplace harassment and violence, women who are at risk of 

experiencing it, the institutions and organizations whose mandate it is to address workplace harassment through 

remedies, prevention and/or support, companies that want to maintain harassment free workplaces, other groups 

providing services to women and all working people.

Sexual Harassment of Women at Workplace: A Threat to Our Society

Ms Arjita Srivastava, Student, BCA, National P.G. College, Lucknow
Ms Simran Awasthi, Student, BCA, National P.G. College, Lucknow

Mrs. Radhika Raheja, Student, MAED, Kalicharan P. G. College

Different types of offences and crimes are increasing in the society nowadays as compared to the ancient times. Long 
ago, there were only few offences and crimes and women were not much involved in offences such as murders, 
kidnappings etc. But as the society is developing very fast so the nature and types of crime are also increasing. In Indian 
society women were put down to lower grade and were meant for household duties only but with changing times, 
women started working outside with the aim of becoming financially independent. With this she was also able to 
contribute financially towards her. But with this positive result and development, we have also witnessed an increase in 



the incidents of sexual exploitation and harassment of women at workplaces. There are many women who have faced 
sexual harassment at some point of time, maybe in the office or on her way to work. They're forced to keep quiet because 
if they raise their voice about it they are subject to worse crimes like physical and mental assault (grievous, indecent, 
etc.), rape, acid attack, etc especially in India. Thus its the employers' foremost responsibility and ours too, to develop 
absolute intolerance against sexual harassment at workplace and elsewhere respectively. We all know the amazing and 
important role a woman plays in a traditional Indian family. She is a responsible and efficient homemaker and a soft 

st
hearted hard worker. She is also the 21  Century woman; independent, confident & walking successful forward with 
long steps in many fields. But when there are so many crimes against women happening daily, so much of gender 
inequality, sexual harassment and hostile environment at her workplace does India really want to give her the freedom 
of equality & safeguard her fundamental rights? Or just expect her to compromise, stay down, listen quietly & back up 
like a woman as expected in India? The aim of this research paper is to suggest measures to empower women and 
provide protection against sexual harassment, various laws related to sexual harassment of women at workplace, 
preventive measures against sexual harassment of women.

Battle Against Sexual Harassment

Shalini Lamba, HOD, Department Of Computer Science, National P.G. College, Lucknow
Shweta Sinha, Assistant Professor, Department Of Computer Science, National P.G. College, Lucknow

Pranati Tripathi, Student, BCA, National P.G. College, Lucknow

Sexual harassment is a hazard encountered in workplaces across the world that reduces the quality of working life, 
threatens the well-being of a person and challenges gender equality. Gender based discriminations are undeniably 
prevailing in the current Indian society. Despite having equal education, work experience and other qualifications, 
women are neither considered equal to men, nor given equal opportunities. In prior times, women were confined to 
household duties only. But with changing times, women started working outside with the aim of becoming financially 
independent. But, with this positive development, an increase in the incidents of sexual exploitation and harassment of 
women at workplaces was also encountered. India is facing the problem of increasing cases of sexual harassment at 
workplace, be it sexual harassment of nurses in public and private hospitals, of air-hostesses by their colleagues and 
passengers and so on. Sexual harassment at a workplace is considered violation of women's right to equality, life and 
liberty. It sabotages a woman's work performance and progress. It creates an insecure and hostile work environment, 
which discourages women's participation in work, thereby adversely affecting their social and economic 
empowerment. Women have been suffering the humiliation of sexual harassment at workplace, either because of the 
patriarchal mind-set or out of fear of being exposed to further ridicule or expulsion from the job. This report is an 
attempt to position sexual harassment of women at workplace as human rights issue. The argument put forth is that 
discrimination against women anywhere in the world affects the human rights of women everywhere. The aim of this 
research paper is to understand the problem and perspective of problems of sexual harassment and legal approaches for 
prevention. This paper also includes certain recommendations with respect to the role of the state, government, media, 
NGOs, etc. in sensitizing the issues relating to violation of the rights of women and also to promote education and 
awareness.

Overview of Sexual Harassment at Work Place

Dr. Anamika Srivastava, Head of Department, Home Science, 
Heera Lal Yadav Balika P.G. College, Sarojini Nagar, Lucknow

In 1997, the Hon'ble Supreme Court of India, in Vishaka and Others Vs. State of Rajasthan and Others1("Vishaka 

Judgment") acknowledged the gravity of sexual harassment of the working women at the workplaces and laid down 

guidelines making it mandatory for employers to prevent the commission of acts of sexual harassment and to provide 
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the procedures for the resolution, settlement or prosecution of acts of sexual harassment. The guidelines issued by the 

Hon'ble Supreme Court were treated as law declared by the Hon'ble Supreme Court under Article 1412 of the 

Constitution of India. It was held by the Hon'ble Supreme Court that the guidelines framed by the Supreme Court would 

be strictly observed in all work places for the prevention and enforcement of the right to gender equality of the working 

women. It was observed by various Courts from time to time in the past that the guidelines and norms framed by the 

Hon'ble Supreme Court in Vishaka Judgment have not been followed in workplaces strictly. The increasing work 

participation rate of women made it imperative for enacting a comprehensive legislation focusing on prevention of 

sexual harassment as well as providing a redressal mechanism. In 2013, after a span of 16 years, India finally enacted 

the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 (hereinafter referred 

to as the 'Act') for prevention of sexual harassment against women at the workplaces. The Central Government vide 

notification SO 3606 (E) appointed 9 December 2013 as the date on which the provisions of the Act came into force and 

on the same day, the Central Government made the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Rules, 2013 ("Rules").

Issues Related to Sexual Harassment at Work

Sonia Anand, Assistant Professor, Department of Home Science, Lucknow University, Lucknow
Rashmi Dixit, Guest Faculty, Department of Home Science, Lucknow University, Lucknow

Sexual Harassment affects all women in some form or the other. Lewd remarks, touching, wolf-whistles, looks are part 

of any woman so much so that it is dismissed as normal. Working women are no exception. In fact, working women 

most commonly face the backlash to women taking new roles, which belong to male domains within patriarchy. Sexual 

harassment at workplace is generally classified into two distinct types. 'Quid pro quo', means seeking sexual favors or 

advances in exchange for work benefits and it occurs when consent to sexually explicit behavior or speech is made a 

condition for employment or refusal to comply with a 'request' is met with retaliatory action such as dismissal, 

demotion, difficult work conditions. 'Hostile working environment' is more pervasive form of sexual harassment 

involving work conditions or behavior that make the work environment 'hostile' for the woman to be in. Certain sexist 

remarks, display of pornography or sexist/obscene graffiti, physical contact/brushing against female employees are 

some examples of hostile work environment, which are not made conditions for employment.Sexual Harassment at 

work is an extension of violence in everyday life and is discriminatory, exploitative, thriving in atmosphere of threat, 

terror and reprisal.Studies find that sexual harassment is still endemic, often hidden, and present in all kinds of 

organizations. Yet it is still not always viewed as a problem, which has to be systematically tackled. The issue is of 

concern for both women and the employers as studies show that sexual harassment touches lives of nearly 40-60% of 

working women.Thus, combating sexual harassment involves developing understanding of what is sexual harassment 

and change of attitudes in all- be it employees, colleagues, friends, administrators, employers or the law makers.In 

India, it has been only six years since sexual harassment was for the first time recognized by The Supreme Court as 

human rights violation and gender based systemic discrimination that affects women's Right to Life and Livelihood. 

The Court defined sexual harassment very clearly as well as provided guidelines for employers to redress and prevent 

sexual harassment at workplace. Preventing and avoiding sexual harassment involves all levels of employees/persons 

in any organization-employees and colleagues, management and bodies like trade unions. Most importantly it requires 

for the employer to act before a problem occurs.

Efficacy of Law Making To Stop Sexual Harassment and Bullying

Manobhaw Kaushik, Assistant Professor, DHR, School for Legal Studies, BBAU (A Central University), Lucknow

While giving clarification for an act, a person can justify his/her act according to his/her own individual perception. In 

doing so, that person may even try to prove the concerned conduct in a right way which was originally intended for a 



wrong to the targeted person but it failed to be depicted in actual appearance. But, the natural capacity to perceive the 

original motive has been endowed with almost all reasonable individual if he is not through any type of paranoid course. 

But, at the same time, the dilemma is that a motive cannot be the base of reaction against unless a conduct does not 

follow the same, resulting into the effect as a consequence of the intention which only is cognizable. Whether gender 

based humiliation gets recognition on the basis of universally- accepted norms or on the individual perception as how 

one takes and explain its own action remains a vague topic of debate unless a generalized rule of conduct is made and 

inculcated in every individual's conduct as a social norm. In the light of this synthesis, the present paper intends to 

discuss the efficacy of judicial laws made in respect of sexual harassment and bullying in the present scenario of 

increasing urbanization, industrialization, women employment and problem of social cohabitation with a man made 

unequal society.

Sexual Harassment of Women in Workplace

Dr. Suman Lata Singh, Assistant Professor, Khun Khun Ji Girls Degree Collage, Lucknow

In almost every field of economic activity, women form a substantial part of the workforce. This has been exacerbated 

by economic pressures, increased globalization and shifting social structures. This has inevitably resulted in an increase 

in the number of working women. Unfortunately many women now have to work under the most disadvantageous 

service conditions and in certain establishments are the victims of sexual harassment and violence. The increasing 

incidences of Sexual Harassment at Workplace in India have emerged as a major concern for the society. Though the 

legal definition of Sexual Harassment does not distinguish a particular sex but it is predominately experienced by 

women at workplace. Recent cases against retired Supreme Court Justice A K Ganguly and Tehalka's Managing Editor 

Tarun Tejpal have sparked a fuming debate all across the country on how safe women actually are at workplace. On one 

hand there are talks of women liberalization and their changing position in the society while on the other they 

continuously face humiliation. This comes as a great setback to the efforts of those who are striving for gender equality 

in the society. Taking note of the inadequacy of the then civil and penal laws to provide protection to women at 

workplace, the Supreme Court of India laid down the Vishaka guidelines on August 13, 1997 for prevention and 

redressal of sexual harassment and exploitation as well as their abidance under Article 141 of the constitution.
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efgykvksa dk dk;Z LFky ij ySafxd mRihM+u vf/kfu;e 2013 & fØ;kUo;u dh ;FkkFkZ fLFkfr

Dr. Saumya Shanker, Assistant Professor, Sociology, Dr. Shakuntala Misra National Rehabilitation University, 

Lucknow
Abdullah, Master of Arts Student, Dr. Shakuntala Misra National Rehabilitation University, Lucknow

vk/kqfud Hkkjr esa Hkkjrh; lafo/kku esa efgykvksa dh lkekftd] vkfFkZd ,oa jktuSfrd fLFkfr dks lq/kkjus ds fy, iw.kZ izko/kku gSA lafo/kku esa 
of.kZr ewy vf/kdkjksa o jkT; ds uhfr funs'kd rRoksa ds }kjk efgykvksa dks lkekurk o Lora=rk dk vf/kdkj fn;k x;k gSA ftlls efgyk,sa 
xfjek ds lkFk dksbZ Hkh dk;Z iq:"kksa ds leku dj ldrh gSaA ijUrq Hkkjr esa efgykvksa dh lkekftd fLFkfr vkt Hkh lkspuh; gSA D;ksafd Hkkjr 
,d iq:"k iz/kku ns'k jgk gS vkSj vkt Hkh O;fDr;ksa dh lksap iw.kZr% ifjofrZr ugh gqbZ ftl ds lk{; gesa dk;Z LFky ij efgykvksa ds 'kkjhfjd o 
ekufld 'kks"k.k ds :i esa ns[kus dks feyrs gSaA orZeku le; esa efgykvks ds 'kkjhfjd o ekufld mRihM+u dks jksdus ds fy, ljdkj o 
U;k;ky; us dbZ izko/kku fd, gSaA ekuuh; mPpre U;k;ky; us fo'kk[kk o vU; cuke jktLFkku jkT; ds okn esa laKku ysrs gq, dqN funsZ'k 
1997 esa tkjh fd, tks fo'kk[kk funsZ'k ds :i esa lkeus vk;kA U;k;ky; }kjk tkjh fo'kk[kk funsZ'k }kjk efgykvksa dks dk;Z djus ds fy, LoLF; 
o mRihM+u eqDr n'kk ds fuekZ.k dh ftEesnkjh dk;kZy;ksa dh gksxhA dsUæh; ljdkj us efgykvksa dk dk;Z LFky ij ySafxd mRihM+u vf/kfu;e 
2013 dk fuekZ.k fd;kA mDr funsZ'k o vf/kfu;e }kjk efgykvksa ds vkfFkZd l'kkfDrdj.k o lekos'kh fodkl ds ekxZ esa vkus okyh ck/kk dks 
lekIr djus dk iz;kl fd;k x;k gSA ijUrq vkt Hkh efgykvksa ds 'kkjhfjd 'kks"k.k dh ?kVuk,sa lekIr ugh gqbZ gSA mDr O;oLFkk ls efgykvksa 
dh lkekftd fLFkfr esa vkus okys ifjorZuksa rFkk O;oLFkk ds lQy dk;kZUo;u dk vkdyu djus gsrq v‚DlQse laLFkk us ,d losZ fd;k gS 
ftlesa ljdkjh] v/kZ ljdkjh o xSj ljdkjh laLFkkvksa esa ySafxd mRihM+u vf/kfu;e ds }kjk cuk;s x;s fu;eksa dk ikyu lqpk: :i ls gks jgk 
gS ;k ugh rFkk mldk dk;kZy;ksa ij fdruk izHkko iM+k gS] tkuus dk iz;kl fd;k x;k gSA v‚DlQse dh fjiksVZ ds }kjk /kjkryh; okLrfodrk 
dks eap izLrqr djuk gh y{; gSA bl ys[k esa v‚DlQse }kjk fd;s x, losZ ls mtkxj gq, rF;ksa ds ckjs esa foLrkj ls ppkZ dh tk;sxhA

Sexual Harassment of Women at Workplace in India

Dr. Abha Shukla, Assistant Professor, Hindi Department, S. D. S. N. Degree College, Lucknow
Manoj Kumar Mishra, Assistant Professor, B.Ed. Department, Dr. R. P. M. Degree College, Lucknow

Sexual harassment is a serious manifestation of sex discrimination at the workplace and a violation of human rights as 

well as fundamental rights, enshrined in the Constitution of India. It is yet another form of violence against women 

reflecting patriarchal mindsets and gender based discrimination that women experience at work. It is also a 

manifestation of power relations, as women are much more likely to be the victims of sexual harassment because of 

their already existing vulnerability, insecurity, and social conditioning to accept discrimination in silence. Women have 

been made to face all kinds of violence, physical abuse, denial of right to live, subordination and neglect. The acts of 

abuses like eve-teasing, molestation, sexual abuse and rape cover both physical and verbal abuses. However, they all 

are different parts of what is commonly known as sexual harassment. The research methodology adopted for this paper 

is doctrinal, statutes and secondary sources of information like case laws, books, articles, websites, newspapers etc. The 

aim of this research paper is to suggest measures to empower women and provide protection against sexual harassment 

and offer the right to work with dignity and non discrimination, based on the Human Rights treaties and the ratification 

of International Conventions by the Indian Government. Hence, there is a strong need to strengthen the Sexual 

Harassment Act and consider the recommendations provided that would make its protection more comprehensive and 

effective. This study includes the various causes which lead to an increase in the number of sexual abuses and rape 

against women. They include: lack of awareness, illiteracy, upbringing of the abusers, their inability to appreciate the 

feminine glory of women, etc. An emphasis has also been laid on the possible emotional, psychological and mental 

impacts which may be suffered by the women. Finally, the paper also includes certain recommendations with respect to 

the role of the state, government, media, NGOs, etc in sensitizing the issues relating to violation of the rights of women 

and also to promote education and awareness with respect to the same.
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Overview of Sexual Harassment at Work Place

Dr. (Smt.) Shri Rai, Associate Professor Department of Anthropology, A.P Sen Memorial Girls PG College, 

Lucknow

Sexual Harassment affects all women in some form or the other. Lewd remarks, touching, wolf-whistles, looks are part 

of any woman's life, so much so that it is dismissed as normal. Working women are no exception. In fact, working 

women most commonly face the backlash to women taking new roles, which belong to male domains within patriarchy. 

Sexual Harassment at work is an extension of violence in everyday life and is discriminatory, exploitative, thriving in 

atmosphere of threat, terror and reprisal. Sexual harassment is all about expression of male power over women that 

sustain patriarchal relations. It is used to remind women of their vulnerability and subjugated status. In a society where 

violence against women, both subtle and direct, is borne out of the patriarchal values operating in society, force 

women's conformity to gendered roles. These patriarchal values and attitudes of both men and women pose the greatest 

challenge in resolution and prevention of sexual harassment. Studies find that sexual harassment is still endemic, often 

hidden, and present in all kinds of organisations. Yet it is still not always viewed as a problem, which has to be 

systematically tackled. The issue is of concern for both women and the employers as studies show that sexual 

harassment touches lives of nearly 40-60% of working women. Thus, combating sexual harassment involves 

developing understanding of what is sexual harassment and change of attitudes in all- be it employees, colleagues, 

friends, administrators, employers or the law makers. Sexual Harassment takes place if a person: subjects another 

person to an unwelcome act of physical intimacy, like grabbing, brushing, touching, pinching etc. makes an unwelcome 

demand or request (whether directly or by implication) for sexual favours from another person, and further makes it a 

condition for employment/payment of wages/increment/promotion etc. makes an unwelcome remark with sexual 

connotations, like sexually explicit compliments/cracking loud jokes with sexual connotations/ making sexist remarks 

etc. shows a person any sexually explicit visual material, in the form of pictures/cartoons/pin-ups/calendars/screen 

savers on computers/any offensive written material/pornographic e-mails, etc. engages in any other unwelcome 

conduct of a sexual nature, which could be verbal, or even non-verbal, like staring to make the other person 

uncomfortable, making offensive gestures, kissing sounds, etc. It is sexual harassment if a supervisor requests sexual 

favors from a junior in return for promotion or other benefits or threatens to sack for non-cooperation. It is also sexual 

harassment for a boss to make intrusive inquiries into the private lives of employees, or persistently ask them out. It is 

sexual harassment for a group of workers to joke and snigger amongst themselves about sexual conduct in an attempt to 

humiliate or embarrass another person. 

xzkeh.k {ks=ksa esa efgykvksa ij gksus okyh 'kkjhfjd izrkM+uk dk v/;;u

MkW- nsfouk lgk;] izoDrk] x`g foKku foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ
eUrk'kk ogkc] Nk=k] x`g foKku foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ

efgykvksa ds izfr nqO;ZO;ogkj ,oa NsM+NkM+ dh leL;k foxr le; ls ,d Hkh"k.k leL;k jgh gS] ijUrq orZeku le; esa ;g leL;k vkSj Hkh 
vf/kd fodjky gks xbZ gSA ,d vksj tgka c<+rh gqbZ eagxkbZ ls tw>us ds fy, efgykvksa dk dk;Z{ks= ij tkuk vfuok;Z gS] ogha nwljh vksj mUgas 
dk;Z ds nkSjku vHknzrk ,oa v'yhyrk dk f'kdkj gksuk iM+rk gSA csgn nq%[k dh ckr ;g gS fd ;g leL;k fujarj xzkeh.k bykdksa esa c<+rh tk 
jgh gSA cM+h mez dh efgykvksa ds lkFk&lkFk uUgha ckfydkvksa dks ekufld ,oa 'kkjhfjd izrkM+uk dk f'kdkj gksuk iM+ jgk gSA izLrqr v/;;u 
ysf[kdkvkas ds }kjk xks.Mk ftys ds xkSjk pkSdh {ks= ds vkl&ikl ds xkao ds 50 efgykvksa ,oa fd'kksjh ckfydkvksa ds e/; fd;k x;k gS ftlls 
gesa bu efgykvksa ds lkFk gks jgs fuEufyf[kr rF;ksa dk Kku gqvkA izLrqr v/;;u ds }kjk gesa ;g Kkr gqvk fd 30 izfr'kr efgykvksa dks [ksr 
esa dke djrs le;] 20 izfr'kr efgykvksa dks etnwjh djrs le; ,oa 25 izfr'kr efgykvksa dks vius fj'rsnkjksa }kjk ,oa 25 izfr'kr efgykvksa 
dks ;krk;kr ds nkSjku fofHkUu izdkj ds nqO;Zogkj dk lkeuk djuk iM+rk gSA blh izdkj fd'kksjh ckfydkvksa dks Hkh dbZ izdkj dh izrkM+uk dk 
f'kdkj gksuk iM+rk gSA 15 izfr'kr ckfydkvksa dks vius Ldwy esa] 25 izfr'kr ckfydkvksa dks Ldwy tkus ds nkSjku] 35 izfr'kr ckfydkvksa dks 
vius cgqr djhch fj'rsnkjksa }kjk] 20 izfr'kr ckfydkvksa dks vius vkl iM+ksl esa [ksyus tkus ds nkSjku 'kkjhfjd izrkM+uk dk f'kdkj gksuk 
iM+rk gSA 



xzkeh.k efgykvksa esa xHkkZoLFkk ds nkSjku gksus okyh iks"k.k lEcU/kh ,oa ekufld dfBukbZ;ksa dk v/;;u

MkW- nsfouk lgk;] izoDrk] x`g foKku foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ
dYiuk dq'kokgk] Nk=k] x`g foKku foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ
eUrk'kk ogkc] Nk=k] x`g foKku foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ

xHkkZoLFkk ds nkSjku 'kkjhfjd ,oa ekufld LokLF; ds fy, mfpr ek=k esa larqfyr vkgkj dk ysuk ,oa izlUu jguk vko';d gksrk gS] ijUrq 
cgqr ls ,sls rF; lkeus vk;s gSa] ftlds }kjk ;g Kkr gksrk gS fd vHkh Hkh xHkZorh ,oa /kk=h efgykvksa dks dbZ ,sls ikSf"Vd rRoksa dks ugha fn;k 
tkrk gS] tks fd muds 'kkjhfjd LokLF; ds fy, vko';d gksrk gSA iqjkuh ijEijk dks /;ku esa j[krs gq, vkt Hkh xHkZorh fL=;ksa ls bruk vf/kd 
dke fy;k tkrk gS] tks fd muds LokLF; ds fy, fgrdj ugha gksrk gSA ,slk ekuk tkrk gS fd xHkkZoLFkk esa vf/kd Je djus ls izlo esa vklkuh 
gksrh gSA ijUrq vR;f/kd Je ,oa cgqr de foJke ds dkj.k fL=;ka ekufld volkn ls xzLr gks tkrh gSaA :f<+;ksa ds dkj.k fL=;ksa dks iq:"kksa ds 
Hkkstu xzg.k djus ds mijkUr Hkkstu fn;k tkrk gS] ftlls dbZ ckj mUgsa ikSf"Vd rRo Hkh ugha izkIr gks ikrs gaS ;k dHkh&dHkh Hkkstu dh vi;kZIr 
ek=k xzg.k djuh iM+rh gSA xHkkZoLFkk ds nkSjku mudks lgh le; ij fpfdRlky; Hkh ugha ys tk;k tkrk gS] mUgs vk;ju] dSfY'k;e ,oa 
vko';d Vhdksa dk Hkh iz;ksx ugha djus fn;k tkrk gSA vizf'kf{kr nkbZ;ksa ds }kjk djk;s x;s izlo ds dkj.k] izlo ds le; vf/kd ek=k esa jDr 
lzko ,oa laØe.k dh leL;k c<+ tkrh gS] tks fd xHkZorh fL=;ksa ds e`R;q dk dkj.k Hkh cu ldrh gSA dqiks"k.k ds dkj.k muds Hkkoh thou esa 
dbZ chekfj;ksa ds gksus dh lEHkkouk c<+ tkrh gS] tSls fd dSfY'k;e dh deh ds dkj.k gfM~M;ksa esa nnZ] vkfLV;ksiksjsfll] vk;ksMhu dh deh ls 
?ksa?kk ,oa foVkfeUl dh deh ls vka[kksa lEcU/kh ,oa vU; leL;k,a mRiUu gks ldrh gaSaA izLrqr v/;;u 100 xzkeh.k efgykvksa ds e/; fd;k 
x;kA mDr v/;;u }kjk ;g rF; lkeus vk;s fd 35 izfr'kr efgyk,a vlarqfyr vkgkj ys jgha Fkha] 20 izfr'kr efgyk,a vi;kZIr fpfdRlh; 
lqfo/kkvksa ,oa LokLF; lEcU/kh fofHkUu dfBukbZ;ksa ls xzflr FkhaA 20 izfr'kr efgykvksa ds Hkkstu esa lkekftd :f<+;ksa ,oa ijEijkvksa ds dkj.k 
ekalkgkjh HkksT; inkFkksZa] gjh lkx lfCt;ksa ,oa dqN fof'k"V HkksT; inkFkZ oftZr FksA 25 izfr'kr efgyk,a ifjokj ds vU; lnL;ksa dks vf/kd 
iks"k.k nsus ds dkj.k Lo;a i;kZIr ek=k esa larqfyr vkgkj dk lsou ugha dj jgha FkhaA xHkkZoLFkk ds nkSjku ;g fLFkfr efgykvksa ds LokLF; 
,oa thou ds fy, xEHkhj leL;k mRiUu dj ldrh gSA 

Knowledge, Attitude and Practices Regarding Balanced Diet and Healthy Food among Women of 

Lucknow City

Akanksha Dixit, Student, Home Science Department, University of Lucknow, Lucknow
Dr. Devina Sahai, Assistant Professor, Home Science Department, University of Lucknow, Lucknow

 
Inappropriate life style and improper food are the biggest threats to a person's good health in the present times. In older 

times, women were not so much affected by obesity and cardio-vascular diseases burden but now a days more and more 

women are falling pray to these conditions. The main reasons for this is that they neither have time nor inclination to 

have well balanced diet, regular exercise and proper rest. In addition to that physical and mental stress possesses a 

bigger health burden on them. This study was done among 100 women of Lucknow city. The sample comprised of both 

working and non-working women between the age of 25-40 years of age. Among the respondents almost 35% ladies did 

not have a proper breakfast, some of them almost always skipped it. The working women were always in a hurry and so 

they skipped their breakfast and had fast food in the canteens of their work place instead. 40% women avoided having 

milk and milk products, nuts and fruits daily because they felt that these were most important for their growing children 

and men of the house. 60% women did not have proper medical check ups and health foods were not bought in the house 

because of being too expensive. In the backdrop of growing burden of cardio-vascular and other diseases, this scenario 

can be a serious threat to the ladies health. 
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L=h l'kDrhdj.k % n'kk vkSj fn'kk

vydk frokjh] 'kks/k Nk=k] fgUnh foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ

Hkkjr dh lkS djksM+ ls T;knk vkcknh esa yxHkx vk/kh fL=;k¡ gSaA buesa ls ;fn NksVh cfPp;ksa vkSj o`) efgykvksa dks fudky fn;k tk;s rks Hkh 
yxHkx ckbZl djksM+ fL=;k¡ gSa tks dke djus ;ksX; gSa] vHkh Hkh ;g dqy dkedkth L=h&la[;k dk vkB izfr'kr gh gSA 'ks"k xzkeh.k fL=;k¡ gh 
mRiknu 'kfDr dk vfHkUu vax gSaA rc Hkh mUgsa ekuoh; vk/kkj ij thus dh lqfo/kk;sa ugha feyrhA iq#"kksa dh cjkcjh esa Je djrs gq, Hkh ;s 
fujUrj mis{kk dk f'kdkj cuh gqbZ gSaA oLrqr% fL=;ksa dk ckgj fudyuk] ekuksa iq#"kksa ds fy,] fL=;ksa us Lo;a dks NsM+NkM+ gsrq izLrqr dj fn;k] 
;g n`f"Vdks.k ,d rjg ls iq#"kksa dh ?k`f.kr ekufldrk dks mtkxj djrk gSA ijUrq fQj Hkh HksnHkko] vieku] iq#"kksa }kjk 'kks"k.k vkfn lc dqN 
lgrs o blls fuiVrs gq, fL=;k¡ izR;sd {ks= esa rsth ls vkxs c<+ jgh gSaA foKku] rduhfd] f'k{kk o O;olk; lHkh txg fofHkUu inksa ij mudh 
mifLFkfr ÞL=h l'kDrhdj.kß ds lcy i{k ds #i esa ns[kh tk ldrh gSA

An Overview of Sexual Harassment at Workplace

Dr. Tarkeshwar Pandey, Assistant Professor, Nagar Nigam Degree College, Lucknow

Sexual harassment is prohibited under both federal and state laws. It is a type of sex discrimination that violates Title 

VII of the Civil Rights Act of 1964 a federal statute that covers employers that have a minimum of 15 employees. 

Although many people assume a victim and perpetrator must be opposite sexes, or that the perpetrator is most often 

male, a victim doesn't have to be the opposite sex of the perpetrator, and perpetrators can be of either sex or any gender 

identity. For example, a female supervisor who watches pornography in an open office space during work hours and 

makes frequent lewd jokes to male employees may be subject to a claim of harassment by a transgender employee who 

is emotionally distressed by this behavior. The most commonly recognized form of sexual harassment involves quid 

pro quo harassment, in which a supervisor propositions a subordinate for sexual favors in exchange for a promotion, 

salary raise, or favorable shift assignment. Alternatively, quid pro quo harassment occurs when a rejection of a 

supervisor's sexual advances results in a tangible loss of job benefits. Employers bear the burden of proving sexual 

harassment didn't occur or that it happened for nondiscriminatory reasons. If an employee is successful, he or she can 

recover compensatory damages, including medical expenses, economic losses, loss of enjoyment, and back pay. In 

certain cases when an employee can establish an employer's malice or reckless indifference, punitive damages may be 

appropriate as well.

An Overview on Sexual Harassment of Women at Workplace: Prevention, Prohibition and 

Redressal Act, 2013

Dr. Deepti Jaiswal, Academic Counselor, IGNOU, Lucknow

 In the age of fast track life in 21st century there is no difference between men and women as it is said in the constitution 

of India but Indian women face so much problem in their workplace. “Sexual harassment is termed as a violation of the 

fundamental rights of a woman to equality under Articles 14 and 15 of the constitution of India and right to life and to 

live with dignity under article 21. Sexual harassment is also considered a violation of right to practice any profession or 

to carry on any occupation or business which includes a right to a safe environment free from sexual harassment.” This 

legislation which is specifically addressing the issue of workplace sexual harassment was enforced December 09, 2013 

by the ministry of women and child development ,India. This act has been enacted with the objective of preventing and 

protesting women against sexual harassment at workplace and attempt to fill the lesgislative void on the subject and 

provide every Indian woman to safe and secure working environs free from all forms of harassment. In this paper I have 

attempted to provide an overview of the prevention of workplace sexual harassment act and other laws in India relating 

to workplace sexual harassment. 



 Hkwe.M+yhdj.k ,oa efgyk lqj{kk

MWk fu#iek flag] vflLVsaV çksQslj] lekt'kkL= foHkkx] Mh0 ,0 oh0 ih0 th0 dkWyst]y[kuÅ

Hkwe.M+yhdj.k ds orZeku nkSj esa O;kIr lapkj ØkfUr] rduhdh ØkfUr] jktuhfrd vkSj lkekftd ifj–'; us ijEijkxr lkekftd lkaLd`frd 
lajpuk dk fo/oal dj fn;k gSA vkfFkZd vkSj lkekftd vlqj{kk ls xzLr efgykvksa dks bl fodkl dh /kkjk esa xfr cuk;s j[kus ds fy, iqu% 
ijEijkxr lqj{kk dh vko';drk gSA orZeku nkSj esa efgykvksa dks uohu jkstxkj dh izkfIr ds lkFk x`g vkSj dk;ZLFky ds dk;ksZa dk nksgjk cks> 
mBkuk iM+ jgk gSA Hkwe.M+yhdj.k ds dkj.k muds ;kSu mRihM+u vkSj Je 'kks"k.k dh ?kVuk;sa Hkh c<+ jgha gSaA Hkkjr esa iq:"k ç/kku lekt us tgkW 
ukjh dks ijk/khurk vkSj 'kks"k.k ds pje ij igqWpk;k ogha ukjh usa viuh Lora=rk vkSj LokcyEcu dks 'kuS% 'kuS% çkIr fd;kA Hkwe.M+yhdj.k ds 
orZeku nkSj esa efgykvksa dh dk;ZLFky ij lqj{kk lqfu'fpr gksuh Pkkfg,A ftlds fy, efgykvksa dks vkRelqj{kk çf'kf{k.k fn;s tkus ds 
lkFk&lkFk lkekftd] vkfFkZd] jktuhfrd vkSj lkaLd`frd lajpukvksa esa ifjfLFkfr;ksa ds vuqlkj vkewypwy ifjorZu dh Hkh vko';drk gSA 
rHkh efgyk;sa jk'Vª ds fuekZ.k esa lfØ; ;ksxnku ns ldsxhaA

Combating Sexual Harassment at the National and International Levels

Dr. Usha Rani Singh, Assistant Professor, Department of Chemistry, Mahila Vidyalaya P. G. College, Lucknow

In the last 50 years, various international human rights organizations have been focusing on promoting and protecting 

women's rights. The United Nations has acknowledged that women's rights are synonymous with human rights. The 

same was reiterated in the Beijing Declaration. Most international women's human rights movements have raised their 

voice against abuse and violence perpetrated against women in general. In 1979, the UN General Assembly adopted the 

Convention on the Elimination of all forms of Discrimination against Women (CEDAW). Areas where discrimination 

was found to be rampant include political rights, marriage, family and employment. The convention emphasized that 

discrimination and attacks on a woman's dignity violated the principle of equality of rights. Sexual harassment is a form 

of sex discrimination. There is no single, universally accepted definition of sexual harassment. However, the definition 

adopted should be consistent with the legal definition to avoid any confusion. The most important element to emphasize 

in any definition is that sexual harassment is unwelcome behavior of a sexual nature. For example, sexual harassment 

can be defined in the following way: Sexual harassment is any unwanted, unwelcome or uninvited behavior of a sexual 

nature which makes a person feels humiliated, intimidated or offended. Sexual harassment can take many different 

forms and may include physical contact, verbal comments, jokes, propositions, the display of offensive material or 

other behavior which creates a sexually hostile working environment. Over the last decade, there has been a growing 

awareness worldwide of the existence and extent of sexual harassment in the workplace. Governments, employers' and 

workers' organizations in both industrialized and developing countries have introduced a range of laws, policies and 

procedures aimed at preventing and combating it. This paper is providing an overview of what is being done to prevent 

and combat workplace sexual harassment at international and national level across the world. It reviews international 

standards and national legislation; the activities of governments, employers' and workers' organizations, and NGOs; 

and workplace policies and programmers. It finds that in countries in which research has been conducted, workplace 

sexual harassment is relatively widespread. Especially those in less-powerful positions in the labor market. It has also 

become apparent that it can impose substantial costs on both its victims and their employers

Conventional Fashion vs Modern Fashion: A Comparative study on Sexual Harassment

Dr Shikha Chantia, Assistant Professor (Fashion Technology), Amity University, Lucknow

It is a natural phenomenon that culture taught us protection which includes covering of our physical body to make and 

show us as civilized people but our attire is also affected by different geographical areas. Fashion is also a mode of 

change in life and appearance which needs a periodical and alternate change in routine life and this change occurs by the 
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adoption of geographical affected attire which also creates a drift between culture and modernity. Due to fashion society 

divides in two parts as conventional society and modern society. A person who leads a modern society especially in term 

of fashion faces so many hurdle and opposition by conventional ridden fashion and sexual harassment is one of the 

serious attempts by some societal fundamentalist who consider a modern woman will be free in all matter as free in 

choice of fashion and attire. Sexual harassment at work place is a misconception of a male about a female who prefers to 

lead her life as free as she could manage but male thinks in other ways and he chases and crosses his limit upto that 

extent where a lady feels herself as abused. So in my proposed paper I have tried to focus on the perception of attire as a 

main factor of fashion in the acceleration of sexual harassment due to misconception of male about the personality of a 

female.

dkedkth efgykvksa dk ySafxd mRihM+u % ,d ekuo'kkL=h; v/;;u

iwtk vxzoky] va'kdkfyd izoDrk] ekuo 'kkL= foHkkx] ukjh f'k{kk fudsru ih-th- dkyst] y[kuÅ

fir`lRrkRed lekt esa fL=;ksa dh fLFkfr iq:"kksa ls fuEu gksrh gSA tc fL=;k¡ x`gLFk dk;Z ds lkFk ckgj iq:"kksa ds {ks= esa izos'k djrh gSa] rc 
mUgsa T;knk uohu Hkwfedk;sa fuHkkus ds dkj.k vusdksa dfBukb;ksa dk lkeuk djuk iM+rk gSA orZeku le; esa efgykvksa dh c<+rh leL;kvksa esa 
lcls izeq[k leL;k ySafxd mRihM+u gSA ;g okLro esa iq:"kksa dh 'kfDr dk fL=;ksa ij izHkko gSA ;g mRihM+u leLr laxBuksa esa fNis gq, :i esa 
O;kIr gSA dbZ ckj iq:"k lgdehZ fL+=;ksa dk mRihM+u djus ds fy, dbZ izdkj ds ncko Mkyrs gSa tSls& ckrphr esa vHknz Hkk"kk dk iz;ksx djuk 
o nsj jkf= rd mUgsa dk;Z djus ds fy;s jksduk vkfnA izLrqr 'kks/ki= mijksDr leL;k ds v/;;u gsrq 200 dkedkth efgykvksa ij fd;k x;k 
gSA 

dk;Z LFky ij efgykvks dk ykSfxd mRihM+u ¼dkj.k ,oa izHkko½

Lusgyrk] fjlpZ LdkWyj] x`g foKku foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ
MkW0 oUnuk flag] izks0] efgyk egkfo|ky; vehukckn] y[kuÅ

fu;kstu izfØ;k ds izkjEHk o"kZ bl fl)kUr vkSj fo'okl ij vk/kkfjr Fks fd fodkl dk ykHk lekt ds lHkh oxksZ rd leku :i ls igqpsxkA 
ysfdu ,slk ugh gks ik;k vkSj lekt dk ,d izeq[k vax efgyk,a fodkl pØ ds nk;js ls ckgj NwV x;hA ykSfxd vk/kkj ij lekt nks oxkZs esa 
foHkkftr gS& iq:"k vkSj efgyk,aA ykSfxd psruk dk izHkko ,oa fofHkUu {ks=ks es O;kIr ykSfxd folaxkfr;ksa dks Li"V djus ds LkkFk leL;k vkSj 
mlds izHkko dks crk;k x;kA Hkkjr esa laxfBr vkSj vlaxfBr nksuks {ks=ksa es dke djus okyh efgykvksa dh laa[;k fujUrj c<+ jgh gSA laxfBr 
{ks= ij utj Mkys rks o"kZ 2001 rd 49-5 yk[k efgyk,a lkOkZtfud ,oa futh nksuks rjg ds izfr"Bkukas esa dk;Zjr~ FkhA ;g la[;k laxfBr {ks= esa 
miyC/k dqy jkstxkj dk 18-1 izfr'kr gSA ljdkjh ,oa xSjljdkjh dk;kZy;ksa ds Åps inks ij dke djus okyh efgykvksa ls T;knk nnZukd 
lEkL;k,a gS mu efgykvks dh tks cMs&cMs 'kkWfixa lsUVj es lsYl xYlZ gSaA dk;kZy;ksa es DyZd gSA gksVyks esa fjlsI'kfuLV gS ;k NksV&cMs 
laLFkkuks esa LVsuks ;k ilZuy lsØVjh gSA ;s efgyk,a dHkh&dHkh vius fudVre inkf/kdkfj;ksa mPp inkf/kdkfj;kaas ,oa lgdehZ ds ;kSu mRihM+u 
dk f'kdkj cu tkrh gSA egkuxjks ds dk;kZy;ksa m|ksxks es dk;Zjr~ efgykvks dks ns[kdj efgykoknh [kq'k gksrs gS fd ns[kks efgyk l'kfDrdj.k 
lQy gqvkA ykSfxd psruk lEiw.kZ lkeF;Z ds fy, fd;k x;k izfrcU) vkSj izekf.kr iz;kl gSA efgykvksa }kjk viuh Nfo vkSj viuk dk;Z 
nksuks ds fu/kkZj.k lEcU/kh Lo;a fu.kZ; ysus dk vf/kdkj gSA ftldh lkFkZdrk fdlh ds nsus es ugh Lo;a vkxs c<+dj ys ysus esaA Hkkjr esa efgyk 
vkUnksyukas esa O;kid Lrj ij psruk mRiUu dh vkSj ykSfxd mRihMu lEcU/kh eqn~ns esa dsUnzh; :i /kkj.k fd;kA dkedkth efgykvks dh 
ikfjokfjd lkekftd ,oa vkfFkZd ifjfLFkfr;ksa dk tks ifjn`'; mHkjrk gS mls ns[kdj 'kk;n gh dksbZ bUdkj dj ik;s fd bu dkedkth 
efgykvkss dh leL;k,a vkSj budk la?k"kZ cgqvk;keh gSaA ysfdu fQj Hkh efgyk,a bu lc ds chp viuk jkLrk ryk'k jgh gSA 
 



efgykvksa ds izfr ;kSu fgalk

xhrk] izoDrk x`g foKku foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ
lksfu;k vkuUn] izoDrk x`g foKku foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ

jf'e nhf{kr] vfrfFk izoDrk x`g foKku foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ

L=h ds f[kykQ fgalk ,d ,slh dkyh pV~Vku gS tks cgqr xgjs /k¡lh gSA dbZ&dbZ ijrsa gSa bldh] lcdks Hksnus dh t:jr gSA gekjh fuxkgsa vHkh 
dkfy[k ds bl nyny ds Åijh lrg ls gh ykSV tk jgh gSA us'kuy Økbe fjdkMZ C;wjks dk vkadM+k ;g crk jgk gS fd 1953 ls 2011 ds chp 
cykRdkj dh nj esa 87-3 izfr'kr dh c<+ksRrjh gqbZ gS rks og dqN xEHkhj fo'ys"k.k dks bafxr dj jgk gSA e/;oxhZ; fL=;ksa dks ;g [kq'kQgeh 
jgrh gS fd iq:"k FkksM+k mnkj gqvk gSA og ?kj ls fudyus] ukSdjh djus dh vuqefr ns jgk gSA ysfdu vf/kdka'k ekeyksa esa ;g miHkksDrkoknh 
ncko gS] ;g cktkj ds izksMDV~l ls ?kj Hkjus vkSj *DokfyVh ykbZQ* thus dh ,s'k.kk gS]ogh mnkj gqbZA iq:"k mnkj ugha gqvk gSA og mnkj gksrk 
rks lkFk&lkFk fdpsu esa Hkh fn[krkA dk;kZy;&dk;ZLFky Hkh tsaMj tufr HksnHkko vkSj fir`lRrked lpZLo ls eqDr ugha gSaA vkf[kj dc rd 
gekjh csfV;k¡ viuh nsg dks “keZ dh rjg vks<+rh jgsaxh] vkadM+s crk jgs gS] fd gj 52 feuV ij ,d L=h ekjh tk jgh gS vkSj 40 feuV ij 
cykRd`r gks jgh gSA vc ge vkSj fdruh izrh{kk djuk pkgrs gSa\ cnyuk gksxk&gesa] ifjokj dh lajpuk dks] lekt ds fijkfeMh; <k¡ps dks] 
jkT; dh izd`fr dks] lc dksA ge csVh ds tUe ij dkals dh Fkkyh ctk;saxs] dU;k nku vkSj ngst dks uk dgasxs] jlksbZ?kj esa iRuh ds lkFk [kM+sa 
gksaxs] csfV;ksa dks iks"k.k] dSfj;j vkSj thoulaxh p;u djus dh vktknh nsaxs] nfyr&vkfnoklh fL=;ka ds fy, Hkh bruk gh vkØksf”kr gksaxs rHkh 
laln 50 izfr'kr fL=;ksa ds fy, vius njokts [kkysaxsA NksVs&NksVs cnyko ds jkLrs miHkksDrkoknh iw¡thokn ds f[kykQ cM+h vkSj xgjh yM+kbZ 
dh rS;kjh 'kq: gksxhA ysfdu 'kq:vkr rks tsaMj] fiRr`lRrk] vkSj tkfrO;oLFkk ij dh xbZ pksV ls gh gksuh gSA 

Sexual Harassment of Women at Workplace Affects Work Environment

Dr. Kumar Kautilya, Assistant Professor, Vidyant Hindu P.G College, Lucknow

Sexual harassment in workplace includes unwelcome verbal, visual or physical conduct of a sexual nature that is severe 

or pervasive and affects working conditions or creates a hostile work environment. It is a serious factor that renders 

women's involvement in works unsafe and affects her right to work with dignity. It endanger the victim's job, negatively 

affect her job performance or undermine the victim's personal dignity. It may manifest itself physically or 

psychologically. Sexual harassment at work can have very serious consequences both for the harassed individual as 

well as for other working women who experience it secondhand. The consequences to the individual employee can be 

many and serious. In some situations, a harassed woman risks losing her job or the chance for a promotion if she refuses 

to give in to the sexual demands of someone in authority. In other situations, the unwelcome sexual conduct of co-

workers makes the working conditions hostile and unpleasant- putting indirect pressure on her to leave the job. 

Sometimes, the employee is so traumatized by the harassment that she suffers serious emotional and physical 

consequences—and very often, becomes unable to perform her job properly. The consequences to working women as a 

group are no less serious. Sexual harassment has a cumulative, demoralizing effect that discourages women from 

asserting themselves within the workplace, while among men it reinforces stereotypes of women employees as sex 

objects. Severe or pervasive sexual harassment in certain types of businesses creates a hostile or intimidating 

environment that causes women to leave their jobs and look elsewhere for work or discourages them from seeking those 

jobs in the first place. While there are provisions under the Indian Penal Code (IPC) to address sexual harassment but 

not all instances of sexual harassment can be covered in IPC. The sexual harassment cases are barely taken to employers 

or law agencies, because women fear adversely affecting their career and work environment especially when a senior 

official is involved. In April 2013 Parliament passed the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, which has stronger enforcement mechanism. The act imposes certain obligations on all 

employers, to ensure prevention of sexual harassment at workplace. Employers are required to constitute an Internal 

Complains Committee (ICC) to deal with cases of sexual harassment at work. Any woman facing sexual harassment 

can approach the ICC, which is empowered to award certain solutions to the woman.
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gekjs lekt dk L;kg igyw % dk;ZLFky ij efgyk ;kSu mRihM+u

Mk0 izhfr vxzoky] izoDrk] fgUnh foHkkx] ukjh f'k{kk fudsru ih0th0dkyst] dSljckx] y[kuÅ
 
ekDlZ us dgk Fkk fd ^^fL=;ksa dh lkekftd fLFkfr ls lkekftd izxfr dks Bhd Bkd ekik tk ldrk gSA**gekjs Hkkjrh; lafo/kku us Hkh 
efgykvksa dks iq:"kksa ds leku vf/kdkj fn, gSa fdUrq efgykvksa ds izfr gksus okys vijk/kksa] eq[;r% ;kSu mRihM+u ds ekeyksa dk c<+rk xzkQ 
/keZlkj djus okyk gSA efgyk vk;ksx }kjk rS;kj dh x;h vkpkj lafgrk ds eqrkfcd ;kSu mRihM+u ,d ,slk xEHkhj vijk/k gS tks O;fDr dh 
xfjek vkSj LorU=rk dks vk?kkr igqapkrk gSA fdUrq O;kolkf;d ifjljksa] dk;kZy;ksa] m|ksx&/kU/kksa RkFkk vU; xzkeh.k vFkok 'kgjh {ks=ksa esa 
dkedkth efgykvksa dks ;kSu mRihM+u dk f'kdkj gksuk iM+rk gSA ;kSu mRihfM+r efgykvksa dk ,d ,slk oxZ Hkh gS tks NksVs&NksVs dkj[kkuksa] bZaV 
ds HkV~Vksa vkSj fuekZ.k {ks= esa esgur etnwjh djrk gSAnks twu dh jksVh ds fy, HkVdrh ;s efgyk,a ;kSu mRihM+u dk lcls vf/kd f'kdkj gksrh gSa 
D;ksafd u rks bUgsa vius vf/kdkjksa dk Kku gS u gh bl t+qYe ds f[kykQ vkokt+ cqyUn djus dh fgEerA bl lUnHkZ esa le;&le; ij fd, x, 
fofHkUu losZ{k.kksa ds urhts csgn nqHkkZX;iw.kZ gSaA efgyk vk;ksx us vius v/;;u esa ik;k fd yxHkx 50 izfr'kr efgyk,a dk;ZLFky ij 'kkjhfjd 
o ekufld mRihM+u dk f'kdkj gksrh gSa fdUrq muesa dsoy 7-8 izfr'kr efgyk,a gh viuh f'kdk;r ysdj iqfyl ;k Fkkus rd tkrh gSaA ̂LofIuy 
Hkkjr* uked xSj&ljdkjh laxBu }kjk fd, x, losZ{k.k esa yxHkx 60 izfr'kr dkedkth efgykvksa us Lohdkj fd;k fd mUgsa ;kSu mRihM+u dk 
f'kdkj gksuk iM+rk gSA ^vokx** uked xSj&ljdkjh laxBu }kjk fd, x, losZ{k.k esa ;g rF; lkeus vk;k fd 48 Qhln efgykvksa dks 
dk;ZLFky ij ekSf[kd] 'kkjhfjd ,oa ekufld 'kks"k.k dk geyk >syuk iM+rk gS vkSj ;g geyk djrs gSa muds gh lgdehZA Lo;alsoh laLFkk 
^lk{kh^ }kjk fd, x, losZ{k.k ds eqrkfcd iq:"kksa dh n`f"V esa mUgha efgykvksa dk ;kSu mRihM+u vf/kd gksrk gS tks [kqys fopkjksa dh] vf/kd cksyus 
okyh vkSj vkØked gksrh gSaA ,d rktk losZ{k.k ds vuqlkj dkWylsaVjksa ij dke djus okyh ;qofr;ksa dk Hkh tedj 'kks"k.k gksrk gSA vf/kdka'k 
efgyk,a ;g lc pqipki lgu djus dks foo'k gSa D;ksafd vijk/kh ds ctk; ihfM+rk ij gh maxfy;ka mBrh gSaA ikfjokfjd fojks/k] vfuok;Zr% 
gksus okys pfj= guu] rFkk vfiz; iqfyl dk;Zokgh ds ek/;e ls ,d ckj ugha ckj&ckj os gh mRihfM+r gksrh gSa rFkk dV?kjs esa [kM+h dh tkrh gSaA

;kSu mRihM+u ds fy, dkuwuh izfrfØ;k

rUoh flag] fo|kFkhZ efgyk ih0th0 dkyst x`g foKku] vehukckn] y[kuÅ
vf.kek tkeoky] vflLVsaV izksQslj efgyk ih0th0 dkyst x`g foKku] vehukckn] y[kuÅ

lkekU; LFkyksa ij ;kSu mRihM+u vkSj dk;ZLFkyksa ij ;kSu mRihM+u cgqr dM+oh okLrfodrk gSA ftldk dk;Z'khy yM+fd;ksa vkSj efgykvksa }kjk 
fnu&izfrfnu lkeuk fd;k tkrk gSA ljy 'kCnksa esa bls dk;ZLFky ij efgyk lg;ksfx;ksa ds f[kykQ iq:"k lg;ksfx;ksa dh vksj ls vokafNr 
izR;{k ;k vizR;{k :Ik ls ;kSu lEidZ fVIi.kh ;k vkpj.k ds :Ik esa le>k tk ldrk gSA bl izdkj dk;Z LFky ij ;kSu mRihM+u esa 'kkjhfjd 
rFkk ekufld igywvksa dks 'kkfey fd;k x;kA ;|fi ;s ifjHkkf"kr djuk dfBu gS fd dk;Z {ks= ij ;kSu fgalk xfBr djus okys rRo D;k gS\ 
ysfdu Hkkjr ds lqizhe dksVZ us jktLFkku cuke fo'kk[kk dsl 1997 esa bls ifjHkkf"kr fd;k gSA dksbZ Hkh vLohd`r ;kSu fu/kkZfjr O;ogkj ¼izR;{k 
;k ncko esa½ 'kkjhfjd lEidZ ;k izLrko ;kSu vuqxzg lkfgR; ;k ;kSu izd`fr ds vU; vfiz; 'kkjhfjd ekSf[kd ;k xSj ekSf[kd vkpj.k dks 'kkfey 
fd;k tkrk gSA Hkkjr n.M lfgr 1860 dk;ZLFky ij efgykvksa ds lkFk ;kSu mRihM+u ds ekeys dks ,d vyx vijk/k ds :Ik esa lqy>kus ds 
fy, dksbZ vyx /kkjk ugha FkhA dsoy ;kSu mRihM+u dks ifjHkkf"kr fd;k x;k FkkA vkbZ0ih0lh0 dh /kkjk 354 ds vUrxZr bls n.Muh; vijk/k 
ds ekeyksa esa vkt blh /kkjk ds vUrxZr QSlyk fy;k tkrk gSA vf/kfu;e 2013] 9 fnlEcj 2013 dks izdk'k esa vk;kA tSls fd bldk uke gh 
blds mn~ns'; jksdFkke fu"ks/k vkSj fuokj.k dks Li"V djrk gSA vkSj mYya?ku ds ekeys esa ihfM+rk dks fuokj.k iznku djus ds fy, Hkh dk;Z 
djrk gSA ;s vf/kfu;e futh ljdkjh nksuksa {ks=ksa dh efgyk deZpkjh dh dk;ZLFky ij ;kSu mRihM+u ls lqj{kk ds fy, cuk;k x;kA ;s 
vf/kfu;e fo'kk[kk dsl esa fn;s x;s yxHkx lHkh fn'kk funsZ'kksa dks /kkj.k djrk gSA vkSj ;s cgqr ls vU; izko/kkuksa dks Hkh /kkj.k djrk gSA tSls 
f'kdk;r lfefr;ksa dks lqcwr tqVkus esa flfoy dksVZ okyh 'kfDr;k¡ iznku dh gSaA ;fn fu;ksDrk vf/kfu;e ds izko/kkuksa dks iwjk djus esa vlQy 
gksrk gS] rks 50]000 :0 ls vf/kd vkfFkZd n.M Hkjuk iM+sxkA vf/kfu;e 2013 esa /kkjk 9 dh mi /kkjk ¼2ds½ iz;kstu ds fy, tgk¡ O;fFkr efgyk 
viuh 'kkjhfjd vleFkZrk ds dkj.k f'kdk;r djus esas vleFkZ gS] ogk¡ mlds ukrsnkj] fe= lgdehZ] jk"Vªh; efgyk vk;ksx ;k jkT; efgyk 
vk;ksx ds vf/kdkjh }kjk f'kdk;r dh tkrh gSA ;fn efgyk ekufld v{kerk ds dkj.k f'kdk;r djus esa vleFkZ gSA rks mlds ukrsnkj] fe= 
dksbZ fo'ks"k f'k{kd] laj{kd ;k izkf/kdkjh ftlds vk/khu og mipkj ;k ns[kHkky izkIr dj jgh gks f'kdk;r dj ldrh gSA 2014 ds nkSjku 520 
ekeys izdk'k esa vk;s] ftlesa ls 57 ekeys dk;Zifjlj esa izdk'k esa vk;s 469 ekeys dk;Z ls lEcfU/kr vU; LFkkuksa ls tqM+s FksA ¼xka/kh esudk] 
2014½ ;|fi dk;ZLFky ij efgykvksa ds lkFk gks jgs vR;kpkj dks jksdus ds fy, Hkkjr dh lqfize dksVZ us ,sfrgkfld fn'kk funsZ'k fn;s gSaA 
ysfdu cqjkbZ ij rc rd fu;a=.k ugha fd;k tk ldrk tc rd iq#"kksa ds }kjk efgykvksa dh cqfu;knh ekuork dks lEeku u fn;k tk;sA 



ifjofrZr gksrs lekt esa L=h vlekurk dk fo'ys"k.k

jk[kh flag] izoDrk] lekt 'kkL=+ foHkkx] eqa'kh j?kquUnu izlkn ljnkj iVsy efgyk LukrdksRrj egkfo|ky;] ckjkcadh

izLrqr izi= lekt esa L+=h vlekurk ds fo'ys"k.k ij vk/kkfjr gSA izkphu le; ls gh L+=h iq#"k vlekurk lekt esa fo|eku jgh gS ftldk 

izeq[k dkj.k fL=;ksa dh tSfodh; lajpuk dks ekuk tkrk jgk gSA dkEV ds vuqlkj ifjokj efgyk ds izkd`frd v/khuLFkrk ds vk/kkjHkwr 

fl)kUr ds :i easa ifjyf{kr gksrk gSA izdk;Zokfn;ksa ds }kjk fn;s x;s n`f"Vdks.k ds vuqlkj L+=h o iq#"k nks fHkUu&fHkUu euq"; gSa o buesa ,d 

vUrj eq[;r% tSfod gS rFkk ;g vUrj ikjlUl o ejMkWd us js[kkafdr fd;kA ikjlu us L+=h dh Hkwfedk dks vkS|ksfxd lekt ds lUnHkZ esa 

ns[kk rFkk Li"V fd;k fd ifjokj esa L+=h dh ftEesnkjh u;s yksxksa dks lekthd`r djus dh gksrh gSA fL+=;ka HkkoukRed Hkwfedk fuHkkus esa fuiq.k 

ekuh x;h gSaA iq#"k dh Hkwfedk ;U=or gksrh gS ftlls ruko o fpUrk mRiUu gksrh gS vkSj L+=h dh Hkwfedk bl ruko dks [kRe djrh gSA vr% 

L+=h dh ?kj dh Hkwfedk egRoiw.kZ gSA Hkkjr esa LorU=rk izkfIr ds i'pkr efgykvksa dh fLFkfr oS/kkfud] iz'kklfud] 'kSf{kd] vkfFkZd vkfn {ks=ksa 

esa igys dh vis{kk T;knk l'kDr gqbZ gSA fdUrq bldk vfHkizk; ;g ugha gS d Hkkjr esa ySafxd lekurk@ L+=h lekurk iw.kZ :i ls ik;k tkus 

yxk gS cfYd fLFkfr ;g gS fd laoS/kkfud] lkekftd vf/kfu;eksa ds ckn Hkh O;kogkfjd Lrj ij L+=h vlekurk ifjyf{kr gksrh gSA ;g dgk tk 

ldrk gS fd L+=h vlekurk lS)kfUrd :i esa rks ugha ijUrq O;kogkfjd :i ls vkt Hkh fo|eku gSA izLrqr izi= L+=h vlekurk ds vusd i{kksa 

ds v/;;u ij vk/kkfjr gSA

 

Sexual Harrasment of Women in Work Place: Some Issues

Dr. Mukesh Srivastava, Ex-Head, Department of Commerce, Vidyant Hindu P.G. College, Lucknow

Dr. Rajiv Shukla, Head of the Department of Commerce, Vidyant Hindu P.G. College, Lucknow

 Of late there has been a phenomenal rise in cases where women's modesty has been outraged in work place in India. The 

law makers, the sociologists and psychologists are genuinely concerned about the spiral in this tendency as it is full of 

dangerous consequences for the nation as a whole. Before we move on to discuss this topic, we want to make certain 

observations of import in our opinion. Firstly we must see that sexual harassment of women in work place is not a 

phenomenon which is confined to India only. Recent newspaper reports suggested that every four out of five women in 

Britain have suffered from this traumatic experience. In Africa, violence against women is a common practice. In Asian 

countries particularly India, Pakistan, Sri Lanka and Bangladesh, sexual harassment is symbolic of male pride. The war 

in west Asia region has brought to the force that warnong groups have been torturing women. Their chastity is being 

violated with impurnty. Secondly, work place does not mean as office only. It also includes farms and factories, schools 

and colleges, and even battle fronts because now women are joining armed forces in large numbers in India, Pakistan, 

U.S.A., Israel and Saudi Arabia. The malady may strike anywhere. Thirdly, it is a common notion that women 

belonging to weaker sections of the society, or placed at lower echelons in the set up are sexually abused. This is not true 

because the highly paid women have also reported this type of treatment. Cine artistes in Hollywood to Bollywood are 

not immune to this malady. Fourthly, sexual harassment is not necessarily at the hands of colleagues only. They may be 

exploited by bosses in the higher wrung of hierarchy. Now the question rises as to how to prevent this drift in social 

behavior? In our opinion, a multi pronged strategy is the need of the hour to combat this diabolical tendency. In the first 

place a legislative Act on the lines of domestic violence law should be passed to provide very stringent punishment for 

sexual misadventures in the work place. Special fast track courts be created to deal speedily with such cases. What is 

also needed is that strict precautious be taken to hide the identity of the victim. This is essential to save the woman from 

social disgrace because Indian society is still very orthodox.Secondly sexual grievance redressal committee be 

strengthened at different echelons in the offices, schools, colleges, sports centers etc. For offences committed in 

unorganized sector, police posts should provide help. Thirdly, spread of education inculcating social values particularly 
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respect for the women folk is dire need of the hour. Quality education with regards to age old traditions of offering 

respect to the women can help in preventing drift in the behavior.Fourthly, families where in ladies are working in 

offices, factories or farms, must stand firmly in support of the women who complains about such victimization.Sexual 

harassment of women in workplace is a disease assuming a global proportion. There is worldwide concern on this issue. 

We are of the opinion that the malady cannot be banished by a magic wand. It would require patient and sustained 

endeavors lasting over a period of time. 

Preventing Violence and Sexual Harassment at the Workplace

Dr. Priyanka Singh, Lecturer, Department of Psychology, Bhartiya Vidhya Bhawan Girls Degree College Lucknow

Haspels, Kasim, Thomas and Mckann (2001) defined sexual harassment as clear form of gender discrimination based 

on sex, a manifestation of unequal power relations between men and women. They explain that the problem relates not 

so much to the actual biological differences between men and women rather, it relates to the gender or social roles 

attributed to men and women in social and economic life, and perceptions about male and female sexuality in society 

that can lead to unbalanced male-female power relationships.Sexual Harassment affects all women in some form or the 

other. Lewd remarks, touching, wolf-whistles, looks are part of any woman's life, so much so that it is dismissed as 

normal. Working women are no exception. In fact, working women most commonly face the backlash to women taking 

new roles, which belong to male domains within patriarchy. Sexual Harassment at work is an extension of violence in 

everyday life and is discriminatory, exploitative, thriving in atmosphere of threat, terror and reprisal. Sexual 

harassment is all about expression of male power over women that sustain patriarchal relations. It is used to remind 

women of their vulnerability and subjugated status. In a society where violence against women, both subtle and direct, 

is borne out of the patriarchal values operating in society, force women's conformity to gendered roles. These 

patriarchal values and attitudes of both men and women pose the greatest challenge in resolution and prevention of 

sexual harassment. "About 17 percent of working women in India feel that they have experienced acts of sexual 

harassment at workplace, indicating a high incidence of sexual harassment among working women from both the 

organised and unorganised sectors," the survey found. A survey in India stated that the biggest problem has not merely 

poor policies but lack trained human power to handle cases of workplace sexual harassment due to absence of 

commitment of industry heads to accord due importance to issues of workplace sexual harassment in their 

organisational agendas (Sharma, 2010). The argument put forward here is that workplaces will become safe for women 

only when employers not only articulate policies on sexual harassment but rather implement them in letter and spirit 

with an aim to prevent and address sexual harassment.

Occupational and Demographic Factors of Sexual Harassment at Work Place

Anvit Jauhari, M.A IVth Semester, Department of Geography, Lucknow University, Lucknow
Dr. S.Sachan, Subject Expert, Department of Geography, Lucknow University, Lucknow

Some Humans never learn from their own mistakes even after thousands of years of evolution that's why the land of 

amalgamation of several culture influenced by a history that is several millennia old cannot respect their own women 

which is a huge mistake that has to be rectified but this problem has only lingered with time conflicting our social and 

cultural values.But actually the same vary fibers of our culture does not allow us to disrespect the women's but it does 

not seems to fit in the thought process of our society as today's generation does not only face the problem of 

disrespecting them but it has gone leaps and bounds into the territory of Sexual Harassment.Many people does not know 

what is sexual harassment is, so I will like to give a gist about it: “An Unwelcome sexual advancement, requests for 

sexual favours, and other verbal or physical conduct of a sexual nature that tends to create a hostile or offensive work 

environment can be termed as Sexual harassment.” In my research paper I will be studying the basic characterists 



inidentifying the demographic and occupational factors of sexual harassment at work place and I will also be looking 

into the matter how India has changed from the landmark decision of Vishakavs state of rajasthan(1997) to this present 

time and how this decision will affect the safety of women's in future. This paper will also cover the political, social and 

geographical aspects in finding solutions to this problem if possible as Sexual harassment was the only category of 

violence that was affected by gender with females having a greater frequency to be affected by it at their work place. So 

this paper will also try to remind them about their rights and ways to make their workplace much safer and suitable for 

work.

l'kä ukjh l'kä lekt

MkW- larks"k dqekj] lekt'kkL=] lektfoKku ,ao lektdk;Z foHkkx] M‚ 'kdqaryk feJk jk"Vªh; iquokZl fo'ofo|ky;] y[kuÅ

lqizfl) cakWXyk ys[kd “kjrpUnz dk er Fkk fd ßekuo dk ejuk mruk nq[knk;h ugha gksrk gS ftruk fd ekuork dh ekSrÞA fuf'pr rkSj ij 
vkt ge vkSj gekjk Hkkjrh; lekt laØe.k ds nkSj ls xqtj jgk gSA vU; leL;kvksa dh rqyuk esa Je gR;k lcls tfVy leL;k gS ftldk 
nq"ifj.kke vkus okys o"kksZ esa lekt esa vfLFkjrk iSnk djsxkA ;fn lekt esa ,d gtkj iq:"kksa dh rqyuk esa ek= 500 efgyk;sa gh cprh gSa] rks 
lekt esa vkSj lkekftd O;oLFkk dSlh gksxh] cuh cuk;h ijEijkvksa dk D;k gksxk] fuf'pr gh dU;k Hkzw.k gR;k ls ns'k dh laLd`fr] lH;rk] 
uSfrdrk vkSj izkd`frd U;k; dh Hkh gR;k gks jgh gSA ;fn yM+fd;ksa dh la[;k fnuks&fnu de gksrh xbZ rks ,d fnu lekt dk iru gks 
tk;sxkA Þefgyk l'kDrhdj.kß dh 'kCnkoyh dk iz;ksx 20oha 'krkCnh ds vfUre o"kksZ esa tksj&'kksj ls fd;k tk jgk gSA ;gkWaa rd fd ;g ckr 
ljdkjh ,oa xSj ljdkjh nksuksa gh {ks=ksa dh Hkk"kk dk fgLlk cuus yxh gSA gtkjksa o"kkZas dh ekU;rk ds bfrgkl esa tgakW izd`fr us L=h vkSj iq:"k 
nksuksa dks jpk] nksuksa dks eu] 'kjhj] cqf) ,oa {kerk leku :Ik ls nh gSA ftldk mi;ksx djds euq"; ik"kk.k ;qx ls pydj vkt vk/kqfud ;qx 
rd vk igqWaaaaaaaapk gSA ogaakW brus lgL= o"kZ ckn L=h dh l'kDrhdj.k dh ckr dSls mBh] D;ksa mBh \lfn;ksa ls gh fo'o dh lkekftd O;oLFkk esa 
fo'o dh vk/kh tula[;k dks 'kfDrghu dj fn;k x;k Fkk ;k 'kfDrghu eku fy;k FkkA mls fo'okl fnyk fn;k Fkk fd og ¼L=h½ okLro esa gh 
'kfDrghu gSA vius vFkd ifjJe] ifjokj dk Ikks"k.k] ?kj ds ckgj ds dke] ikfjokfjd nkf;Roksa dk fuokZg] cPpksa ds ykyu&ikyu ,oa lkjs 
R;kx] cfynku ,oa pqIih ds ckotwn vkSjr dks vcyk dgk tkrk jgk gS vkSj muesa ,slh ekufldrk iSnk dj nh xbZ fd og bl lEcks/ku dk 
izfrdkj u djds bls viuh igpku ekuus yxhA
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Sexual Harassment of Women at Workplace in India: An Overview 

Prof. Priyadarshini Singh, Chief-coordinator, Reena Mehta College, Mumbai

Sexual harassment at the workplace has been one of the central concerns of the women's movement in India since the 

'80s. Presently, women's groups are lobbying to get the bill on sexual harassment at the workplace, 2005, passed by the 

Parliament. Sexual Harassment affects all women in some form or the other. Lewd remarks, touching, wolf-whistles, 

looks are part of any woman's life, so much so that it is dismissed as normal. Working women are no exception. In fact, 

working women most commonly face the backlash to women taking new roles, which belong to male domains within 

patriarchy. Sexual Harassment at work is an extension of violence in everyday life and is discriminatory, exploitative, 

thriving in atmosphere of threat, terror and reprisal. Sexual harassment is all about expression of male power over 

women that sustain patriarchal relations. It is used to remind women of their vulnerability and subjugated status. In a 

society where violence against women, both subtle and direct, is borne out of the patriarchal values operating in society, 

force women's conformity to gendered roles. These patriarchal values and attitudes of both men and women pose the 

greatest challenge in resolution and prevention of sexual harassment. Studies find that sexual harassment is still 

endemic, often hidden, and present in all kinds of organisations. Yet it is still not always viewed as a problem, which has 

to be systematically tackled. The issue is of concern for both women and the employers as studies show that sexual 

harassment touches lives of nearly 40-60% of working women. 

Online Harassment of Women

Dr. Pankaj Bala Srivastava, Associate Professor, Department of English, Mahila Vidyalaya P.G. College, Lucknow

It has almost become a matter of great ennui to discuss the ways in which technology, irrespective of its supposed 

benefits, is unleashing its evils on society. One of them is online sexual harassment. Cybercrime is a global 

phenomenon. With the advent of technology, cybercrime and victimization of women are on the high and it poses as a 

major threat to the security of a person as a whole. On the Internet, women face large amounts of sexist harassment, 

abuse and discrimination on the basis of their gender, rather than their opinions, thoughts or beliefs. Bloggers, Tweeters, 

journalists and Facebook users with prominent profiles face rape threats, violent pornographic vitriol, sexual 

harassment, accusations of promiscuity, and various forms of humiliation on a daily basis – simply because they are 

women. Even though India is one of the very few countries to enact IT Act  to combat cybercrimes. Section 66A of the 

IT (Amendment) Act, 2008 prohibits the sending of offensive messages though a communication device (i.e. through 

an online medium). The types of information this covers are offensive messages of a menacing character, or a message 

that the sender knows to be false but is sent for the purpose of 'causing annoyance, inconvenience, danger, obstruction, 

insult, injury, criminal intimidation, enmity, hatred, or ill will.' There is a provision of up to 3 years of imprisonment 

along with a fine under this Section. The present paper reveals that Indian women armed with smartphones are using the 

clout of social media to fight sexual harassment by filming and publicly shaming men who molest them as greater 

awareness of violence against women spreads. It leaves the woman with more power than usual to fight for her own 

cause with little need of either empathy or logistical help from a man. It pins a man down for his crimes with little scope 

of escape. 

Hkkjrh; lekt esa efgykvksa dk mRihM+u

lk/kuk oekZ] x`g foKku foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ
lksfu;k vkuUn] x`g foKku foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ
jf'e nhf{kr] x`g foKku foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ

Hkkjrh; lekt esa efgykvksa dk fo'ks"k LFkku gSA izkphu dky esa efgykvksa dks Hkkjrh; lkaLd`fr esa nsoh ds :i esa ekuk tkrk Fkk vkSj Hkkjrh; 
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lkfgR; esa dgk x;k gS fd tgk¡ ij efgykvksa dk lEeku ugha gksrk ogk¡ ij nsoh&nsorkvksa dk fuokl ;k okl ugha gksrk gSA ysfdu le; O;rhr 
gksus ds lkFk&lkFk laLd`fr ds izHkko ds dkj.k Hkkjrh; ukjh dks Hkh vc miHkksx dh oLrq le>k tkus yxk gSA Hkkjrh; lekt esa miHkksDrk okyh 
laLd`fr dk izos'k gksus ls Hkkjrh; ukjh dks rjg&rjg dh izrkM+uk dk dk f'kdkj gksuk iM+ jgk gSA mudk 'kkjhfjd] ekufld vkSj vkfFkZd 
mRihM+u fd;k tk jgk gSA rFkk muds lkFk fofHkUu izdkj ds HksnHkko fd;s tkrs gSaA Hkkjrh; ukjh tc viuh ;ksX;rk ls ,d vPNs ukxfjd ds 
:i esa ns'k esa ;ksxnku nsuk pkgrh gS rks ogk¡ Hkh mldks ekufld vkSj 'kkjhfjd izrkM+uk dk f'kdkj gksuk iM+rk gSA tc ukjh fdlh ukSdjh djus 
ds fy, ljdkjh ;k izkbosV foHkkx esas fu;qDr gksrh gS rks ogk¡ mls vius lg;ksxh ,oa vius mPp vQljksa ls ekufld izrkM+uk feyus dh 
lEHkkouk jgrh gSA blh dkj.k og Mjh vkSj lgeh lh jgrh gS vkSj og iwjh {kerk ls viuk dk;Z ugha dj ikrh gSA lekt esa dqN cqjh fopkj 
/kkjk ds yksx ukjh dks miHkksx dh oLrq le>rs gSaA blh dkj.k mldk 'kkjhfjd ,oa ekufld mRihM+u djrs gSaA ukjh dk 'kkjhfjd ,oa ekufld 
mRihM+u dbZ izdkj ls gksrk gS foHkkx esa dqN lg;ksxh yksx ;k mlds vQlj vuko';d :i ls vf/kd le; rd dke djus ds fy, ck/; 
djrs gS ;k mldks Mjk /kedkdj izfrdwy izfof"V nsus ij veknk gks tkrs gS ;k ukfj;ksa ij rjg&rjg ds desUV djrs gSa] ftlls mlds 
LokfHkeku ij Bsl igq¡prh gSA ;k mldk rcknyk nwj djkus dh /kedh nsdj mldks Mjkrs gS rkfd fdlh Hkh izdkj ls ukjh dk 'kkjhfjd ,oa 
ekufld mRihM+u fd;k tk ldrk gSA Hkkjrh; lekt esa fL=;ksa dks fuHkhZd gksdj dke djus ds fy, efgykvksa dks 'klDr cukuk ,oa mudh 
lqj{kk djuk cgqr t:jh gS blhfy, le;&le; ij Hkkjr ljdkj Hkh efgyk mRihM+u dks jksdus ds fy, Hkkjrh; laln us dbZ dkuwu cuk;s gS 
rFkk efgyk 'klDrhdj.k ij fo'ks"k cy fn;k gSA lekt esa c<+rs gq;s vijk/k dks jksdus ds fy, dBksj dkuwu cuk;k gSA Hkkjrh; lekt esa 
uSfrdrk dk fo'ks"k egRo gSA efgykvksa ds izfr vijk/k jksdus ds fy, dBksj dkuwu ds lkFk gh lkFk cpiu ls gh cPpksa esa vPNs laLdkj ,oa 
uSfrd ewY;ksa dk c<+kok fn;k tkuk pkfg, bl izdkj ,d lqlaLdkfjr ,oa uSfrd ewY;ksa okyk O;fDr efgykvksa dks lEeku ,oa lg;ksx nsxkA 
vr% efgykvksa dk 'kkjhfjd ,oa ekufld mRihM+u jksdus ds fy, dBksj dkuwu ds lkFk&lkFk ifjokj ,oa lekt }kjk uSfrd ewY;ksa ,oa vPNs 
laLdkjksa dk lekos'k yksxksa esa fd;k tkuk pkfg, rkfd efgyk,a LorU= ,oa fuHkhZd gksdj lekt ,oa ns'k ds fodkl esa viuk ;ksxnku ns ldsA

Sexual Harassment - Stop Violence Against Women

Dr. Vandana Sharma, Assistant Professor, Department of Sociology, Exon Girls Degree College, Lucknow
Dr. Geeta Chaurasia, Assistant Professor, Department of Economics, Exon Girls Degree College, Lucknow

Some two decades after the federal courts are first recognized sexual harassment as a form of sex discrimination, debate 

still continues about what sexual harassment is, why it might be sex discrimination, and what law can and should do 

about it. What can history bring to our understanding of sexual harassment? Sexual harassment is a social practice. 

Social practices have lives, institutional lives and semiotic lives. And so social practices like sexual harassment have 

histories. Considering sexual harassment in historical perspective allows us to ask some fundamental questions about 

the nature of the practice, Sexual harassment is a violation of women's human rights and a prohibited form of violence 

against women in many countries. Sexually harassing conduct causes devastating physical and psychological injuries 

to a large percentage of women in workplaces around the world. Harassment directed against women in the workplace 

by their supervisors, fellow employees, or third parties interferes with the integration of women in the workforce, 

reinforces the subordination of women to men in society, violates women's dignity and creates a health and safety 

hazard at work. Power is at the core of feminist theories of sexual harassment, although it has rarely been measured 

directly in terms of workplace authority. Popular characterizations portray male supervisors harassing female 

subordinates. We also propose to find that this context harassment linkage improves understanding of the often reported 

relationship between sexual harassment and job dissatisfaction, job stress, and intention to quit.

Legal Responses to Sexual Harassment

Mrs. Neelam Singh, Psychologist, Dr. Shakuntala Misra National Rehabilitation University, Lucknow

Sexual harassment is not something new to our ears. Every woman of this country faces some kind of sexual harassment 

at some point or other in her life. This paper reviews some recent incidents related to this bitter truth of our society and 

major laws on it. In the first part of the paper the author will try to throw some light on the experiences of victims of 

sexual harassment, as only the victim can tell the true definition and how it feels when you are being harassed. Second 

part of the paper will tell us what all constitutes harassment so that we can raise a voice against it next time when it 



happens. Then the paper will focus on the laws related to sexual harassment and the journey from Vishakha Case to 

Nirbahaya Case. For the first time sexual harassment at work place was talked in Vishakha Case and court gave 

guidelines to be followed by every office. After Nirbhaya Case in Delhi we witnessed a lot of change in the law and 

subsequently, Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 came into 

force. Then the paper will deal with grass root level problems in implementing these laws. We have fought a lot for new 

laws but do these laws really solve the purpose? Does crime rate came down? Are women safe now? No, in fact the 

situation worsened; instead of implementing harassment rules in office they stopped hiring women. They came with 

new slogan, “No women in office no harassment,” the paper will come up with real life problems like this. Finally the 

paper will try to analyze the problems and give plausible solutions to it. So that one can get a clear picture of our society 

and can think to resolve these problems in future.

Policy and Legal Perspective Related To Violence against Women and Particularly Sexual 

Harassment at Work Place

Rajkumari Verma, Research Scholar, Department of Home Science, Lucknow University, Lucknow
Khushbu Shukla, Research Scholar, Department of Home Science, Lucknow University, Lucknow

Vandana Singh, Professor, Department of Home Science, Lucknow University, Lucknow

Sexual harassment is India is termed “eve teasing” and is described as unwelcome sexual gesture or behavior whether 

directly or indirectly as sexual coloured remarks: physical contact and advances showing phonographic a demand or 

request for sexual favors, any other unwelcome physical verbal, nonverbal conduct being sexual in nature and passing 

sexually offensive and unacceptable remarks.  The sexual harassment of women at work place (prevention, 

prohabitation and redressal) act 26 April 2013. Almost 16 years after the supreme courts landmark guidelines on 

prevention of sexual harassment in the work place (known as “vishaka guidelines”). The criminal law (amendment ) act 

2013 introduced change to the Indian panel code, making sexual harassment an expressed  offence under section 354 A 

,which is punishable up to three years of imprisonment and or with fine. The amendment also introduced new section 

making act like disrobing a women without consent stalking and sexual acts by person in authority an offence.

Sexual Harassment of Women at Work Place India

Amit Singh, Assistant Professor, Nagar Nigam Degree College, Lucknow

With improves access to education and employment, millions of Indian women are entering the country's workforce 

today. According to “World Development Report 2014” population of our India is 1237 million. Sex ratio of our country 

is 924 women's per 1000 men's .every second women in our country is engaged in any workforce. And most of them 

facing harassment problem in day to day life. It is crucial therefore that as a country, we strive to eliminate work place 

sexual harassment since women have the right to work in a safe and secure environment. In October 2013, the media 

widely reported about a lab assistant who set herself ablaze outside the Delhi secretariat and succumbed to injuries. She 

was protesting against sexual harassment from the college principal and termination from job. There are many cases 

pending in our country on which government didn't show any interest to solve or protect any women. Here, we talk 

about India which is known for their land of customs and moral values but really it is so. In today's era customs means 

nothing. It's very harmful for us that every women afraid of going out for doing jobs. India got freedom in 1947 but still 

women's are not free of doing anything. Ether workplace employers, prevention and redress of workplace sexual 

harassment. Employers misbehave with their female employees which is completely ashamed. The time has come 

when women must be able to feel liberated from what could be fundamentally oppressive conditions, but unfortunately 

our society neglected this until women's have face many problems. Why our country never awake before any scandal? 

Why our country only show their protest by moving out with banners or candles. If we really hope and want to stop this 

ashamed things like sexual harassment the first steps should be taken by our self .there was a saying that” without any 
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strong root, tree can't be grown up.” Likewise women's are that root of our country without her India never developed. 

Government should take strict steps to get rid of these problems than only our India became real “BHARAT”.

Impact of Sexual Harassment on Women at Working Place

Dr. Shubhria Sharma, Assistant Professor, Department of Anthropology, V.H.P.G. College, Lucknow

Sexual harassment as defined by the Equal Employment opportunity Commission in 1980, consist of any unwelcome 

sexual advance favors, and other verbal or physical conduct of a sexual nature that is connected to employment 

decisions or that makes a working environments intimidating hostile or offensive. Commission of the “European 

Union states” sexual harassment pollutes the working environment and can have devastating effect upon the health. It is 

noted that only few harassed women formally report problems of harassment to their employers or fair employment 

agencies, women are sometimes reluctant to make allegation of sexual harassment for a numbers of reasons, including 

fear of losing their jobs or fear of not being believed, the belief that nothing can or will be done about the harassment, it 

can lead to the loss of self esteem and confidence. These psychological problems strike at the heart of victims' economic 

self sufficiency, disrupting their earning capacity by forcing them out to the work place. Every situation is different and 

only victim can evaluate the problem, it can be noted that self blame and being quiet about the harassment can cause 

depression thus in this section some of the more common effects of women will be explained and some suggestions will 

also be discussed that do not blame yourself for the harassment. 

Sexual Harassment at Work Place in India: An Appraisal

Dr. Alok Chantia, President, All Indian Rights Organization(AIRO), Lucknow

Other than male a female is considered as a life of behind the door step but we are living in modern world where human 

being has become as resource instead of a mere cultural entity. This change made an environment for women to come 

out from their homes and serve this nation by their knowledge in different jobs and they did but life is not so easy as we 

think because our ancestor knew the behavioural aspect of mankind and that is why they put women in homes. Today 

away from many myths women are doing very well but they are also victim of sexual harassment at work. Culture 

restricts them to keep mum against any harassment but law and constitution of modern India put women at dignified 

place and aware them against any kind of harassment at work place. After having all safeguards women are not feeling 

well at work place. Tejpal case, Dr. Pachauri case are example of sexual harassment but picture is not so lucrative. 

Which factors are responsible to avail safeguard against sexual harassment will be main thrust area of discussion of my 

paper. 

Sexual Harassment at Work Place in South India: A Study of Kottayam, Kerala

Dr. Kiran Mathew, Assistant Professor, English, St. Peter's College, Kolenchery, Mahatma Gandhi University, 

Kottayam

Life begets life, this parlance becomes true when we are living with women, female feticide, harassment, etc make a 

woman vulnerable but we are not sensitive about them and about their rights. Increasing number of sexual harassment 

against women show our behaviour and attitude for them while they are also taking breathe in free and independent 

country like India. Today every  state and district are in clutch of sexual harassment incidents which is due so many 

factors but the most common point is decreasing level of social and self control which could safe women at work place. 

Present paper is not an aim to describe my intelligentsia but a pain inside me resides to push me present a paper on the 

cruel face of humanity when a woman undergoes with unwanted sexual harassment. That is why I have taken my own 

district Kottayam to understand this problem culturally and legally too. I have interviewed 350 women (200 working 



and 150 non working women) to examine the real and concrete factors behind this unhealthy practice at work place. I 

have chosen interview technique to complete this work and this research paper reveals so many factors related to sexual 

harassment at work place which was hidden so far. 

Prevention and Prohibition of Sexual Harassment at Workplace

Neelam Singh, Assistant Professor, Bora Institute of Management Sciences, Lucknow
Shivangi, Student, RML Awadh University, Faizabad

This paper highlights the growing exploitation of women at workplace. Thereby, it suggests the remedies and the act 

initiated by the government of India to control this problem. In 1997, the Hon'ble Supreme Court of India, in Vishaka 
 and Others Vs. State of Rajasthan and Others(“Vishaka Judgment”) acknowledged the gravity of sexual harassment of 

the working women at the workplaces and laid down guidelines making it mandatory for employers to prevent the 

commission of acts of sexual harassment and to provide the procedures for the resolution, settlement or prosecution of 

acts of sexual harassment. The guidelines issued by the Hon'ble Supreme Court were treated as law declared by the 

Hon'ble Supreme Court under Article 141 of the Constitution of India. It was held by the Hon'ble Supreme Court that the 

guidelines framed by the Supreme Court would be strictly observed in all work places for the prevention and 

enforcement of the right to gender equality of the working women. It was observed by various Courts from time to time 

in the past that the guidelines and norms framed by the Hon'ble Supreme Court in Vishaka Judgment have not been 

followed in workplaces strictly. The increasing work participation rate of women made it imperative for enacting a 

comprehensive legislation focusing on prevention of sexual harassment as well as providing a redressal mechanism.

Sexual Harassment of Women at Work Place in India: Emerging Perspective and Issue

Dr. Santosh Kumar Mishra, Assistant Professor, Faculty of Commerce, Career Convent Girls Degree College, 

Lucknow

Sexual harassment may be verbal (like making comments about someone), but it doesn't have to be spoken. Bullies may 

use technology to harass someone sexually (like sending inappropriate text messages, pictures, or videos). Sometimes 

sexual harassment can even get physical when someone tries to kiss or touch someone that does not want to be touched. 

Sexual harassment doesn't just happen to girls. Boys can harass girls, but girls also can harass guys, guys may harass 

other guys, and girls may harass other girls. Sexual harassment isn't limited to people of the same age, either. Adults 

sometimes sexually harass young people (and, occasionally, teens may harass adults, though that's pretty rare). But 

most of the time, when sexual harassment happens to teens, it's being done by people in the same age group. Sexual 

harassment and bullying are very similar — they both involve unwelcome or unwanted sexual comments, attention, or 

physical contact. So why call one thing by two different names? Sometimes schools and other places use one term or the 

other for legal reasons. For instance, a school document may use the term "bullying" to describe what's against school 

policy, while a law might use the term "harassment" to define what's against the law. Some behaviors might be against 

school policy and also against the law. For the person who is being targeted, though, it doesn't make much difference if 

something is called bullying or harassment. This kind of behavior is upsetting no matter what it's called. Like anyone 

who's being bullied, people who are sexually harassed can feel threatened and scared and experience a great deal of 

emotional stress.
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Sexual Harassment of Women at Work Place: Emerging Issues and Challenges in Present Scenario          

Dr. Saltanat Benazeer, Faculty, Department of Anthropology, University of Lucknow, Lucknow

Women are the wealth of India and they have contributed in almost every field and made country feel proud at every 

occasion. However, another reality of Indian society is that there is systematic discrimination and neglect of women in 

India, vis-a-vis denial or limited access to education, health and property rights, child labor domestic violence, rape, 

abuse and sexual harassment at workplace. The fear of sexual violence has been a powerful factor in restricting 

women's behavior and sense of Freedom. India is fast emerging as a global power but for half of its population, the 

women across the country. Sexual harassment at work place is emerging challenge for female employees working 

across the country. Women working at odd hours are prone to professional, personal and health hazards that need to be 

addressed by the government and the private sector. There should be awareness among women about sexual harassment 

at workplace policies and regulations so that they can stand up for themselves and not get sidelined by their male 

counterparts. India has laws against rape and molestation but the recently passed law for sexual harassment at 

workplace is the nation's first one dedicated to this issue. The law defines harassment as unwelcome physical contact, 

making sexually colored remarks and any behavior that creates offensive or hostile work environment for a woman 

.women's roles and rights are as important as any issue we can list. Women are the key of economic growth. Men should 

perceive women not as subservient being but as empowered individuals who are equal partners. Women are not only 

entitled for survival but also to a life with dignity, grace and equal opportunities so that they can grow to their full 

potential. There is an urgent need to pay attention to the issues that concern this section of population. 

Sexual Harassment of Women in Higher Education in India

Dr. Brij Mohan Srivastava, Assistant Professor, Department of Sociology, Dr. Rajendra Prasad Memorial Girls 

Degree College, Lucknow

Sexual harassment in our educational institutions is a topic that, for some unfathomable reason, has not been given the 

due consideration that it essentially requires. Therefore, in order to propagate discussion in this area, there are two 

concrete facts that need to be bought to light; first, sexual harassment is prevalent in Indian campuses, and second, the 

hierarchical power system in the Indian Higher Education System emboldens such occurrences. Sexual harassment on 

campuses exists, and very much so. HRD minister Smriti Irani earlier this month told the Lok Sabha that 75 sexual 

harassment cases in higher educational institutes have been reported between April 2014 and March 2015, 27 of which 

are from Delhi alone. Uttar Pradesh is at the second position with 23 cases. These figures are adapted from the report 

received by UGC about cases of sexual harassment against women lecturers, professors and research scholars from 84 

universities. The figure would presumably be larger if we include undergraduate and graduate women pursuing taught 

courses in Indian universities.

Vishakha Guidelines and Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013

Dr. Sunita Singh, Associate Professor, Department of Education, N.S.N.P.G. College, Lucknow

Across the globe today, workplace sexual harassment is largely increasing and is understood as a violation of women's 

rights and a form of violence against them. In essence, sexual harassment is a mirror reflecting male power over women 

who sustains patriarchal relations. In a society where violence against women, both subtle and direct, is borne out of the 

patriarchal values, women are forced to conform to traditional gender roles. These patriarchal values and attitudes of 

both women and men pose the greatest challenge in resolution and prevention of sexual harassment. It involves serious 

health, human, economic and social costs, which manifest themselves in the overall development indices of a nation. 



The Supreme Court defined sexual harassment as any unwelcome, sexually determined physical, verbal or non-verbal 

conduct. Examples included sexually suggestive remarks about women, demands for sexual favours, and sexually 

offensive visuals in the workplace. The definition also covered situations where a woman could be disadvantaged in her 

workplace as a result of threats relating to employment decisions that could negatively affect her working life. The 

Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 was enacted to ensure 

safe working spaces for women and to build a work environment that respect women's right to equality of status and 

opportunity. An effective implementation of the Act will contribute to the realization of their right to gender equality, 

life and liberty. In a landmark judgment, Vishakha vs. State of Rajasthan (1997)4, the Supreme Court of India created 

legal guidelines based on the right to equality and dignity accorded under the Indian Constitution as well as by the UN 

Convention on the Elimination of All Forms of Discrimination against Women (CEDAW). It included: The definition 

of sexual harassment, shifting accountability from individuals to institutions, Prioritizing prevention, Provision of an 

innovative redress mechanism. India's innovative history in tackling workplace sexual harassment beginning with the 

Vishakha Guidelines and subsequent legislation has given critical visibility to the issue which would be discussed in the 

present paper. 

Sexual Harassment of Women at Work Place in India: Emerging Perspective and Issue

thPriyanka Saklani, M.A. (4  SEM), Anthropology Department, Lucknow University, Lucknow

India is rapidly advancing in its development goals. As we all know that India is the second largest country in the world 

on the population basis. In which around 48.16% were the women. Therefore the proper & overall development of the 

country it is must that women should be treated equal to man in each and every walk of life, though our constitution 

provide the gender equality, Ex. – Article 14,15,16,19. But we can say that these Articles were in papers only not in 

function. A large number of women were sexually harassed every day at workplace. 
According to Maneka Gandhi (Ministry of Women and Child Development) the numbers of complaints of sexual 

harassment of women at work places registered with National Commission of Women (NCW) during the previous year 

shows increasing trends. many cases whose complains was not registered, and the women neither discuss with their co – 

worker, officers or with the family member, just because of the hesitation and keeps on suffering till the time can bear 

the pain of suffering. The problem of Sexual Harassment of women at the workplace is increasing at alarming rate, it 

poses a serve threat to women and towards the development of India. At different places the women were sexually 

harassed in different ways. Women were sexually harassed while giving the home tuition. Sexually harassment of 

women in public & private hospitals by Doctors, Patient, his friends & relative, Air hostess by their colleagues. Hotel 

receptionist by the co-workers and the tourist. In school women teachers was harassed by the senior males. The PhD. 

scholars were harassed by the guide. The women selling fruits & vegetables by the general public and buyers, The Sale 

Girls by the shopkeeper. It is must for all women to take step against Sexual Harassment and to discuss with their 

Family, Co-workers and Senior and to register a case against it. Otherwise the Sexual Harassment will decay the 

society.

Sexual Harassment at Work Place: Major Issue and Challenge

Dr. Tarkehwar Pandey, Assistant Professor, Nagar Nigam Degree College, Lucknow

Sexual Harassment at the Workplace (SHW) has remained one of the central concerns of the women's movement in 

India since the early-'80s (Patel, 2002). During the 1980s, militant action by the Forum Against Oppression of Women 

(Mumbai) against the sexual harassment of nurses in public and private hospitals by patients and their male relatives, 

ward-boys and other hospital staff; of air-hostesses by their colleagues and passengers; of teachers by their colleagues, 

principals and management representatives; of PhD students by their guides and so on and so forth received a lukewarm 

response from the trade unions and adverse publicity in the media (FAOW, 1991). But this trivialization did not deter 
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the women's rights activists. More and more working women started taking systematic action against SHW. 

Baailancho Saad ('Women's Voice') in Goa mobilized public opinion against the chief minister, who allegedly harassed 

his secretary, through demonstrations, rallies and sit-ins till the minister was forced to resign. In 1990, the same 

organization filed a public interest litigation to bring amendments in the antiquated rape law that defined rape in the 

narrowest sense of 'penile penetration into the vagina'. Several women's groups came forward in support of a new 

concern about a variety of sexually violent acts against women, including SHW (Chorine et al, 1999). 

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013

Vivek Kumar Tiwari, Assistant Professor, Department Of Commerce, Career Convent Girls Degree College, 

Lucknow

 In 1997, the Hon'ble Supreme Court of India, in Vishaka and Others Vs. State of Rajasthan and Others (“Vishaka 

Judgment”) acknowledged the gravity of sexual harassment of the working women at the workplaces and laid down 

guidelines making it mandatory for employers to prevent the commission of acts of sexual harassment and to provide 

the procedures for the resolution, settlement or prosecution of acts of sexual harassment. The guidelines issued by the 

Hon'ble Supreme Court were treated as law declared by the Hon'ble Supreme Court under Article 141 of the 

Constitution of India. It was held by the Hon'ble Supreme Court that the guidelines framed by the Supreme Court would 

be strictly observed in all work places for the prevention and enforcement of the right to gender equality of the working 

women. It was observed by various Courts from time to time in the past that the guidelines and norms framed by the 

Hon'ble Supreme Court in Vishaka Judgment have not been followed in workplaces strictly. The increasing work 

participation rate of women made it imperative for enacting a comprehensive legislation focusing on prevention of 

sexual harassment as well as providing a redressal mechanism.

Sexual Harassment in Work Place as Gender Abuse: An Anthropological Study

Dr. Vibha Agnihotri, Associate Professor and Head, Department of Anthropology, N.S.N. P.G. College, Lucknow

Gender is a part of the broader socio-cultural context. Other important criteria for socio-cultural analysis include class, 

race, poverty level, ethnic groups and age. Equality does not mean that women and men should attain the same positions 

but that women's and men's rights, responsibilities and opportunities will not depend on whether they are born male or 

female. But in reality women face subjugation at various levels. Sexual Harassment is a sexual dominance whether 

physical or non-physical that is based on a person's sexuality or gender. Workplace dominance occurs when an 

employee experiences a persistent pattern of mistreatment in the form of verbal, non-verbal, psychological, physical 

abuse or humiliation. Equality between women and men is seen both as a human rights' issue and as a precondition for, 

and indicator of sustainable people centered development. In India, it has been only 6 years since sexual harassment 

was for the first time recognized by the Supreme Court as human rights. Sex-ratio is continuously declining and females 

are quite unsafe not just at workplaces but also at other places Today we need to give this problem a hard thought. Thus 

in above urgency present study explores sexual harassment in work place as a gender dissemination among 250 women 

of Lucknow city. From the study it is evident that the social environment of adolescent girls is influenced by a lot of 

factors including gender, caste, class discrimination among educational and employment opportunities. Since the 

discrimination made against them is also in nutrition and diet their physical health conditions also deteriorate. In fact, 

their menarche age height, arm girth and BMI also get affected by the nutritional and dietary discrimination made 

against them.  Unfortunately the prevalent social conditions have transformed and developed the thinking of female 

population in a way that they have accepted the inferior treatment as a way of their life and have adapted to the thought 

pattern of giving a superior treatment to their male counterparts as against their own selves. They take it as a way of life 

that the male members in their families have to be served food first and more nutritious food should be served to them. 

Females, however should refrain from taking a rich diet as that may give them a physical maturity early in time. Besides 



this, even the menarche age has a direct influence on their height arm girth and BMI.  

Social Protection, Social Security among the Unorganised Sectors:  Anthropological Perspective

Tripti Shukla, Doctoral Student, Department of Anthropology, University of Lucknow, Lucknow

In developing countries like India, the majority of workers engaged or employed in unorganised sector as informal 

workers. According to NSSO report of 2004-05, only 7.6 percent of total workers in the country are formal worker, and 

the rest 92.4 percent are informal workers. These informal workers are excluded from any kind of social protection, so 

the policies made by the government must combine protective and promotional aspect of social protection for the 

integration of work with security (Saha, 2012).Social protection to these workers in unorganised sector is the biggest 

challenge for Indian economy as only 3 percent of total workers are covered under social security in this sector.Social 

security is essential for the well-being of people and society as it contribute to achieve various development goals of the 

nation. It help to enhance  as well as to protect the capability and nourishment of the people by providing well food, well 

cloth, and well lodging facility so that the mortality rate and other diseases can be controlled. In this way, it can be 

understood that the social security is an important weapon to protect the social, economic, and physical interest of the 

human being. The measurement of social security among workers in the economy is considered as herculean task. 

Therefore, the concept of employment matrix may be helpful in this respect to explain the status of social security 

among workers in terms of both requirement and availability.

An Appraisal of Sexual Violence against Women in Contemporary India

Shruti Sharma, Research Scholar (UGC-JRF), Department of Geography, University of Lucknow, Lucknow

Women across the world have tasted allflavours of life; from the glory and respect which shewas ascribed in the Vedic 

period, to the denial and subordination in the post Vedic period and finally to the struggle for equality, recognition and 

survival in the contemporary world.But one thing that has been common throughout these phases is the disadvantaged 

status of the women. Women have been made to face all kinds of violence, physical abuse, denial of right to live, 

subordination and neglect.There are many women who have faced sexual harassment at some point of time, maybe in 

the office or on her way to work. The objective of this study is to try to gain a deeper understanding of some of the 

underlying factors of increased reporting of sexual violence in India, and to understand in what way the 'modernization' 

process possibly could be put in relation to this, something that is analysed with help from Durkheim's theory of anomie 

(French sociologist)in India context.This paper covers a brief study of the various aspects of such offences which have 

led to the growing harassment of women. The entire paper is based on secondary sources of information 

likearticles,newspapers, websites, case laws, UNDP-HDR (GEM) report etc. are relied upon. Various statute books like 

the Indian Penal Code, 1860 and The Criminal Law (Amendment) Act2013 'Vishakav. State of Rajasthan' have also 

been referred.

Rights of Women When Sexual Harassment in Work Place By "Vishaka Guideline"

Rashmi Sharma, Home Science, Lecturer, Radheshyam Degee College, Lucknow

Sexual harassment includes such unwelcome sexually determined behaviour (whether directly or by implication) as: a) 

Physical contact and advances; b) A demand or request for sexual favours; c) Sexually coloured remarks; d) Showing 

pornography; e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature. Having regard to the 

definition of 'human rights' in Section 2 (d) of the Protection of Human Rights Act, 1993.Vishaka Guiedline - 1- 

Preventive Steps- All employers or persons in charge of work place whether in public or private sector should take 

appropriate steps to prevent sexual harassment. Without prejudice to the generality of this obligation they should take 
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the following steps: A. Express prohibition of sexual harassment as defined above at the work place should be notified, 

published and circulated in appropriate ways. B. The Rules/Regulations of Government and Public Sector bodies 

relating to conduct and discipline should include rules/regulations prohibiting sexual harassment and provide for 

appropriate penalties in such rules against the offender. C. As regards private employers, steps should be taken to 

include the aforesaid prohibitions in the standing orders under the Industrial Employment (Standing Orders) Act, 1946. 

D. Appropriate work conditions should be provided in respect of work, leisure, health and hygiene to further ensure that 

there is no hostile environment towards women at work places and no employee woman should have reasonable 

grounds to believe that she is disadvantaged in connection with her employment. Need to awareness - Awareness of the 

rights of female employees in this regard should be created in particular by prominently notifying the guidelines (and 

appropriate legislation when enacted on the subject) in a suitable manner. Government Law - Indian Penal Code, 1860 - 

Conduct that may be construed as sexual harassment not only violates the Prevention of Workplace Sexual Harassment 

Act, but also could constitute an offence under the IPC. Listed out below are the key offenses under the IPC that could be 

triggered in a case of sexual harassment.  

efgyk thou esa volj LFkkf;Ro vkSj lekt dk dk;ZLFky ij ;kSu mRihMu ds çfr –f"Vdks.k & ,d voyksdu

M‚ efgek nsoh] lgk;d vkpk;Z] ekuo'kkL=] M‚ jktsUæ çlkn eseksfj;y xYlZ fMxzh dkyst] y[kuÅ

efgyk dks ges'kk ls gh vcyk ds :i esa ns[kus dk –f"Vdks.k vkt Hkh ftUnk gS vkSj mlesa deh ykus ds fy, ns'k esa Lora=rk ds ckn ljdkj 
cjkcj ;s ç;kl dj jgh gS fd efgyk ds l'kähdj.k ds igyw dks lekt esa LFkkfir djds mlds vcyk gksus ds feFk dks [kRe dj fn;k tk;s 
ij ;s ckr misf{kr ugha dh tk ldrh gS fd Hkkjrh; lekt vkt Hkh igys dh vis{kk T;knk laL—fr iw.kZ gksus dk nkok dj jgk gS vkSj ml 
laL—fr ds varxZr vHkh Hkh efgyk dks ,d laL—fr dh okgd ds :i esa T;knk ns[kus dk ç;kl fd;k tk jgk gSA ftlds dkj.k tc ,d 
dk;ZLFky ij ;kSu mRihMu ls çHkkfor efgyk vius lEeku ds fy, yM+us dk ç;kl djrh gS rks lcls igys lekt esa ;gh ç'u vkrk gS fd 
vkids gh lkFk ,slk D;ksa gqvk vkSj Hkh rks efgyk;s gS\ vkSj ,d nks"kh O;fä dks lekt vPNk vkSj mRihfM+r efgyk dks xyr crkus esa yx tkrk 
gS ftlds dkj.k efgyk ds fy, dbZ dkuwu gksus ds ckn Hkh efgyk mu lc dk ykHk ysus esa Mjrh gS vkSj ,slk blfy, vkSj Hkh gksrk gS tc 
yM+dh dh ukSdjh esa LFkkf;Ro uk gks ;k fQj oks efgyk l'kähdj.k ds foe'kZ ij fo'okl djds ukSdjh dks ikus ds fy, ç;kl djrh gSA rks 
mlds thou dh ;gh vLFkk;h ç—fr mlds mRihM+u dk T;knk dkj.k cu tkrh gS ftls eSa vius 'kks/k i= esa foLrkj ls çLrqr d#¡xhA



Chair Person

Prof. A.P. Singh

Head, Department of Anthropology

University of Lucknow, Lucknow 

Co-Chair 

Dr. Renu Srivastava

Associate Professor (Education)

J.N.P.G. College, Lucknow  

Dr. Keya Pandey

Assistant Professor (Anthropology)

Lucknow University, Lucknow  

Repertoire

Dr. Shailendra
Dept. of Sociology 

University of Lucknow, Lucknow.

Technical Session-04



37

dk;Z{ks= esa efgykvks ds vf/kdkjksa ds çfr cnyrs –f"Vdks.k & ,d v/;;u 

M‚ 'osrk frokjh] lgk;d vkpk;Z] lekt'kkL=] ,-ih- lsu fMxzh dkyst y[kuÅ

bl ekU;rk dks lqurs gq, lc Hkkjrh; lekt esa c<+rs gS fd iq#"k vkSj efgyk ,d gh xkM+h ds nks ifg;s gSA ij n'kZu ds Lrj ij dgh x;h ;s 
ckr Hkkjrh; lafo/kku esa rks vkn'kZ voLFkk esa fn[kkbZ nsrh gSA ijUrq laL—fr ds nk;js esa ,slk okLrfod /kjkry ls dkQh nwj gS vkSj ;gh dkj.k 
gS fd efgyk dks le; le; ij dbZ rjg dh fgalk dk lkeuk djuk iM+rk gS ftles dk;Z{ks= esa gks jgh fgalk Hkh ,d vR;ar xaHkhj çdj.k gSA 
D;ksfd ;fn bl rF; dks lgh rjg ls ugha le>k x;k fd efgyk dh Lora=rk ukSdjh ds Lrj ij rks fn[kkbZ ns jgh gSA ij ekufld Lrj ij 
vkt Hkh Hkkjrh; efgyk dks ,d Mj gS vkSj oks Mj gS laL—fr dkA ftldks ljdkj us dbZ rjg ds fof/k dks cuk dj nwj fd;k gS ysfdu fof/k 
vkSj lekt dh foospuk djuk lekt'kkL=h; fof/k'kkL= dk fo"k; {ks= gSA ftl ij Hkkjr tSls ns'k esa cgqr dqN fd;k tkuk 'ks"k gSA çLrqr 
'kks/k i= esa eSaus ;s le>us dk ç;kl fd;k gS fd lekt dh lajpuk esa vk jgs rhoz cnyko ds lkFk D;k dk;Z {ks= esa dke djus okyh fofHkUu 
lkaL—frd ifjos'k ls vkus okyh efgyk;s vius vf/kdkjksa ds fy, Hkh lpsr gqbZ gS ;k vkSj ladqfpr gks x;h gSA

dk;ZLFky ij ;kSu mRihMu vkSj cSad esa dk;Zjr efgyk;s & ,d ewY;kadu

M‚ fot; çdk'k feJk] lgk;d vkpk;Z] ,IykbM bdksu‚feDl] ts- ,u- ih- th- dkyst] y[kuÅ
 
Hkkjr esa ftl dk;Z {ks= dk lcls T;knk foLrkj gqvk gS oks gSA cSafdax ç.kkyh D;ksfd vkt ljdkj dh uhfr;ksa ds dkj.k ns'k ds lHkh O;fä dks 
cSad ls tksM+k tk jgk gS vkSj ,sls esa cSadksa dk foLrkj 'kgj ls ysdj xk¡oksa rd gksuk ,d LokHkkfod çfØ;k gSA ftlus efgyk l'kähdj.k ds nkSj 
esa efgykvks dks Hkh bl {ks= esa ços'k dk ekSdk fn;k vkSj mlh dk ifj.kke gS fd ns'k ds dbZ jk"Vªh;—r cSad vkSj çkbosV cSad dh çeq[k efgyk;s 
gaS] ysfdu ;s Hkh ,d LokHkkfod rF; gS fd efgyk dks dqN ,slh ijs'kkfu;ksa dk Hkh lkeuk djuk iM+rk gS tks mudh xfjek vkSj O;fäxr thou 
ds f[kykQ gS ftles lcls laosnu'khy ckr dk;ZLFky ij muds lkFk gksus okyk mRihMu gSA o"kZ 2013 rd vkfFkZd dk;ksZ ls tqMh daifu;ksa esa 
415 ;kSu mRihMu ds ekeys ntZ fd;s x, Fk]s tks bl ckr dk çek.k gS fd vkfFkZd dk;ksZ esa layXu laLFkk, Hkh bl rjg ds mRihMu ls vNwrh 
ugha gSA blh Øe esa LVsV cSad v‚Q bafM;k ds ,d 'kk[kk çca/kd dks nks o"kZ dh ltk gqbZ Fkh vkSj Hkh ,sls cgqr ls çdj.k gS ftlds dkj.k 
efgykvks ds fy, lqjf{kr le>s tkus okys cSad vc muds mRihMu ds dsaæ curs tk jgs gSA çLrqr 'kks/k i= esa bUgh fcUnqvks dks j[kus dk ç;kl 
fd;k x;k gSA

?kjsyw efgyk vkSj dkedkth efgyk ds mRihMu dk v/;;u

M‚ fuDdh lDlsuk] vflLVsaV çksQslj] gkse lkbal] M‚-vkj-ih-,Ek-th- fMxzh dkyst] y[kuÅ

bl ckr ls bUdkj djus dk dksbZ Hkh ç'u gh ugha mBrk fd ?kjsyw efgyk Hkh ;kSu fgalk dk f'kdkj ugha gksrh gS ysfdu mldks ysdj Hkh ns'k esa 
dbZ dkuwu cus gSA ij ftl efgyk us vius vfLrRo vkSj tUe dks lkFkZd djus ds ç;kl ds fy, ukSdjh dk ç;kl fd;k mldks ;s Hkh Lohdkj 
djuk iM+ jgk gS fd dk;Z{ks= ij ;kSu fgalk ;k mRihM+u ls mldks dHkh u dHkh lkeuk djus dh laHkkouk cuh gh jgsxhA dk;Z{ks= esa Hkh ;kSu 
mRihMu ds fy, dbZ fof/k cuk fn, x, gS ij fof/k dks ykxw djus okys lekt esa efgyk dks ,slh fLFkfr;ksa dk lkeuk djuk iM+rk gS fd og 
vius mRihMu ij dqN dgus ds ctk;s pqi jguk T;knk vPNk le>rh gS vkSj ;gh dkj.k gS fd dk;ZLFky ij gksus okys mRihMu ds çdj.k 
fnu ij fnu c<+rs gh tk jgs gSA çLrqr v/;;u esa ;s ns[kus dh dksf'k'k dh x;h gS fd ?kjsyw efgyk ds lkFk T;knk fgalk gks jgh gS ;k fQj 
dk;ZLFky ij dke djus okyh efgyk ds lkFk fgalk vkSj ,slh fgalk ;k mRihMu ds ihNs dkSu dkSu ls ,sls rF; gS tks dkedkth efgyk dks 
vius mRihMu ds f[kykQ cksyus ls jksdrs gSaA bUgh rF;ksa dk ifj{k.k bl 'kks/k esa foLrkj ls fd;k x;k gSA

fir` lÙkk vkSj L=h ;kSfudrk

M‚ la/;k flag] vflLVsaV çksQslj] fganh] Mh-,-oh-ih-th- d‚yst] y[kuÅ

bl fo"k; dk lkekftd v/;;u viuh tM+sa <wa<us dh çfØ;k esa gesa feFkdksa rd ys tkrk gSA mlds ckn Kkr bfrgkl rFkk bfrgkl vkSj 
laL—fr ds chp dk ?kVuk foghu og varjky tks lkfgR; esa ifjyf{kr gksrk gS] ogha ls feyuk 'kq: gks tkrk gS L=h dk og la?k"kZ tks vius 



vfLrRo dh Lohdkjksfä dh pkguk fy, bl vcw> pØO;wg esa ços'k dj tkrh gSA L=h dk dksey] deuh; i{k dc D;ksa mldh lcls cM+h 
detksjh curk x;k ;g vc Hkh 'kks/k dk fo"k; gSA pkgs vupkgs] tkus vutkus mldk #i] lkSan;Z fclkr ij fcNrk x;kA HkweaMyhdj.k] 
fo'oxzke] iwtha dk vkokjk cgko] lwpuk dh vka/kh vkSj L=h Lora=rk ds ukjs dk Qk;nk mBkrk ;g vR;k/kqfud le; fdl fyf[kr dkuwu ls 
lapkfyr] ifjpkfyr gks jgk gS vkSj dkuwu] vkSj mldh dk;kZUo;u ds chp dh Qk¡d dk fdruk Qk;nk mBk jgk gS ;g loZfofnr gSA lkearh 
vkSj fir`lÙkkRed ekufldrk us tks pksyk cnyk gS] mls ekufldrk cnyuh gS vHkh] ij lwpuk] Kku vkSj vf/kdkjksa dh le> us L=h dks 
vkRefo'okl dh lkSxkr vo'; nh gS] vkSj ;g egRoiw.kZ lksiku gSA 

Hkkjr esa dk;ZLFky ij efgykvksa dk ;kSu mRihM+u

jf'e nhf{kr] vfrfFk çkè;kfidk] x`g foKku foHkkx] y[kuÅ foÜofo|ky;] y[kuÅ
M‚ fu'kk xqIrk] ,lksfl,V çksQslj] foHkkxkè;{k] x`g foKku foHkkx] efgyk egkfo|ky;] y[kuÅ

Hkkjr dk lafoèkku efgykvksa vkSj iq#"kksa nksuksa ds fy;s leku vfèkdkj çnku djrk gSA efgykvksa dks dk;Z djus ds fy;s fdlh Hkh {ks= ;k 
O;olk; dks pquus dk vfèkdkj çkIr gSA ysfdu O;ogkj esa efgykvksa ds lkFk ?kj vkSj ?kj ds ckgj nksuksa txg HksnHkko gksrk gSA HksnHkko] 
vfèkdrj] efgykvksa ds f[kykQ mRihM+u vkSj fgalk dk #i ys ysrk gSA ckj&ckj 'kkjhfjd mRihM+u ;kSu mRihM+u ;k ;kSu fgalk dk #i ys ysrk 
gSA lkekU; LFkyksa ij ;kSu mRihM+u vkSj dk;ZLFkyksa ij ;kSu mRihM+u cgqr dM+oh okLrfodrk gS ftldk dk;Z'khy yM+fd;ksa vkSj efgykvksa 
}kjk fnu çfr fnu lkeuk fd;k tkrk gSAHkkjr esa efgyk lekurk dks c<+kok uke dh fjiksVZ esa vUrjk"Vªh; laLFkk us nkok fd;k fd Hkkjr ds 
?kjsyw ldy mRikn esa vfrfjä o`f) dk ‰å çfr'kr fgLlk Je cy esa efgykvksa dh ekStwnk …ƒ çfr'kr fgLlsnkjh dks „å„‡ rd †ƒ çfr'kr 
djus ls vk,xkA efgyk Je cy esa ƒå çfr'kr o`f) dk eryc gS ns'k dh vFkZO;oLFkk esa ̂  djksM Šå yk[k vfrfjä efgykvksa dk ;ksxnku 
ijUrq ,ethvkbZ ds ekunaMks ds vuqlkj Hkkjr esa dke ]d+kuwuh lqj{kk vkSj jktuSfrd vfèkdkjksa ds ekeys esa ySafxd lekurk ]efgykvksa dh lqj{kk 
vkSj Lok;Ùkk dk loZFkk vHkko gSA ;|fi vkfFkZd mnkjhdj.k us i<+h&fy[kh efgykvksa ds fy;s vkSj blds leku gh efgykvksa dks ?kj ls 
fudydj viuh ilan dh cgqr lh ukSdjh ds volj vkSj fodYi çnku fd;s gSa vkSj orZeku esa] efgyk,a igys ls dgha vfèkd dSfj;j mUeq[k 
gSaA lekt esa mi;Zqä ifjorZu bl vFkZ esa ldkjkRed cnyko yk;k gS fd dkedkth efgyk,a vkfFkZd #i ls Lora= vkSj eqä eglwl djrh gS 
ysfdu lkFk gh blus efgykvksa dh vlqj{kk dks c<+k fn;k gS tSls dk;ZLFky ij ;kSu 'kks"k.kA

efgyk] lekt vkSj mRihMu & ,d foospuk

M‚ vatuk flag] çoäk] lekt'kkL=] dfj;j dkUosaV fMxzh dkyst] y[kuÅ

mRihMu 'kCn efgyk ds lkFk mlds iSnk gksus ls gh 'kq: gks tkrk gS vkSj rc rd pyrk jgrk gS tc rd mldh ekSr ugha gks tkrh gSA ,slk 
ugha gS fd vkt igyh ckj dk;Z 'kVy ij efgyk ds lkFk gksus okys ;kSu mRihMu dh ckr bl ns'k esa lkeus vkbZ gS ;s mRihMu vlaxfBr {ks= esa 
uk tkus dc ls py jgk gSA i<+h fy[kh efgyk rks vkt ?kj ls ckgj fudyh gS ukSdjh dh ryk'k esa ysfdu vui<+ efgyk rks tc ls laL—fr 
cuh rHkh ls vius ?kj vkSj cPpks dks ikyus ds fy, ?kj ls ckgj dke dj jgh gS vkSj vius 'kks"k.k dks gksrk ns[k jgh gS ij mlds ikl pqi jgus 
ds flok dqN Hkh ugha FkkA vkt lcls cM+h ckr ;s gqbZ fd ftl efgyk us i<kbZ fy[kkbZ dj yh tc mlds lkFk Hkh lekt mlh rjg ds 'kks"k.k 
dks djus dh yxkrkj dksf'k'k esa fn[kk rks ljdkj vkSj Lo;a efgyk us ,sls 'kks"k.k dk fojks/k fd;k ftlds dkj.k dqN iUuks ij lkFkZd dkuwu 
cu x,A bl vFkZ esa yM+dh ds i<us fy[ks gksus dks ,d vPNs –f"V ls ns[kk tk ldrk gS D;ksfd bldk çHkko ;s iM+k fd ,d nch dqpyh vui<+ 
yM+dh dk Hkh vius dk;Z LFky tSl bZV Hkêk] lM+d] fuekZ.k vkfn esa vius 'kks"k.k ds fo#) cksyus dk vf/kdkj çkIr gks x;k ftldks vkSj xgjs 
ls lekt ds lkFk le>us vko';drk gS tks esjs 'kks/k i= dk vk/kkj gSA

lkekftd ifjorZu vkSj dk;ZLFky ij gksus okys efgyk mRihMu

M‚ e.khUæ frokjh] lgk;d vkpk;Z] lekt 'kkL=] Mh- ,- oh- fMxzh dkyst] y[kuÅ

lkekftd ifjorZu ,d lrr pyus okyh ?kVuk gS vkSj ekuo us laL—fr cuk dj blh ifjorZu dks çekf.kr Hkh dj fn;k ij laL—fr Lo;a esa 
Hkh ifjorZu'khy gS le;] LFkku] ifjfLFkfr vkfn esa laL—fr ds Lo#i cnyrs jgs gS ftlus lkaL—frd çfreku dks c<+kok fn;k ysfdu laL—fr 
ds ifjorZu ds dsaæ lnSo ls gh ekuo jgk gSA ftles efgyk dh lgHkkfxrk ,d lkeus lk rF; gS ijUrq iq#"k dsfUær lekt vkSj laL—fr us bl 
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rF; dks dHkh Lohdkj ugha fd;k ftlds dkj.k efgyk lnSo gh ,d ,sls ekuo ds :i esa fpfUgr gqbZ ftldks nck;k x;k gS vkSj blh fy, tc 
efgyk dks lkewfgd lL—fr ds drZO;ks ls nwj jk"Vª jkT; dh ladYiuk esa lekurk dk vf/kdkj çnku djrs gq, mlds Je dks dk;Z esa ifjofrZr 
djus dk ç;kl fd;k x;k rks lÙkk ds çHkko esa ;s dk;Z çnf'kZr rks gksus yxkA ijUrq tks lkekftd vkSj lkaL—frd lksp esa ladqpu gS oks 
dk;ZLFky ij Hkh çnf'kZr gksus yxk vkSj efgyk ,d ,slh fgalk dk f'kdkj gksus yxh ftldks lL—fr dh rjQ ls dHkh ekU;rk ugha nh x;h ij 
bldk nwljk igyq ;s jgk fd efgyk Hkh vius lkFk gksus okys mRihMu ij cksyus ds fy, ,d lkaL—frd ncko dk vkHkkl djrh jgh vkSj 
mldks rksM+ dj viuh xfjek vkSj vfLerk ds fy, efgyk dk cksyuk ,d cgqr cM+k lkekftd ifjorZu Fkk ftldks vHkh vkSj 'kksf/kr gksus gS 
vkSj ;g ifjorZu esjs 'kks/k çLrqfr dk vk/kkj gSA

dk;ZLFky ij ;kSu mRihMu dk euksfoKku & ,d fparu

M‚0 ek/kqjh jkor] lgk;d vkpk;Z] euksfoKku foHkkx] efgyk fMxzh dkyst] y[kuÅ

fleksu n cksvk ds 'kCn ij vxj ge fparu djsa rks Lor% gh ;s Li"V gS fd efgyk bruh v'kä gksrh ugha gS ftruh fd oks cuk nh tkrh gS vkSj 
blds ihNs laL—fr dk cgqr cM+k lg;ksx gS vkSj laL—fr ds dkj.k gh vkt ;s Hkh laHko gks ldk gS fd efgyk flQZ çk—frd mikns;rk ls gV 
dj viuh {kerk dks lekt ns'k ds fuekZ.k esa yxk dj viuh lkFkZdrk çekf.kr dj lds ysfdu blh ljdkjh vkSj O;fäxr ç;kl ds chp ;s 
dVq lR; Hkh gS fd efgyk ftl lekt esa viuh {kerk dks çekf.kr djus ds fy, mrj jgh gSA oks le> ,d yEcs le; ls iq#"k v/khu jgk gS 
vkSj viuh opZLork dks [kksrs ns[k vkSj çk—frd vko';drkvks dk i;kZ; le>us ds dkj.k dk;ZLFky ij ;s ,d lgt lh ckr gS fd efgyk 
dks fdlh u fdlh rjg ds mRihMu dk lkeuk djuk iM+sA ijUrq ;s Hkh ,d dVq lR; gS fd ;kSu mRihMu ds çfr efgyk ds tkx:d gksus esa 
,d laØe.k dk nkSj Hkh py jgk gS vHkh Hkh efgyk esa ladksp gS fd oks dSls vius lkFk gq, fdlh vfç; dk;Z dks nqfu;k ds lkeus j[ks vkSj blh 
ekufld ladksp ds dkj.k vHkh ;s fo"k; Hkkjr esa çklafxd lk ugha yx jgk gS tcfd fdlh uk blh çfr'kr ij efgyk dks mRihMu dk f'kdkj 
gksuk iM+ jgk gSA efgyk vius lkFk gq, ;kSu mRihMu dks D;ksa ugha crkrh vkSj bl mRihMu ds ihNs gh D;k euksfoKku gS iq#"k lekt dk ;gh 
esjs 'kks/k i= dk eq[; fcanq gSA

dk;ZLFky ij ;kSu mRihMu dk ekuo'kkL=h; v/;;u

M‚ çeksn fcgkjh 'kqDy] lgk;d vkpk;Z] ekuo'kkL=] ekuo'kkL= foHkkx] y[kuÅ ;wfuoflZVh] y[kuÅ

ekuo'kkL= ,d ,sls fo"k; ds :i esa lnSo gh çklafxd gS tc lekt ds lkeus fdlh leL;k dk ewy tkuus dk ç;kl fd;k tk jgk gksA ekuo 
dh ewyHkwr vo';äkvks dks le>k tk pqdk gS vkSj mles Hkkstu vkSj lqj{kk ds vfrfjä tks ,d vkSj ewy vko';drk dks esykukoksLdh us 
mYysf[kr fd;k gS oks gS ;kSu lEcU/k dh vko';drk tks gj lekt vkSj i`Foh ds leLr çkf.k;ksa esa ikbZ tkrh gS ij ;s Hkh ekuo'kkL=h; :i ls 
v/;;u fd;k tk pqdk gS fd lsDl dks ysdj gj lekt esa [kqykiu vyx vyx gS vkSj blh fy, Hkkjr tSls ns'k esa lsDl tSls fo"k; ij T;knk 
laosnu'khyrk vk tkrh gS vkSj bl fo"k; ij cksyuk fy[kuk vkfn ,d fu"ks/k dh rjg ns[kk tkrk gSA ftlds dkj.k blds mRihMu dks lekt 
ds lkeus ykuk Hkh ,d fu"ks/k dk gh fgLlk cu tkrk gSA blh fy, dk;ZLFky ij ;kSu mRihMu ds rF;ksa dks le>us ds fy, ekuo'kkL=h; 
fo'ys"k.k dks T;knk çkFkfedrk nh tkuh pkfg,A çLrqr 'kks/k i= esa 'kks/kdrkZ us Hkkjrh; lekt esa mu rF;ksa dks tkuus dk ç;kl fd;k gS 
ftlds dkj.k dk;ZLFky ij gksus okyh ;kSu mRihMu dh ?kVuk;s jkst c<rh tk jgh gS vkSj efgykvks ds lkeus U;k; ds vHkko esa blds vykok 
dks fodYi gh ugha gS fd os vius 'kks"k.k dks tku dj ns[k dj pqi jgsA

Sexual Harassment of Women at Workplace: A Sociological Study of Uttar Pradesh

Dr.Yatindra Kumar Jha, Assistant Professor, Department of Sociology, Dr.Rajendra Prasad Memorial Girls Degree 

College, Lucknow

Gender inequality is found in varying degrees in most societies around the world. India is no exception for gender 

inequality. Despite policy measures to overcome gender discrimation in India .You can find gender inequalities in every 

field as like education, employment, health, wages and socio-cultural practices. Violence against women is a cause of 

concern for the policy makers and administrators. Sexual harassment at work place is gradually increasing with the 



increase in urbanization, industrialization and women employment in organized sector. Some of the administrators and 

supervisors usually have skeptical ideas about the occurrence of sexual harassment. According to them, it depends on 

the perception of an individual, how one takes an action. For instance, some individuals might take an unnecessary 

dinner invitation by a colleague/ manager as an attempt to sexually harass and some might take it positively as a friendly 

gesture. The literature here is merely comprised of sexual harassment theories, how it happens at workplaces, 

individual and organizational characteristics related to it. Also, we have tried to find out as to how much sexual 

harassment is affecting the workplace setting, job satisfaction and overall performance of individuals. As much as 

sexual harassment is increasing day by day at workplaces, in institutions and even in government sectors, it is taken less 

leniently as ever. The Supreme Court observed that gender equality includes protection from sexual harassment. The 

Court held that such conduct would constitute discrimination if a woman has reasonable grounds to believe that 

objecting to the conduct would disadvantage her in terms of her recruitment or promotion or if it creates a hostile work 

environment. Furthermore acts amounting to sexual harassment also include objectionable acts in the workplace that 

either humiliate the woman or threaten her health and safety. The Guidelines are applicable to all Government and 

private sector organizations, hospitals, universities. They provide protection to all working women whether drawing 

salary, honorarium, or working in a voluntary capacity, whether in Government, public or private enterprise.

An Empirical Study of Sexual Harassment at Workplace in Lucknow

Dr. S.K.Kaushal, Assistant Professor, Department of Business Administration, University of Lucknow
Miss. GurvinderKaur, SRF, Department of Business Administration, University of Lucknow

In present days, sexual harassment has become a global problem. Unlike Man, Women's have all those qualities which 

can take her to the top but generally Men's thinking does not change. They Dominated, Harassed, assaulted women's 

wherever they found women week. Women's are having equal capability of doing any work these days. This era is full of 

opportunity to all women's and women's are getting their place. But what we are hoping for no gender biasness, no 

harassment and safe place to work. Time has been changed now many places are free from these kinds of things. The 

objective of the present study is to measure the Sexual harassment at workplace of government and private employee in 

the Lucknow City. and findings are showing that many places are safe to work, no harassment no biasness is there but 

then also there is some places where women's are feeling harassed by man. Our strength is in our Voice against Sexual 

Harassment. An Act also provides protection against sexual harassment of women at workplace and for the prevention 

and redressed of complaints of sexual harassment.

Sexual Harassment of Women at Work Place

Dr. Neeta Saxena, Lecturer, Department of History, Bhartiya Vidya Bhawan Girls Degree College

st
Sports, parliament, entertainment, corporate world and what not, 21  century woman has made her mark in all the fields. 

Today's woman is empowered to take her own decisions. She is independent in all aspects. It goes without saying that 

the modern society has started identifying this individuality of women. However, even after creating her identity and 

niche, women still are striving hard to get over the curse of sexual harassment. Data shows that working women have to 

face this harassment more...on a daily basis. Though there are laws and acts to prevent sexual harassment at workplace, 

but there seems to be no stopping. What is sad is the fact that many a times, women are scared to raise a concern and fall 

victim over and over again. Many a times, they don't even know if a particular act can be reported under sexual 

harassment or not. Thus, it is utmost important that woman know that sexual harassment is defined as unwelcome 

sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when either:“The 

conduct is made as a term or condition of an individual's employment, education, living environment or participation in 

a University community.The acceptance or refusal of such conduct is used as the basis or a factor in decisions affecting 

an individual's employment, education, living environment, or participation in a University community.” There is no 
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denying that the government has formulated many strategies and have also initiated many processes if any case of 

harassment is reported, yet it is important that women take a stand and raise their voice against this curse. Women 

constitute half population of the whole country's population and need to be independent and stay in a fear free 

surrounding for the holistic development.

Hkkjr esa dk;ZLFkyksa ij efgyvksa dk ;kSu 'kks"k.k % mn~Hkqr lEHkkouk,a ,oa eqn~ns

Mk0 lq/kk feJk] lgk;d vkpk;Z] f'k{kk 'kkL= foHkkx] uxj fuxe fMxzh dkWyst] y[kuÅ

fdlh Hkh lH; lekt dk vk/kkj fcUnq L=h vkSj iq:"k gksrs gSaA izd`fr us nksuksa dh gh Hkwfedk,a le j[kh gSa] u fdlh dk vYi vkSj u fdlh dk 
vf/kd] oju~ thou ds lHkh {ks= esa lgHkkfxrk cjkcj gksrh gS] rHkh ifjokj dk xBu gksrk gSA efgyk,a lekt dk egRoiw.kZ o vfHkUu vax gS fQj 
Hkh mUgsa thou ds fofHkUu Lrj ij vU;k; vkSj vlekurk dk na'k >syuk iM+rk gSA gj {ks= esa efgykvksa }kjk fd;s x;s dk;Z dks de djds 
vkaduk] fyax ds vk/kkj ij Hksn&Hkko djuk ekufld 'kks"k.k ds v/khu gSA dk;ZLFkyksa esa vlekurk dks nwj djus ds vusd iz;klksa ds ckotwn 
Hkkjr esa fL+=;ksa dh Hkkxhnkjh esa fxjkoV fn[kk;h nsrh gSA fofHkUu izdkj ds dk;Z LFkyksa dh fofHkUu izdkj dh dk;Z iz.kkfy;ka gksrh gSA Hkkjr esa 
;kSu 'kks"k.k ,d t?kU; vijk/k gS] ;g Lohdkj djrs gq, ljdkj us dk;ZLFky ¼jksd&Fkke] fu"ks/k vkSj fuokj.k½ vf/kfu;e 2013 ikfjr fd;kA 
dk;Z LFky ij ySafxd HksnHkko] ekuo vf/kdkjksa dk mYya?ku vkfn ekSfyd vf/kdkjksa ds guu dh vfHkO;fDr gSA fir`lRrkRed ekufldrk ,oa 
fyax vk/kkfjr Hksn&Hkko efgykvksa ds fo:++) fgalk dk ,d :i gSA efgykvksa ds vUnj igys ls gh fo|eku vlqj{kk dh Hkkouk vkSj lkekftd 
Mj ;kSu mRihM+u ds f'kdkj gksus dh lEHkkouk dks izcy cuk nsrh gSA 'kks/k i= ds lzksr ds :i esa fofHkUu lS)kfUrd fof/k;ka] ?kVuk,a] dkuwu] 
lekpkj i= vkSj ys[k vkfn gSaA 'kks/k i= dk mn~ns'; efgykvksa dks l'kDr cukuk vkSj ;kSu mRihM+u ds f[kykQ lqj{kk iznku djus rFkk ekuo 
vf/kdkj laf/k;ksa ij vk/kkfjr xfjek ,oa xSj Hksn&Hkko ds lkFk dk;Z djus dk vf/kdkj fnykuk gSA 

dBokjk xzke ¼cD'kh dk rkykc½ esa xzkeokfl;ksa dk LokLF; ,oa efgykvksa dh fLFkfr

lkSjHk dq'kokgk] fjlpZ LdkWyj] y[kuÅ fo'ofo|ky;] y[kuÅ

xk¡o ds yksxksa dk LokLF; lkekU; Lrj dk gS ,oa efgykvksa dh fLFkfr fuEu gS vkSj bUgs fofHkUu izdkj ds mRihM+u dk lkeuk djuk iM+rk gSA 
bl lekt esa oSls rks efgykvksa dks iwjh Lora=rk lqj{kk vkSj cjkcjh dk vf/kdkj fn;k tkrk gS ijUrq lkekftd :f<+;ksa ds dkj.k ifjorZu dh 
xfr cgqr /kheh gSA dBokjk xk¡o ds ikap et+jksa dk lk{kkRdkj] voyksdu] Nk;kfp=.k rFkk vU; rduhdksa }kjk 'kks/k dk;Z fd;k x;k gS ftuesa 
dqy 100 iq:"k ,oa efgykvksa ls lwpuk izkIr dh xbZ gSA v/;;u ls ;g fu"d"kZ fudyk gS fd vf/kdrj yksx LokLF; ds izfr leku vo/kkj.kk 
j[krs gSaA xzkeh.k ljdkj }kjk miyC/k djk;h tk jgh lqfo/kkvksa ls vlarq"V gSaA efgyk,a ?kj dh vkenuh esa Hkh cjkcjh dh Hkkxhnkj gSa ijUrq 
blds ckn Hkh mUgsa ifjokj o lekt esa mfpr lEeku izkIr ugha gksrk gSA xzkeh.k efgykvksa esa ;kSu mRihM+u dh leL;k O;kIr gSA dkedkth 
efgykvksa dk lekt ds iq:"kksa }kjk mRihM+u fd;k tkrk gS] mUgsa izrkfM+r fd;k tkrk gSA efgyk,a izk;% vius dk;Z{ks= ij lqjf{kr eglwl ugha 
djrh gSaA dqN {ks=ksa esa nfyr efgykvksa esa vlqj{kk dh Hkkouk o vU; efgykvksa dh vis{kk vf/kd gSA

efgykvksa dk 'kkjhfjd 'kks"k.k rFkk thou'kSyh ds fodkj

MkW- ftKk vkj- iVsy] Lora= la'kks/kd vgenkckn] xqtjkr
MkW- yksds'k tSu] lg&izk/;kid] xzkeh.k izca/k v/;;u dsUnz] xqtjkr fo|kihB] xzkeh.k ifjlj jka/kstk] xka/khuxj] xqtjkr

fodkl o vk/kqfudrk ds nkSj esa vkt dh ukjh iq#"kksa ds led{k vkus ,oa l'kDr cuus gsrq gj {ks= esa dke dj jgh gSA dkedkth efgykvksa dk 
izfr'kr fnu&izfrfnu c<+rk tk jgk gSA blds ihNs mudh ea'kk [kqys vkdk'k esa mM+us dh gS] viuh fufgr dkeukvksa ds fodkl vkSj mi;ksx 
dh gS] Lo;a dks vkRe&fuHkZj cukus dh gS] vius ifjokj dks vkfFkZd lgk;rk djus dh gS] csVs vkSj csVh dk Hksn feykus dh gS] ge Hkh dqN dj 
ldrs gS ;g lc fn[kkus dh gSA vkt dh efgyk pwYgs&pkSds ls ckgj fudydj pk¡n ij inkiZ.k dj viuh {kerk dks yksgk euok pqdh gS] 
f'k{kk] LokLF;] vfHk;kaf=dh] m|ferk] izlk/ku ,oa jktuhfr lHkh txg mldh mifLFkfr dks vkt ge eglwl dj ldrs gSaA fdUrq bl 
gdhdr ls eq¡g ugha eksM+k tk ldrk fd efgyk leqnk; dk ,d cM+k Hkkx vk;s fnu 'kks"k.k dk f'kdkj gks jgk gSA dk;Z LFky dh ckr gks ;k ?kj 
dh ghA mldh vkfFkZd ykpkjh gks ;k vU; dksbZ lkekftd&lkaLd`frd foo'krk ftlds pyrs os vkokt ugha mBk ikrh gS rFkk lekt ds ncax 
vkSj vR;kpkjh oxZ ds lkeus mudh vkokt ?kqVdj jg tkrh gS] fojks/k ds Loj mBkus okyksa dks cn ls cnrj ftanxh thus ds foo'k fd;k tkrk 



gS] ekuoh;rk dh lHkh gnksa dks rkd esa j[kdj mUgsa tcju tqeZ ds nyny esa <dsy fn;k tkrk gS vkSj fQj muds ek/;e ls tqeZ o 'kks"k.k dk 
flyflyk vuojr pkyw jgrk gSA gSjkuh rks rc gksrh gS tc dbZ txg efgyk,a gh efgykvksa ds 'kks"k.k dk lcc curh gSA dbZ ckj 
vfregRokdka{kkvksa dks iwjk djus ds fy, os efgyk,a Lo;a 'kksf"kr gksus ds fy, rS;kj gks tkrh gS vkSj tc mUgsa /kks[kk feyrk gS rc i'pkrki] 
grk'kk] fujk'kk] Xykfu ds vykok muds gkFk esa dqN Hkh ugha jgrkA rFkdfFkr fodflr lekt esa lkaLd`frd [kqysiu ds uke ij fL=;ksfpr 
uSfrd e;kZnkvksa dk mYya?ku djus esa xqjst ugha fd;k tkrk vkSj os varr% LosPNk ls vFkok cykr~ 'kks"k.k dk f'kdkj cu tkrh gSaA bl 'kks"k.k 
dk izHkko 'kkjhfjd :i ls gh ugh gksrk vfirq ekufld rkSj ij ihfM+r O;fDr VwV tkrk gS mls laHkyus esa dkQh le; yx tkrk gS] lekt mls 
thus ugha nsrk vkSj mls gh vijk/kh utjksa ls ns[krk gS] ?k`f.kr O;ogkj djrk gS rFkk gj txg mis{kk djrk gSA vkt ds lH; lekt esa bl 
fo"k; ij ppkZ djuk v'kksHkuh; le>k tkrk gS tcfd bldh mifLFkfr vkt lekt ds gj oxZ esa dks<+ dh Hkk¡fr QSy pqdh gS] ihfM+rksa dh 
la[;k esa fnuksfnu bt+kQk gks jgk gS] fdlh dks ph[ks lqukbZ ugha ns jgh vFkok gekjh KkusfUnz;ka o ân; laosnughu gks pqds gSa bl rjQ ls] lksp 
vius rd fleV dj jg xbZ gS blhfy, gj dksbZ vdsyk gksrk gS bZekunkjhiwoZd fparu&euu ugha fd;k x;k] fujkdj.k ds mik;ksa ds ckjs esa 
ugha lksapk x;k] yksxksa esa tkx`fr ugha yk;h xbZ] yksxksa dks uSfrd :i ls etcwr ugha cuk;k x;k rks ;g dSalj dk :i ys ysxh rc blds 
foLQksVd izHkko ls dksbZ vNwrk ugha jg ik;sxkA leL;k dh lelkef;drk dks ns[krs gq, xqtjkr jkT; ds vgenkckn 'kgj dh 15&35 o"kZ dh 
;qok 60 efgyk,a ftuesa fo|kFkhZ] dkedkth efgyk,¡ rFkk ?kjsyw efgykvksa dk lekuqikfrd :i ls lekos'k fd;k x;k gS dks ;ÍPN i)fr }kjk 
ilan fd;k x;kA muls lk{kkRdkj dj 'kks"k.k dh fLFkfr rFkk mlds dkj.kksa ds ckjs esa le>us dk iz;kl bl ys[k esa fd;k x;k gSA ;gk¡ ;g Hkh 
tkuus dk bZekunkjhiwoZd iz;kl fd;k gS fd bl 'kks"k.k ds pyrs bu efgykvksa dh thou'kSyh fdl rjg izHkkfor gksrh gS vkSj dkSu&dkSu ls 
thou'kSyh ds fodkj mRiUu gksrs gSa] dkSu&dkSu ls jksx muds 'kjhj esa ?kj dj tkrs gS] muds thou ds fodkl dh xfr fdl izdkj vo#) 
gksrh gSA fujkdj.k dh fn'kk esa ;s yksx D;k eglwl djrs gSa vkSj bl fn'kk esa budh Lo;a dh Hkwfedk D;k gks ldrh gS\

Sexual Harassment of Women in Government Organisations

Sandeep Kumar Singh, Junior Research Fellow, Department of Business Administration, Lucknow University, 

Lucknow

Governments are promoting & giving reservation to women for jobs in government organisations. Now a days the 

reservation is going to increase 35% or above in some states. More and more women are inducted in government jobs 

but most are in various categories of Group-C and Group-D jobs. But with this there are no prevention policies or 

mechanism to prevent harassment at work place. This creates haphazard situations for women. How they manage work 

place, society and family & home and feel safe at all the said places. Governments are busy only to make more and more 

laws & acts to stop crime against women but they not try good implementation of that laws & acts. In this paper I will 

explore various threats at government organization & propose a mechanism to prevent and stop crime against women. 

Sexual Harassment of Women at Workplace in India: Nature, Issues and Prevention

Dr. Pragya Srivastava, Assistant Professor, Department of English, Dr. Shakuntala Misra National Rehabilitation 

University, Lucknow

India is a land where millions of people offer their prayers and bow their heads before Goddess Durga, Laxmi and 

Saraswati but it is a bitter irony that in the same country women finds themselves insecure. For centuries, women in this 

country have been socially and economically handicapped. In order to bring a change in their predicament, women 

today sought economic independence by moving out of the confines of their homes in search of work. But this has 

resulted in the beginning of a series of sufferings at workplace – harassment, humiliation, exploitation and violence that 

shadows her sex. Women's dignity has been ripped apart blatantly and openly at workplaces despite the fact that India 

has the lowest ratio of working women in the world. Most of the researches reveal by the survey done in India that, in 

terms of who is most likely to be harassed in the workplace are most likely women. Women are constantly exposed to 

gender bias in recruitment, gender inequality and sexual harassment at work place. Today, the biggest need before a 

working woman is the assurance that her fundamental rights to live life with dignity, to enjoy personal liberty and to 

carry on any occupation of her choice will not be violated. Her economic empowerment is incomplete until she receives 
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a barrier free environment at work place. The present scenario highlights the need of taking some strict measures to 

ensure the protection of women at workplace. Legal literacy should be made compulsory to combat this serious issue. 

Public should be made aware of the legal provisions for the protection of women. This paper also highlights the role of 

education, media, NGO's and government agencies to check the exploitation of women. 

Sexual Harassment and Bullying

Alka Singh, Student, M.A., Home Science (Fourth Semester), Heera Lal Yadav Balika P.G. College, Lucknow

This study fills a gap in the literature by examining how the women staff members view and bear bullying and sexual 

harassment and their role in preventing both. This is to discriminate both; the sexual bullying and the sexual 

harassment. Sexual bullying is a serious issue that needs to be tackled. Sexual bullying includes a wide range of 

behaviour from name calling to physical sexual assault. It is as serious as racism and needs to be treated as such by 

parents, teachers and society in general. Sexual harassment is unwelcome sexual behaviour, which could be expected to 

make a person feel offended, humiliated or intimidated. It can be physical, verbal or written. Sexual harassment at 

workplace(SHW) such as coercion of sexual nature, violence and inappropriate promise of rewards in the form of 

promotion and salary hikes in exchange of sexual favors at workplaces is a gross violation of women's rights inflicting 

regression on the development of 3.5 billion women in the world and therefore, acting as an impediment to women 

empowerment. Sexual harassment against women at workplaces by their supervisors and fellow employees trigger 

devastating physical and psychological injuries while reinforcing the subordination of women to men in the society by 

violating her dignity and creating health as well as safety hazard at work making a huge chunk of population vulnerable 

to oppression. Laws that protect workers from sexual harassment may reflect different theories of sexual harassment. 

Laws may treat sexual harassment as discrimination based on sex, as an offense against dignity, or as an issue of health 

and safety in the workplace. In many developing countries, sexual harassment is viewed as an offense against dignity 

that results in criminal punishment for the perpetrators. Harassment is unlawful under the Act Sexual Harassment of 

Women at Workplace (Prevention, Prohibition and Redressal) Act (SHWA), 2013.

Sexual Harassment of Women at Workplace In Relation To the Negative Effect on India's Financial 

Upliftment

Zia Afroz, Research Scholar, Department of Applied Economics, University of Lucknow
Isha Dhar, Research Scholar, Department of Applied Economics, University of Lucknow

Now and then populace in authority use wrongly their authority to stalk women. There are a lot of women who have 

countenanced sexual stalking at some spot of time, perhaps in the agency or on her approach to work. They are required 

to keep hush for the reason of condition that in case they make a clamor about it they are issued to shoddier crimes like 

physical attack and rape, acid attack, etc especially in India(Laxmi case). Thus it's the manager's foremost 

accountability and ours too, to build up complete rebellion in opposition to sexual pestering at workplace and 

somewhere else respectively. We all know the magnificent & vital role a woman has in a routine Indian family unit. She 

is a accountable homemaker and a yielding hard worker. She is moreover the 21st Century woman; self-governing, 

positive & making triumphant onward marches in a lot of areas. But when there are so many misdeeds against women 

occurring every day, so much sexual category inequality, sexual pestering and unsympathetic surroundings at her 

workplace, India has to get unanimous on actually trying to give her the autonomy of equal opportunity & preserve her 

elementary rights.It cannot just anticipate her to cooperate, hang about in a meaningless manner.



Diversification of Chikankari Industry and the New Social Pattern

Tripti Shukla, Research Scholar, Department of Anthropology, University of Lucknow

Every human society has developed various types of arts to its survival as well as entertainment. These arts and cultural 

forms face many changes according to new demands and necessity. Handicraft work is one of the arts developed to 

fulfill the need of the human whether it is physical or psychological. Chikankari work is one form of the handicraft art is 

prevalent in the Lucknow and its adjoining areas of Uttar Pradesh. As the new market demands and necessity arises the 

Chikankari work of handicraft art also face change in its style, tangible and intangible form. The diversity of style has 

been observed in the Chikankari work. This diversity found in the form of different types of fabric and design as the 

changing pattern of culture demands new style of Chikankari. These diversity-led-demands forced to develop the new 

pattern of competition in the Chikankari market which developed the new gender as well as client-entrepreneur 

relation. The present paper is focusing on the diversity observed in the style of Chikankari art and the newly arisen 

social relationship pattern. The paper has taken the gender and class relation as the primary criteria in observing the 

changing pattern of Chikankari work. Various anthropological tools and techniques have been used to collect and 

analyze the data. The sample size of the study is 50 households taken from the Chowk area in Lucknow. The paper 

concludes that the new demands of the Chikan industry arisen new social relationship pattern by diversifying its very 

style.

The Exploited Portrayal of Women in Media Hype and Their Impact on Society

Ms. Anshu Dixit, Subject Expert, Institute of Management Sciences, University Of Lucknow, Lucknow

Media hype is a means that helps the businesses to grow and create their brand value. In our day to day life we come 

across with the different types of Media. Media plays an essential and important role in a successful business, not only 

by selling the products even by creating awareness among the people. But in a today's time, Medias have taken a 

completely different meaning than ever before. 'Gender Representation' is a one facet of today's media hype world. 

Today lakhs and crores of money are spent out by the companies to prepare the Media in a most effective manner and in 

an appealing way. Now a day media industry focus more and more on a female's models and used them as the center of 

appeal in their Media, by represent them as a sex object and provoking their images to sell product. Clothing designer 

Calvin Klein has himself been a critic of the use of women in media hype, having said -"Jeans are about sex...” Today, 

the advertisers are playing a big role in building negative thoughts among the opposite gender causing increase in the 

number of molesting cases. This Paper is an attempt to show that how media hype industry is exploiting the woman's 

image, instigating negative thoughts among the society.

st
Unfinished Sexual Harassment against Women at Workplace: A Serious Challenge before 21  

Century India

Subash Chandra Shukla, LLM (HR) Student, Department of Human Rights, School for Legal Studies, BBA 

University, Lucknow
Dr. Rashida Ather, Assistant Professor, Department of Human Rights, School for Legal Studies, BBA University, 

Lucknow

Centuries have come and centuries have gone but the plight of women is not likely to change. Time has been helplessly 

watching women suffering in the form of discrimination, oppression, exploitation, degradation aggression, 

humiliation. In Indian society women occupies a vital position and venerable place. The Vedasglorified women as 

mother, goddessbut their glorification was rather mythical for at the same time. In India women found herself totally 

suppressed and subjugated in patriarchal society.Despite having the principles of equality and non-discrimination 
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under Indian Constitution, sexual harassment against women at work place still continues. According to huff post report 

February 2015,found that one in three women between the ages of 18-34 has been sexually harassed at work .report also 

says that 75% women are harassed by coworkers,49% women by male clients or customers ,38% women by male 

managers 10% by female co-workers. The paper explores the issue of unfinished sexual harassment against women at 
stworkplace as a serious challenge before 21  century India. The paper has been developed with the help of secondary 

sources and concludes with some concrete suggestion in the light of Vishakha Judgment guidelines and human rights.

Sexual Harassment of Women at Work Place in India: Emerging Perspective and Issues (Need To 

Rethink Over Our Values)

Dr. Renu Singh, Assistant Professor (Education), Ramadheem Singh Girls Degree College, Lucknow

In today's world of globalization, liberalization and industrialization equalization of opportunities is a key factor of 

success in any field. The Constitution of India also enshrined the equal opportunities and freedom to all irrespective of 

caste, creed, colour and gender. But in this globalized and modernized world the increasing percentage of female 

infanticide, rape cases, acid attacks, sexual harassment of women at their workplaces and many more offences against 

women shows that sex discrimination has deep roots in our social system. The environment for women to work is 

becoming more and more negative and pessimistic as they are facing continued persistent remarks and criticism of 

sexual nature from their employers, superiors and colleagues. These actions against women at their work places comes 

in the category of harassment as harassment may be defined as the act of systematic and or continued unwanted and 

annoying actions of one party or a group including threats and demands. The impacts of sexual harassment are known to 

be traumatic to the women with long lasting emotional, mental, physical and psychological effects. There is a negative 

impact on their progress of career as well as financial and social status resulting in their low morale, self esteem and self 

confidence. So the harassment of women at their work places became one of the burning issues amongst the nation 

which need the attention of policy makers and administrators to review their policies, To discuss the magnitude, 

dimensions, causes and factors responsible for, to suggest measures and guidelines for prevention of sexual harassment 

of women at their work places, to modify the existing laws and legislatures. But it is one of the bitter truths that this 

condition of women can't be changed unless there is a change in the mentality of our society. Lots of policies, rules, 

regulations and guidelines have been framed to overcome such a big problem but there is a need to reevaluate our moral 

values and ideologies keeping in mind the equality of opportunities and freedom for all irrespective of their caste, creed, 

colour and sex if we want to execute and implement these policies and guidelines successfully. 
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Policies Addressing Sexual Harassment at Work Place 

Kranti Singh, M.A. IV SEM., Dept. of Geography, University of Lucknow, Lucknow

Gender equality in all dimensions is a basic human right and the Constitution of India guarantees all its citizens equality 

of status and opportunity. Sexual harassment is considered as a violation of a woman's fundamental right to equality, 

which right is guaranteed by Articles 14 and 15 of the Constitution. Workplace sexual harassment creates an insecure 

and hostile work environment, thereby discouraging women's participation in work and adversely affecting their social 

and economic growth. The Constitution also provides every citizen the 'right to practice or carry out any occupation, 

trade or business , which includes the right to a safe environment, free from all forms of harassment'. India's first 

legislation specifically addressing the issue of workplace sexual harassment was enacted in 2013. The Sexual 

Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, was made effective from December 

09, 2013 by the Ministry of Women and Child Development, India. The Government has also notified rules under the 

Prevention of Workplace Sexual Harassment Act titled the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Rules, 2013 (“Prevention of Workplace Sexual Harassment Rules”). In the last 50 years, 

various International human rights organizations have been focusing on promoting and protecting women's rights. The 

United Nations has acknowledged that women are synonymous with Human Rights. In any civilized society, it is 

fundamental right of the people to lead a dignified and respectful life, free from mental or physical torture. To ensure 

this transgressors must pay for their unsolicited sexual advances. At the same time organizations such as Men Against 

Violence and Abuse, that conduct gender-sensitization programmes and self-defence classes to combat sexual 

harrashment in or out the workplace, must be encouraged.

jktuhfr esa efgykvksa ds izfr c<+rh ;kSu 'kks"k.k o vkijkf/kd ?kVuka,

MkW0 lfork 'kkgh] vflLVsUV izksQslj] jktuhfr'kkL=] Mh0,0oh0ih0th0 dkyst] Yk[kuÅ

jktuhfr esa efgykvksa ds 'kks"k.k] mRihM+u] pfj= guu] NsM+NkM] cykRdkj o vkijkf/kd ?kVukvksa dk vLoN okrkoj.k foxr dqN o"kksZ esa 
fujUrj c<+rs gq, fodjky leL;k dk :i ys jgk gSA bls vLoPN o nwf"kr jktuhfrd okrkoj.k esa efgyk,a vius vki dks vlgt o vlgk; 
eglwl djrh gSA efgykvksa dk ,d NksVk lk fgLlk gh lgh og igys dh rqyuk esa T;knk l'kDr gqvk gSA orZeku esa egkuxjksa rFkk 'kgjh {ks=ksa 
esa efgyk,a mPp inksa ij dkfct gksdj /kukZtu dj jgh gS ysfdu bl lPpkbZ dk nwljk igyw ;g gS fd efgyk,a tc rd iq:"k vkSj cktkj dk 
lkFk nsrh gS vkSj iq:"k lRrk ds f[kykQ ugha [kM+h gksrh gS ogha rd mudks vkxs c<+us dk IysVQkeZ feyrk gS ysfdu tgk¡ os dk;ZLFky ij 
LorU= vkSj l'kDr mifLFkfr ntZ djkrh gS ogha ls muds lkFk gR;k] vijk/k] ;kSu 'kks"k.k] NsM+NkM+ o ekufld izrkM+uk tSlh ?kVukvksa dh ck< 
vk tkrh gSA ftl ns'k rFkk ftl izns'k esa efgyk,a dk;ZLFkyksa ij lqjf{kr ugha gS rks og jk"Vª fuekZ.k o jk"Vª ds fodkl esa l'kDr mifLFkfr 
dSls ntZ djk ldrh gSA bl vlqjf{kr ekgkSy esa cgqr lh efgyk,a * LVsVl dks * dh fLFkfr eas cus jguk pkgrh gS rFkk vius ?kj x`gLFkh esa gh 
lq[k vkSj vkUun dk vuqHko djrh gSA efgyk,a viuh izcy bPNk] {kerk ;ksX;rk ds ckmtwn jktuhfrd {ks= esa izos'k rFk nenkj mifLFkfr 
ntZ djkus esa ?kcjkrh rFkk drjkrh gS D;ksafd mUgs vlqj{kk] lkekftd vizfr"Bk] fgalk] /kefd;k¡ vkSj vuqfpr pfj= guu dk Mj cuk jgrk gSA 
vr% mijksDr 'kks/k i= ds vUrxZr jktuhfrd dk;ZLFky ij efgykvksa ds lkFk gksus okys ;kSu 'kks"k.k ls lEcfU/kr ?kVukvksa o vkdMksa dh 
leh{kk djrs gq, jktuhfrd dk;ZLFky ij ;kSu 'kks"k.k dh ?kVukvksa ij jksd yxkus ls lEcfU/kr lq>koksa o mik;ksa dk fo'ys"k.kkRed v/;;u 
fd;k tk;sxk ftlls efgyk,a dk;ZLFky ij fuHkZ; gksdj viuk dk;Z djrs gq, l'kDr mifLFkfr ntZ djkdj u dsoy viuk fodkl djs oju 
jk"Vª fuekZ.k o jk"Vª fodkl esa Hkh leqfpr ;ksxnku ns ldsA

Sexual Harassment and Bullying

Rakhi Saxena, Assistant Professor, B.Ed. Department, Dr. R.P.M. Degree College, Lucknow
Ram Autar kanaujia, H.O.D., B.Ed. Department, Dr. R.P.M. Degree College, Lucknow

In present time women have contributed in every field of work. They walk with men in every field of life and identify 

themselves through their work. But over the years, women in our society have been subjected to various injustice at 



every stage of life. They face different kinds of Physical, mental abuse and rejection. Sexual Harassment - Sexual 

Harassment is defined as unwelcome sexual advances, requests for sexual favours, and other verbal and Physical 

conduct of a sexual nature when either : the conduct is made as a term or condition of an individual's employment, 

education, living environment or participation in a university community. Sexual harassment is a form of sex 

discrimination that occurs in the work place. Person who are the victims of sexual harassment may sue under Title VII 

of the civil Rights Act of 1964, which prohibits sex discrimination in work place. Bullying -Bullying is unwanted, 

aggressive behaviour among school age children that involves a real or perceived power imbalance. The behaviour is 

repeated or has the potential to be repeated, over time. Both kids who are bullied and who bully others may have serious, 

lasting problems. Bullying Vs Sexual Harassment - Often employers treat bullying and Harassment as the same class of 

problematic behaviour that arises in the work place. How ever because the law relating to each of these areas is 

different, the approaches you take to prevent these behaviours should also differ. Bullying is repeated unreasonable and 

unwelcome behaviour directed towards any person but most frequently are children and youth that creates a risk to 

health and safety. Sexual Harassment is unwanted behaviour that offends, humiliates or intimidates a person, and 

targets them on the basis of characteristic such as gender, race or ethnicity. Bullying is not based on a student's sex; 

Sexual Harassment is based on sex.

Women Being the Victim of Circumstances

Dr. Munila Naqvi, Assistant Professor, Bora Institute of Management Sciences, Lucknow
Richa Martolia, Assistant Professor, Bora Institute of Management Sciences, Lucknow

Sexual harassment constitutes a gross violation of women's right to equality and dignity. It has its roots in patriarchy and 

its attendant perception that men are superior to women and that some forms of violence against women are acceptable. 

One of these is workplace sexual harassment, which views various forms of such harassment, as harmless and trivial. 

India is facing the problem of increasing cases of sexual harassment at workplace that despite numerous laws in place to 

tackle the menace. Sexual harassment at workplace hampers women's constitutional and fundamental rights to equality, 

justice and dignity. “Sexual Harassment” includes anyone or more of the following unwelcome acts or behaviour 

(whether directly or by implication), namely: physical contact or advances, demand or request for sexual favours, 

making sexually coloured remarks, showing pornography, any other unwelcome physical, verbal or non-verbal 

conduct of a sexual nature. In 2013, the Government of India notified the Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal ) Act.

The Empowerment of Women in Education

Dr. Anju Agarwal, Assistant Professor, G.S.R.M Memorial P.G. College, Lucknow

Empowerment is an active multidimensional process, which should enable women to realize their full identity and 

powers in all spheres of life. To a woman, empowerment is the restructuring of gender relation within the family, 

community and society. Empowerment means moving from a position of enforced powerlessness to one of power. 

Empowerment means to inspire women with the courage to break free from the chains of limiting beliefs, patterns and 

societal or religious conditions that have traditionally kept women suppressed and unable to realize their true beauty 

and power. Steps are being taken by the Government of India to increase women's participation in educational process 

for generating a positive climate for girls' education. The Constitution of India not only grants equality to women, but 

also empowers the State to adopt measures of positive discrimination in favour of women. But still there is a need for a 

strong movement to fight for the rights of women and to ensure that they may have all the rights which men have. Efforts 

by the government are on to ensure gender equality but government initiatives alone would not be sufficient to achieve 

this goal. There is a significant gap between policy advancement and actual implementation of laws. The respect and 

freedom survives in the society i.e. that in the minds of people and this cannot be boasted on anyone by imposing any 
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law. Society must take initiatives to create an environment in which there is no gender discrimination and women have 

full opportunities of self-decision making. The gender discrimination should be eradicated from the mind of society to 

make the women empower in real sense and our slogan should be “Beti Bachao-Beti Padhao”.

dk;Z LFky ij ;kSu mRihM+u % ,d foe'kZ

uhjt dqekj] 'kks/k Nk=] lekt dk;Z foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ

;kSu mRihM+u dh fLFkfr;ksa ls mUewyu dk jkLrk efgykvksa dh lRrk vkSj lEifRr esa Hkkxhnkjh ds lokyksa ls Vdjkrk gqvk lkewfgd lkekftd 
la?k"kZ o lexzrkoknh le> ls gksdj tkrk gS efgykvks dks vius gj izdkj ds nklRo] ftldh ,d vfHkO;fDr ;kSu mRihM+u gS] ds blh 
lkekftd pfj= dh f'kuk[r djus dh njdkj gSA iq:"kks dks ;g ckr lkQ tkuuh pkfg, fd ;kSu mRihM+u dksbZ ekSt eLrh dh fØ;k ugha gSA 
ftuls fdlh dks uqdlku u gksrk gks cfYd ;g ,d vkijkf/kd d`R; gSA efgyk,a bl izdkj ds fojks/k ls ;g ckr Li"V dj jgha gSA fd os 
efgyk&iq:"k ds chp jpukRed lgdkj dh gkeh gSA efgyk,a ;g ugha dg jgha fd efgyk&iq:"k ds chp lEokn gh u jgs ysfdu dk;ZLFky esa 
LoLFk ekgkSy u gks rks ,slh fLFkfr ls Hkh mUgsa dksbZ xqjst ughaA os pkgrh gSa fd dk;Z LFky csgn is'ksojkuk vankt dk ifjpk;d cusA dk;ZLFky 
papyeuk yksxks ds v/kdpjs O;ogkj dk eap rks drbZ ugha gSA lkekftd lkaLd`frd Lrj ij gesa ,d js[kk [khapuh gS tks dk;ZLFky vkSj lekt 
esa O;fDrxr vkSj is'ksoj O;ogkj esa ijLij lEeku dks js[kkafdr djrh gksA lcls c<+dj gesa ,slk utfj;k cukuk gS ftlesa fu;U=.k ;k 
dk;Zokgh dh njdkj gh u jgsA ,slk utfj;k ikuk gS ftlesa ijLij lEeku vkSj le> dk ekgkSy cusA og Hkh tkfr] uLy] ;k ySafxd Hksn&Hkko 
ls brjA rHkh ge vius leqnk;] lekt vkSj ns'k ij xkSjokfUor gks ldsaxsA tsaMj cjkcjh dh odkyr djrs gq, fdrus gh vad r:.k rstiky us 
lEikfnr fd;s gksaxs ij bls Lo;a viuh reht cukuk Hkwy x;sA vius lkFkh i=dkj ds lkFk nqO;Zogkj djrs rstiky esa ge cqr dh f'kdLr ns[k 
ldrs gSA gkf'k;s ij iM+h phtksa dks dsUnz esa ykuk rgydk dh dekbZ jgha gS ,sls esa Lo;a viuh Hkwfedk dk vkdyu djuk D;k rstiky dh 
izkFkfedrkvksa esa ugha vkrkA bl lPpkbZ dks udkjk ugha tk ldrk gS fd Hkys gh ge fodkl ds fdrus nkos&izfrnkos djrs gksa ysfdu 
ukjh&iq:"k ds lgt lg vfLrRo dh tgka rd ckr gS fd ge dgha cgqr fiNM+s nkSj ls dqN gh dne vkxs c< ik;s gSaA vkf[kj ,slk D;ksa gS fd 
ge fodkl dh ;g cqfu;knh 'krZ ekuus dks rS;kj ugha gS] vkfFkZd gh ugha cfYd lkekftd] lkaLd`frd vkSj rduhd ds Lrj ij efgyk vkSj 
iq:"k dh lgHkkfxrk gekjs fodkl dk vkbuk gS vkSj lgHkkxh HkhA bl ntsZ ds fd dgha ls dksbZ ySafxd HksnHkko u gksA bUgha Hkkoksa dks lesVs gq;s 
izLrqr 'kks/k i= esa efgyk ;kSu mRihM+u ds mu lHkh igyqvks ij foLr``r ppkZ dh x;h gSA tks ;kSu mRihM+u ds fy, ftEesnkj gSaA

An Exploratory Study on “Women Development & Grievance Cells” In Indian Corporate Offices

Yatindra Ingle, Research Scholar, Institute Pacific Academy of Higher Education and Research, Udaipur

The 2001 National Census estimated that women constitute 31.6 percent of the workforce in India. As women continue 

to enter the workforce in greater numbers, the numbers of incidents of sexual harassment in the workplace have a sight 

to increase in corporate sectors as well as offices. On the other hand, the women employees fear to be harassed at work 

places and need to be assurance of safety while they work. Considering the increasing in sexual harassment against 

women in India there has been a considerable rise in sexual harassment cases against women in corporate offices as well 

as work places. Understanding these situations and cases in India, fortunately the Central Government of India has 

introduced a department and facility under which women in India have a statutory right to file complaints for sexual 

harassment in the workplace. The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 

Act, 2013 (the "Act") received the President's assent on April 22, 2013 and is effective as of April 23, 2013. The main 

aim of the act is that the women should be provided a safe workplace free from sexual harassment. The researcher in this 

research briefly discusses the scope of the Act 'The Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013 for the women employees and its effect over cutting done the Sexual Harassment 

cases against women at work place/ corporate offices in India.



,M~l @ ,p-vkbZ-oh- ihfM+r efgyk vkSj dk;ZLFky ij ;kSu mRihM+u & ,d ewY;kadu

M‚ jksfgr feJk] iksLV MksDVksjy Qsyks] vkbZ- lh- ,l- ,l- vkj-] lekt 'kkL= foHkkx] y[kuÅ ;wfuoflZVh] y[kuÅ

fiNys …‡ lkyks esa nqfu;k dks bl vkrad us lcls T;knk Hk;Hkhr fd;k gS vkSj ftlds dkj.k yksxks dks vius thou ds çfr lcls T;knk [krjk 

mRiUu fn[kkbZ nsus yxk vkSj lekt esa laL—fr vkSj ukrsnkjh nksuksa esa ,d Li"V ydhj fn[kkbZ nsus yxh oks dkj.k ,p vkbZ oh dk laØe.k gS 

ftlds vDlj yksx lgh Kku uk gksus ds dkj.k chekjh dg dj lacksf/kr dj nsrs gS ysfdu ;s ,d lay{k.k ¼dbZ chekfj;ksa dk leqPp;½ gSA 

ftlus fdlh Hkh yM+kbZ esa ekjs x, yksxks ls T;knk yksxks dks vius pisV esa fy;k gS vkSj vkt rd bldk dksbZ lkFkZd bykt+ Hkh ugha fudkyk 

tk ldk gSA blds dkj.k vkSj vKkurk ds dkj.k yksxks esa bl lay{k.k ls çHkkfor yksxks ds çfr ,d ?k`.kk dk Hkko iSnk gksus yxk vkSj yksx ,sls 

yksxks dks ftUnk ekjus yxsA blh fLFkfr dks jksdus ds fy, ljdkj us dbZ fof/kd O;oLFkk dh vkSj dk;Z djus okyh efgykvks dks ftudks ,p 

vkbZ oh gS muds 'kklu dks Hkh jksdus ds dkQh mik, fd;s gSA bl 'kks/k i= esa eSaus ;s tkuus dk ç;kl fd;k gS fd dk;ZLFky ij dke djrs gq, 

fdruh efgykvks ds lkFk mRihM+u ds uke ij 'kkjhfjd vR;kpkj fd;k x;k gS vkSj mlls bl lay{k.k ds dksbZ lk{kh feys gS ;k ugha vkSj nwljs 

,sls lay{k.k ls çHkkfor efgykvks dk dk;ZLFky ij ;kSu mRihM+u gksus ds fdrus lk{; gS\ 

To Highlight the Causes and Factors Responsible For Sexual Harassment at Work Place

Dr. Pooja Singh, Hindi Department, Saroj Lal Ji Mehrotra, Bhartiya Vidya Bhawan Girls Degree College
Lucknow

Job morale is often mentioned in literature on correctional staff, but its antecedents have seldom been investigated. In 

this study, survey data were collected from 975 facility and community staff working for the Kentucky Department of 

Juvenile Justice to determine the relationship of personal characteristics (educational level, gender, race, tenure, and 

age) and workplace variables (input into decision-making, job stress, organizational communication, perceptions of 

coworkers, workplace cooperation, and public support) with job morale. Type of staff (community or facility) had a 

non-significant association with job morale. In multivariate analyses controlling for nested data, educational level, 

race, tenure, age, input into decision-making, organizational fairness, perceptions of coworkers, and workplace 

cooperation each had a positive relationship with morale, while job stress had a negative association. Workplace 

variables accounted for far greater variance in the job morale variable than did personal characteristics, which holds 

implications for efforts to improve correctional staff morale. The SC's Vishaka guidelines initiated a discourse in India 

on sexual harassment and benefited women by reconfirming their right to a safe working environment. They proposed 

providing a safe and gender-friendly atmosphere for working women by instituting in-house mechanisms for 

redressing complaints. Surveys done by organizations across India over the years have revealed that employers either 

choose to ignore the guidelines or to not take them seriously. Sexual harassment at the workplace remains the most 

under-reported form of gender discrimination (Shukla 2002) and the private sector has been very reluctant to 

acknowledge its existence. Poor and faulty implementation of the Vishaka guidelines has been discussed by Oversizer 

(2010) and Majumdar (2003). The industry persons and academicians quoted in these studies confirm that the issue of 

sexual harassment has largely been swept under the carpet in India. Further, they accept that the provisions have never 

been successfully invoked because of the social taboos still associated with sexual harassment and the long delay if a 

case ends up in court. Overall awareness among Indian companies about the need for a well-defined mechanism to 

tackle sexual harassment at the workplace is terribly poor. Moreover, multinational companies seemed to be taking 

advantage of the space left by the absence of a law.
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Overview of Sexual Harassment at Work Place

Dr. K. K. Bajpai, LL.M., LL.D. Assistant Professor, Law, KSSPG College, Ayodhya, Faizabad
 
One of the evils of the modern society is the sexual harassment caused to the women particularly the working women by 

their male counter parts and other members of the society. There is no law in India which is adequate to combat the evil 

of these sexual harassment. In Vishakha Case A Division Bench of Supreme Court speaking through Chief Justice J.S. 

Verma laid down a number of guidelines to remedy the legislative vacuum. The court has defined, having regard to the 

definition of “Sexual harassment” as including any unwelcome sexually determined behavior (whether directly or by 

implication) like physical contact and advances, a demand or request for sexual favors, sexually colored remarks, 

showing pornography and any other unwelcome physical, verbal or non-verbal conduct of sexual nature. The Supreme 

Court referred to the Convention on the Elimination all forms of Discriminations against Women and also the resultant 

violation of gender equality under Articles 14 and 15 and right to life, to personal liberty of women under Art. 21 of the 

Constitution. As a result of this judgment any woman employee who is subjected to sexual harassment of any kind can 

take recourse to initiating criminal proceedings, disciplinary action and also seek compensation from the guilty 

employer and other persons responsible for the harassment. On more occasions than one it, believing that human 

dignity is the basic factor amongst the human rights jurisprudence reflected in the Constitution of India and without 

which all human rights are meaningless, has also echoed and reasserted that right to life and personal liberty guaranteed 

under article 21 not only assures every one the right to live with human dignity but also includes all those aspects of life 

that make a life meaningful, complete and worth living. According to it, the right to life with human dignity is the 

fundamental right to every citizen and the State is under the constitutional duty to provide at least minimum conditions 

ensuring human dignity. The apex court, in consonance with its hitherto widest possible humanitarian and humanized 

approach to Article 21, its unquestionable stand that right to life is something more than a mere animal existence and it 

includes the right to live with human dignity, probably for the first. 21 and violates her right to live with dignity

Overview of Sexual Harassment at Work Place

Dr. Rajshri Dhir, Assistant Professor, Department of Commerce, Dr. RPM Girls Degree College, Lucknow

Sexual harassment at work place is a universal and one of the most common crimes against women. According to Indian 

constitution, sexual harassment infringes the fundamental right of a woman to gender equality under Article 14 and her 

right to life and live with dignity under Article 21. What exactly is sexual harassment? Sexual harassment is bullying or 

coercion of a sexual nature, or the unwelcome or inappropriate promise of rewards in exchange for sexual favors. As 

defined by the US Equal Employment Opportunity Commission (EEOC), sexual harassment is unwelcome sexual 

advances, requests for sexual favors, and other verbal or physical harassment of a sexual nature. This paper is an attempt 

to explain a variety of circumstances where sexual harassment may occur and what are the various forms of harassment 

relationships. It assesses the impact of sexual harassment at work place on women. Every year sexual harassment 

deprives women from active social and economic participation, and costs hundreds of millions of Rupees in lost 

educational and professional opportunities for mostly girls and women. This paper suggests measures for prevention of 

sexual harassment at work place and modifications in existing laws and legislatures. The most effective way to avoid 

sexual harassment in the work place, and also influence the public's state of mind, is for the employer to adopt clear 

policy prohibiting sexual harassment and to make it very clear to their employees. In 1997, the Supreme Court of India 

in a Public Interest Litigation defined sexual harassment at work place, preventive measures and redress mechanism. 

The judgement is popularly known as Vishakha Judgement. In April 2013, India enacted its own law on sexual 

harassment in the work place –The Sexual Harassment of Women at Work place (Prevention, Prohibition and Redressal 

) Act, 2013.The Act is intended to include all women employees in its ambit, including those employed in the 

unorganized sector, as well as domestic workers.



Overview of Sexual Harassment at Workplace

Neetu Chaurasia, Dept. Of Law, Research Scholar, 
Dr. Shakuntala Misra National Rehabilitation University, Lucknow

Kahkasha Shafi, Dept. Of Commerce, Research Scholar, 
Dr. Shakuntala Misra National Rehabilitation University, Lucknow

In 1997, the Hon'ble Supreme Court of India, in Vishaka and Others vs. State of Rajasthan and Others("Vishaka 

Judgment") acknowledged the gravity of sexual harassment of the working women at the workplaces and laid down 

guidelines making it mandatory for employers to prevent the commission of acts of sexual harassment and to provide 

the procedures for the resolution, settlement or prosecution of acts of sexual harassment. The guidelines issued by the 

Hon'ble Supreme Court were treated as law declared by the Hon'ble Supreme Court under Article 141 of the 

Constitution of India. It was held by the Hon'ble Supreme Court that the guidelines framed by the Supreme Court would 

be strictly observed in all work places for the prevention and enforcement of the right to gender equality of the working 

women. It was observed by various Courts from time to time in the past that the guidelines and norms framed by the 

Hon'ble Supreme Court in Vishaka Judgment have not been followed in workplaces strictly. The increasing work 

participation rate of women made it imperative for enacting a comprehensive legislation focusing on prevention of 

sexual harassment as well as providing a redressal mechanism. The present paper aims at overviewing the scenario of 

sexual harassment at workplace with special reference to the 2013 Act. The Act went one step ahead and included 

various issues which remained unaddressed in the past such as extension of the definition of workplace to include 

almost all types of establishments including private sector organization, dwelling places or houses, inclusion of the 

term domestic worker and unorganized sector in order to address the issue of sexual harassment of women.

Verbal and Mental Harassment of Women at Work Place

Sanjay Saxena, Assistent Professor, Amity School of Fashion Technology, Amity University, Lucknow

There are a variety of types of harassment that can occur in the workplace. Workplace harassment, whether it be verbal 

or physical badgering based on sex, religion, or race, is unlawful and also a form of discrimination. Verbal harassment 

of women is not a new concept. The offences against women covered board based topics. Sexual/ verbal harassment is 

one such form of offence or exploitation where women experience both physical and mental torture. With the women 

folk entering the labor force the form of harassment has taken a new shape. Women in the workplace experience a wide 

range of verbal and mental harassment at the hands of their colleagues or superiors. Thus the problem of verbal 

harassment has become a major social problem now-a-days. Constitution guarantees equal status to women with men 

and they also have the right to life and personal liberty. It is also our duty to respect them ad let them live in dignity, but 

with the process and development of society this evil offence is assuming new dimension with the passing of each day 

and the menace is on the rise. Today almost all the working women are facing the same problem irrespective of their 

status, nature of job etc. Mental and verbal harassment in the workplace refers to demeaning comments that are directed 

in a sexual manner, such as whistling, or to bully a person, including giving a person a derogatory name. Small business 

owners should always look out for mental and verbal harassment as it risks litigation and may reduce employee 

performance. Mental and verbal harassment covers a wide range of topics, Although sexual comments are the most 

obvious form of harassment, verbal harassment includes certain political statements, promoting a religion, dirty jokes 

and even some types of art that people can take as offensive. For verbal harassment to become a potential legal issue, it 

must create a hostile work environment for the employee and/or affect the employee's status with the company, such as 

a demotion in position or a reduction in benefits. Not all verbal comments constitute harassment. Light teasing or 

isolated, minor incidents are not considered discrimination. Businesses must take verbal harassment claims seriously as 

ignoring complaints could lead to government investigation and lawsuits that can ruin a company. Unchecked verbal 

harassment reduces the productivity of an employee and thereby his employment prospects. Even people not receiving 

the mental and verbal harassment directly, but by simply hearing them, can file complaints and lawsuits, especially if 
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they are part of a federally protected group. Unwelcome, discriminatory conduct is legally considered harassment when 

it is bothersome enough to negatively impact the work environment. Also, if a supervisor's harassment results in an 

obvious change in the employee's salary or status, this conduct would be considered unlawful workplace harassment. 

At many places the working women knowingly or unknowingly become the victim of the offence. In most of the cases 

the women preferred to remain silent because of their economic needs. This economic dependence of women helps the 

male who by virtue of their status are placed in a superior position in this patriarchal social order to exploit and harass 

women. Each such incident results in the violation of the fundamental right of women guaranteed under the Indian 

Constitution. But nobody seems in a position to care and respect this provision and the menace is increasing at an 

alarming rate. It should be the duty of the employer or other responsible persons in work place or other institutions of 

prevent or before the commission of acts of verbal/sexual harassment and to provide the procedures for the resolution, 

settlement or the prosecution of acts of sexual harassment by taking all steps required. Whether or not such conduct 

constitutes of offences under law or a branch of the service Rules an appropriate complaint mechanism should be 

created in every office for redress of the complaint made by the victim. Such complaint mechanism should ensure time 

bound treatment of complaints whenever such mechanism for redressal of grievance already exists it may be more 

effective and in particular women officers should preferably handle such complaints.

Women Be-Aware At Workplace: New Strategies to Combat Sexual Harassment

Vishakha Sen, Research Scholar, Department of English and Modern European Languages, University of Lucknow, 

Lucknow

Women have always stepped out of narrow archaic boundaries to learn and ear. Since the dawn of civilization, they have 

faced the burns of patriarchy inside and bruise of violence outside. Out of nine types of violence and abuse, sexual 

harassment falls under physical, sexual and psychological zone. Due to its occurrence in private, invisible domains, it 

becomes quintessential to detect and then eliminate this crime. Since prevention is better than cure this paper examines 

methods to prevent attempts and eradicate consequences of sexual harassment. Work is worship but woman who is 

considered 'Shakti' is harassed unceasingly by male co-workers, staff and employers. In government sector the number 

of grievances cell is meagre 40%, and in private sector, it is minimal. The POSH Prevention of sexual harassment that 

sexual harassment states that it is violation of the fundamental rights of a woman to equality under articles 14 and 15 of 

the Constitution of India and her right to life, to live with dignity under article 21 of the Constitution and right to practice 

any profession or to carry on any occupation, trade or business which includes a right to a safe environment free from 

sexual harassment. Using legal review of Pre-1997 Vishakha Guidelines and Sexual Harassment of Women at 

Workplace Act, 2013, the paper delineates action plans to purge and purify each person at individual, psychological and 

social level of this crime. The paper thus elucidates guidelines, practices like grievance committee, networking groups, 

siren tools, cctv in clutch, sensitize both men and women to cross out this negativity of perverted male mentality.

Impact of Sexual Harassment on Women at Work Place
 

Khushboo Shukla, Research Scholor, Home Science, M.G.C.G.V. Chitrakoot, Satna, M.P.
Rajkumari Verma, Research Scholor, Dept of Home Science, University of Lucknow, Lucknow

The concept of sexual harassment, in its modern understanding, is a relatively new one, dating from the 1970s onwards; 
although other related concepts have existed prior to this in many cultures. The term sexual harassment was used in 
1973 in "Saturn's Rings", a report authored by Mary Rowe to the then President and Chancellor of MIT about various 
forms of gender issues. Rowe has stated that she Effects of sexual harassment can vary depending on the individuality 
of the recipient and the severity and duration of the harassment. Often, sexual harassment incidents fall into the 
category of the "merely annoying." In other situations harassment may lead to temporary or prolonged stress and/or 
depression depending on the recipient's psychological abilities to cope and the type of harassment, and the social 



support or lack thereof for the recipient. Psychologists and social workers report that severe/chronic sexual harassment 
can have the same psychological effects as rape or sexual assault. Victims who do not submit to harassment may also 
experience various forms of retaliation, including isolation and bullying loss of motivation stomach problems,eating 
disorder weight loss alcoholism feeling violent blood pressure .Sexual harassment is bullying or coercion of a sexual 
nature, or the unwelcome or inappropriate promise of rewards in exchange for sexual favors. In most modern legal 
contexts, sexual harassment is illegal. As defined by the US Equal Employment Opportunity Commission (EEOC), "It 
is unlawful to harass a person (an applicant or employee) because of that person's sex." Harassment can include "sexual 
harassment" or unwelcome sexual advances, requests for sexual favors, and other verbal or physical harassment of a 
sexual nature.

Sexual Harassment – Socia-legal Ramifications

Dr. Renu Srivastava, Head, Department of Education, Shri Jai Naraian P.G. College, Lucknow

Sexual abuse is a heinous act against the humanity. This is a worldwide phenomenon. Female of all age and the children 
are sexually harassed and abused. Kidnapping, abduction, administering drugs and narcotics for perverting the 
innocent brains and luring them in sexual acts and false promises to marry for consensual sex are rampant. The schools, 
work places, hospitals, police stations, children homes, orphanage etc are not safe. Travelling in trains, buses, going out 
of home for attending schools, work places or for any other purpose are prone to risk by sex maniacs. The females fall in 
clutches of vicious elements due to allurement of job opportunities resulting in their sexual abuse which many a times 
leads to their prey of brothel – keepers. Some children are not safe in their own homes. The incestual acts are rising. 
Kidnapping, abduction, obscenity and other forms of nuisance, rape, intercourse by public servant with women in his 
custody, intercourse by superintendent of Jail, remand home etc., intercourse by any member of the management of 
staff of a hospital, unnatural acts are offences in Indian Penal Code, 1860. The crime figure of sexual offences ever goes 
on increasing, Immoral trafficking, narcotic and psychotropic substances are the matters of concern despite the special 
laws to deal with them. The Parliament enacted 'The Protection of Children from Sexual Offences Act, 2012.' After 
Nirbhaya case, the age of juvenility has been reduced from 18 years to 16 years on the public demand. The Parliament 
gave way to mounting public opinion despite the ratification by the Government of India in 1992 of the Convention of 
the Rights of Child as adopted by the General Assembly of the United Nations in 1989. Indian judiciary has also played 
a vital role for preventing sexual harassment. The sanction of laws has failed to contain the contaminated brains. The 
elders have to set the right tract by following morals and religious tenets to inculcate the same in their children to 
prevent the harmful activities in the society. 

Sexual Harassment at Workplace and Vishakha Guidelines

Mrs. Shweta, Assistant Professor, 

It 

was in 1997 when the Supreme Court of India laid down formal guidelines for dealing with sexual harassment at the 

workplace following the gang rape of a social worker, Bhanwari Devi from Bhateri in Rajasthan. According to reports, 

despite a long legal battle that ensued, Bhanwari Devi did not get justice and led to women's rights group – Vishakha – 

filing public interest litigation (PIL) in the Supreme Court. The petition, filed by the women's right group Vishaka and 

four other women's organisations in Rajasthan against the State of Rajasthan and the Union of India, resulted in what are 

popularly known as the Vishaka Guidelines.

Dr. R.P.M. Degree College, Lucknow

In India, before 1997, There was no formal guidelines for how an incident involving sexual harassment at workplace 

should be dealt by an employer. Women experiencing sexual harassment at workplace had to lodge a complaint under 

Section 354 of the Indian Penal Code that deals with the 'criminal assault of women to outrage women's modesty', and 

Section 509 that punishes an individual or individuals for using a 'word, gesture or act intended to insult the modesty of 

a woman'. These sections left the interpretation of 'outraging women's modesty' to the discretion of the police officer. 
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Sexual Harassment of Women in India-A Big Bane

Men and women are like two wheels of the Chariot of Life. The term sexual harassment means a type of employment 

discrimination consisting in verbal or physical abuse of a sexual nature. In Vishaka v. State of Rajasthan,[ii] sexual 

harassment was defined as any unwelcome sexually determined behavior (whether directly or by implication) as 

physical contact and advances, a demand or request for sexual favors, sexually-colored remarks, showing pornography 

or any other unwelcome physical, verbal or non-verbal conduct of sexual nature. It has historically been a well kept 

secret practiced by men, suffered by women, condoned by management, and spoken by no one. It is a manifestation of 

power relations women are much more likely to be victims of sexual harassment precisely because they lack power, are 

in a more vulnerable and insecure position, lack self-confidence, or have been socially conditioned to suffer in 

silence.[iii] The cases of sexual harassment of women at the workplace are increasing alarmingly because of several 

factors, poor status of women; increasing number of working women; poor knowledge of human relations and values; 

poor law and order position in the society and no adequate provisions of law to deal with the problem effectively. This 

issue is not just a women empowerment issue but an issue pertaining to Human Rights, Human Resource Management 

and safety and health of the workplace environment. The prevailing forms of harassment at workplace include the 

sexual desire dominance paradigm which conceptualizes the hostile work environment harassment. This paradigm, 

heterosexual desire and male dominance are inextricably linked. Men use their dominant positions at work to extract 

sex from women, and this extraction of sex from women ensures their dominance. This sexual desire dominance 

paradigm governs our understanding of harassment.

Dr. Poonam Chaturvedi, Assistant Professor, Department of Education, Sai Nath University, Jharkhand 

Sexual Harassment: Never Admissible, Never Justifiable, Never Endurable

Dr. Pinki Negi Bora

For centuries women had been confined to the four walls where their chief task was to perform the household chores, 

child bearing and nurturing and then to be happy with their discontented position. The fact is that they were not given 

enough freedom to express their discontent and dissatisfaction. Pleasing husband was considered their cardinal duty. 

Even after 68 years of independence the situation of women has not improved a lot. In olden times they were pleasing 

objects for their male counterparts in private sphere and in modern times when they have stepped out in the public 

sphere they experience sexual abuse at workplace. The actual problem lies in the disgusting mentality of men who 

cannot imagine and tolerate women competing with them in public sphere. It is very unfortunate that even being well 

educated and well qualified, everyday women undergo various forms of exploitation, harassment and torture at 

workplace. Irrespective of their status at workplace they experience sexual and mental harassment ranging from lewd 

remarks to physical molestation. The present paper is an attempt to bring forth the unhappy and the disgruntled situation 

of women at workplace. Through this paper the writer also urges the men folk to eradicate gender inequality, treat 

women equally as they are also human beings who too deserve respect. Let them also lead an economically independent 

life with dignity and grace. Support them in excelling in their respective fields.

 
Sexual Harassment at Workplace: Causes, Impact and Prevention

Purnima Singh, Faculty, Department of Anthropology (Forensic Science)

India is gradually emerging as a powerful land since women began playing significant role for the development of the 

nation. Women is considered as a masters in the art of home making as well as in other areas such as education , sports , 



politics, media. There is no arena which remained unconquered by Indian women. In 21st century we all talk of gender 

equality, female education and empowerment but it has not achieved in reality. Though well educated employed and 

women faces a lot of challenges and problems in work place by the people of authority. Employers try to take sexual 

favors from women employee in return of other benefits and promotions. A few women wave off ignore and move on. 

But few women revolt and face many difficulties. They are forced to keep quite because, if they will raise their voice 

they are subject to face sexual abuses and harassment. Thus women are discriminated socially, economically and even 

legally in today's India. So the prevention of sexual harassment is necessary. Harassment does not appear on its own. In 

fact it is more likely that when the problem is not addressed, the harassment will worsen and become more difficult to 

remedy as time goes on. The burden of preventing sexual harassment rest on the employers. Employers are responsible 

for providing their employees with a work environment that does not discriminate and is free of harassment employers 

are therefore, required by law to take steps to prevent and deal with harassment in the work place. In this paper we are 

discussing about the causes and the impact of sexual harassment along with prevention and prohibition.

Health and Hygienic Among Sikandar Nagar

Tara Bhatt, Department of Anthropology, Lucknow University, Lucknow

To study health and hygienic condition among Sikandar Nagar, Basti, U.P. The dwellers of Basti is being predominantly 

poor and facing a number of problem like housing settlement water, drainage, sanitary, sanitation crises make them 

more vulnerable to sexual harassment etc (method) A cross sectional study in Basti of lucknow city, total 150 

individuals were selected, simple random sampling was used. Interview, photographs, observation and other methods 

were used for data collection. (Result) study shows that out of 233 household total 48 houses have drainage systems 

only 26.6% people wash their hands before taking meal, 42.6% wash hands after mean and 36.6% don't even wash their 

hand. 36% of people used water from hand pump, 10.66% individual uses water from direct connection, 52.66% uses 

from public tap, it was seen that 52% women uses public toilet, 21% uses personal toilet, 27% go for open area. It was 

concluded that most of people were not aware of hygienic practices. There was huge lack of personal and social 

hygiene, due to poor drainage they mostly suffer from waterborne diseases, poor infrastructure lead women to face 

harassment. So it is suggested that policy makers should look into issue to give more emphasis in their betterment, and 

in infrastructure for women safety. 

Hkkjr esa efgykvksa ds lkFk dk;ZLFky ij ;kSu mRihM+u

js[kk ;kno] vkbZ0lh0ih0vkj0 ¼ts0vkj0,Q0½] n'kZu'kkL= foHkkx] y[kuÅ fo'ofo|ky;] y[kuÅ

efgyk,a thou ds fdlh Hkh {ks= esa ekufld] 'kkjhfjd ckSf)d rFkk ikfjokfjd] lkekftd] vkfFkZd] jktuhfrd :i ls izrkfM+r gksrh gSA 
efgykvksa ds mRihM+u dh [kcjs vktdy vke ckr gks x;h gSA ;g dSlh foMEcuk gS gekjs ns'k dh vktknh ds brus o"kkasZ ckn Hkh efgyk,a 
LorU= :i ls ?kwe fQj ugha ldrhA l`f"V dks pykus okyh tUenk=h vkt flQZ iq:"kksa dh HkksX;k cu dj jg x;h gS fL=;ksa dk LFkku ;k rks 
nsoky;ksa esa fuf'pr dj fn;k x;k ;k mls 'kksf"kr ihfM+r] nks;e ntsZ dh mi;ksx dh oLrq gh ekuk x;k gSA ;g vR;kpkj u;k ugha ;g rks 
lfn;ksa ls efgykvksa ds lkFk gksrk pyk vk jgk gS efgyk;sa vkt u vius ?kj esa lqjf{kr gS vkSj u ckgjA ?kj esa fdlh u fdlh ikfjokfjd 
fj'rsnkj dh okluk dk f'kdkj cu tkrh ogha xkao esa efgykvksa ds lkFk ;kSu mRihM+u [ksr] [kfygkukas] Ldwy esa cfPp;ksa ds lkFk muds gh 
f'k{kdksa }kjk] dkexkath efgykvksa ds lkFk ds fo|ky;ksa] fofHkUu LFkkuksa tSls&dk;kZy;ksa rFkk dk;ZLFkyksa ij vkfn dke djus okys] lgdfeZ;ksa 
}kjk ;s vijk/k fd, tkrs gSA ;kSu mRihM+u 'kkjhfjd Li'kZ] lsDl ls lEcfU/kr ekax ;k vuqjks/k] f}vFkhZ laokn cksyuk] v'yhy lkfgR; fn[kkuk] 
v'yhy fVIif.k;k¡ djuk] dksbZ Hkh vupkgk 'kkjhfjd 'kkfCnd ¼ekSf[kd½ ;k vekSf[kd lsDl ls lEcfU/kr funsZ'k nsukA lgdehZ }kjk vizR;{k 
:i ls ;kSu bPNkvksa dh iwfrZ ds fy, mdlkuk] Nwus dk iz;kl djuk] dkeq[k n`f"V ls ns[kuk] Qkby ;k dkxt ysrs ;k nsrs le; vaxksa dk Li'kZ 
djuk vkfn ,slh fØ;k;s gS ftUgsa vkifRr tud O;ogkjksa dh ifjHkk"kk esa j[kk x;k gS vkSj dkedkth efgykvksa ds bu nqO;Zogkjksa ds fy, 
U;kf;d laj{k.k dh O;oLFkk dh x;h gS uhfr lEcU/kh bu funsZ'kksa esa Li"V dgk x;k gS fd laLFkku ds vf/kdkjh dk ;g igyk drZO; gksxk fd 
og vius v/khuLFk efgykvksa dks ,sls “kks'k.k ls iw.kZ lqj{kk iznku djsaA 
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Sexual Harassment of Women at Work Place in India

Dr. S.C. Pandey, Head, Department of Commerce, Kali Charan P.G Collage Lucknow
Dr. Ranjeeta Dwivedi, Counsellor, U.P. Rajarshi Tandon Open University, K.C.P.G Collage, Lucknow

Sexual harassment is the expression of unhealthy human relationship. It is not just the violation of dignity, right to social 

security and right to equality guaranteed to human beings in every social system but it is also a violation of right to life 

and peaceful existence guaranteed by law. Though sexual harassment in the context of employment has received much 

attention in the social and legal scenario in last two decades, including the enactment of Sexual harassment Act of 2014, 

Sexual harassment is one of the most venomous problems that the society is facing today. The term had not been coined 

till the 1970's; however since it's docking in the public forum, the concept has rapidly expanded. It has taken different 

connotations and inspired varied viewpoints over the period of time. Sexual harassment can be broadly defined as 'an 

unwelcomed sexual advance that leads to the creation of a hostile and offensive work environment for a person'. The 

laws of different countries have attempted to define it in different ways. However analyzing the phenomenon of sexual 

harassment through the narrow prism of 'unwanted sexual behavior' would highly limit our understanding of the 

concept.

Violence Against Women And Girl Child

Dr. Vishakha Kamal, Assistant Professor, Sociology,  N.S.C.B. Govt. Girls P.G. Collage, Aliganj, Lucknow.

Violence against women and girl child is one aspect of injustices against the women in Indian society. Discrimination is 

a milder form of injustice against the women. However, quite often it is carried to its extreme form. Eventually, it finds 

expression in various types of violence against women. Indian women suffer a life cycle of violence against their 

person. All types of violence  against women is consequential, some like foeticide, rape, dowry related violence are far 

more critical given their high incidence, the severity of damage that they cost, and where they place the county in the 

eyes of the world at large. Types of violence against girl child include foeticide, infanticide, murder, rape, kidnapping 

and abduction, procuration of minor girl, buying of girls for prostitution, selling of girls for prostitution, child marriage, 

abetment to suicide, exposure and abandonment, and other crimes. Incidence and rate of crime against children in 2009 

was indicated by the NCRB in early 2011.

Sexual Harassment of Women in Corporate Sector in India
 

Miss. Prakashini, Computer Science, Dr R.P.M Degree College, Rajajipuram, Lucknow
Miss. Namarata, Computer Science, Dr R.P.M Degree College, Rajajipuram, Lucknow

A workplace is defined as “any place visited by the employee arising out of or during the course of employment, 

including transportation provided by the employer for undertaking such a journey.” As per this definition, a workplace 

covers both the organized and un-organised sectors.  The corporate sector in India has not been very receptive to 

women's complaints about sexual harassment at the workplace. This article attempts an overview of judicial decisions 

from various sectors of employment in India and also highlights the significance of India's new Sexual Harassment of 

Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013. The article stresses on the employer's 

responsibility to follow the legal requirements prescribed by the Act. And it also touches upon the importance of 

workplace policies on sexual harassment and the role of human resources (HR) departments.
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Sexual Harassment in India : Form and Cause 
Garima Tripathi, Master in Social Work

Sexual harassment is all about expression of male power over women that sustain patriarchal relations. It is used to 

remind women of their vulnerability and subjugated status. In a society where violence against women, both subtle and 

direct, is borne out of the patriarchal values operating in society, force women's conformity to gender roles. These 

patriarchal values and attitudes of both men and women pose the greatest challenge in resolution and prevention of 

sexual harassment. Studies find that sexual harassment is still endemic, often hidden, and present in all kinds of 

organizations. Yet it is still not always viewed as a problem, which has to be systematically tackled. The issue is of 

concern for both women and the employers as studies show that sexual harassment touches lives of nearly 40-60% of 

working women Thus, combating sexual harassment involves developing understanding of what is sexual harassment 

and change of attitudes in all- be it employees, colleagues, friends, administrators, employers or the law makers. In 

India, it has been only six years since sexual harassment was for the first time recognized by The Supreme Court as 

human rights violation and gender based systemic discrimination that affects women's Right to Life and Livelihood. 

The Court defined sexual harassment very clearly as well as provided guidelines for employers to redress and prevent 

sexual harassment at workplace. 

Sexual Harassment of Women at Workplace

Mr. Mukesh Kumar Dubey,  Assistant Professor, BBAU (A Central University), Lucknow (Uttar Pradesh)
Ms. Stuti Saxena, Research Scholars, Department of Education, Mewar University, Chittorgarh (Rajasthan)

Women in India are being exploited since long. Sexual harassment of women at workplace is one of the crimes against 

women. It is a fact that women also have right to work. It is not only constitutional right but also human right of women. 

It has been recognized as human right by International instruments like Convention on the Elimination of all forms of 

Discrimination against Women (CEDAW). Article 21 of the on situation of India provides right to life as fundamental 

right which includes right to live with dignity. Sexual harassment of a woman at workplace is the violation of 

fundamental right of a woman enshrined under Articles 14, 15, 21 and 19 (1) (g) of the Constitution of India. It is the 

right of women and duty of employer to provide safe environment at the workplace. 

efgykvksa dk dk;ZLFky ij ;kSu&mRihM+u dk ,d lekt'kkL=h; v/;;u ¼vf/kfu;e 2013 ds fo'ks"k lanHkZ esa½

Mk0 mRrjk ;kno] ,lks0izks0 lekt'kkL=] efgyk fo|ky; fMxzh dkyst] y[kuÅ

efgyk ,ao cky fodkl ea=ky; }kjk ljdkjh n¶rjksa ,oa futh dk;Z LFkyksa ij efgykvksa dks lqj{kk iznku djus ,oa lqjf{kr okrkoj.k lqfuf'pr djus ds 
mn~ns'; ls ykSafxd mRihM+u fo/ks;d ikfjr fd;k x;kA bl fo/ks;d ds vUrxZr laxfBr vkSj vlaxfBr nksuksa {ks=ksa dh efgykvksa dks 'kkfey fd;k x;k gSA 
;kSu mRihM+u D;k gS\ tc ;g Li"V fd;k tk lds fd fdlh Hkh deZpkjh vf/kdkjh dk O;ogkj ,d fuf'pr vijk/k dh Js.kh ds vUrxZr vkrk gksA ;kSu 
mRihM+u Hkkjr ds lafo/kku dh vuwlwph 14 ,oa 15 ds v/khu fdlh efgyk ds lekurk ds ekSfyd vf/kdkj rFkk lafo/kku dh vuqlwph 21 ds v/khu mls vius 
thou dks xjhek ds lkFk thus ds vf/kdkj vkSj dksbZ vkthfodk viukus] dksbZ O;olk; djus ;k dkjksckj djus esa fu;qfDr vf/kdkjh }kjk lqjf{kr okrkoj.k 
l`tu djus ds lecU/k esa gSA Hkkjr dh Lora=rk feyus ds i'pkr ,d lafo/kku lHkk cuh] ftlus cM+s 'kq) vkSj ifo= eu ls lafo/kku cuk;k tks 26 tuojh 
1950 dks ykxw gqvkA lafo/kku og fdrkc gS ftlesa iwjs ns'k dh O;oLFkk dSlh gks] yksxksa dk pky] pyu ,oa O;ogkj dSlk gks] izd`fr vU; tho tUrqvksa rFkk 
/kjrh ls ekuo dk fj'rk dSlk gksA ;g Li"V rjhds ls fy[kk x;k gSA ijUrq vkt ds ekuo esa lEosnuk dk vHkko c<+rk tk jgk gSA efgyk ,oa cky fodkl 
ea=ky; }kjk 9 fnlEcj 2013 dks vf/klwpuk dk jkti= ikfjr dj dk;ZLFky ij efgykvksa dks lqj{kk dk izko/kku fd;k x;k gS tks fo'kk[kk fn'kk funsZ'k% 
;kSu 'kks"k.k jksdus lEcU/kh izko/kku dk ifj.kke gSA fo'kk[kk fn'kk&funsZ'k 1997 esa vfLrRo esa vk;k] ;g fn'kk funsZ'k U;kf;d lfØ;rk dk fo'ks"k ifj.kke gSA 
vkt vko';drk gS lEosnuk dh iq:"koknh ekufld lksp dh D;ksafd lekt esa tSls&tSls L=h f'k{kk ,oa dkS'ky dk fodkl gksxk og vius thou dks 
ldq'ky thus ,oa vius ij fuHkZj jgus okyksa ds fy;s og vkRefuHkZjrk ds 1 yh0 /kjk ls ckgj fudysxhA vkt vko';drk gS fd lHkh yksx vPNs ukxfjd cus 
rFkk ,d lwc esa tqM+dj ,d [kq'kgky vkSj veu pSu ls ifjiw.kZ Hkkjrh; lekt dk fuekZ.k djsaA



Sexual Harassment at Workplace: Problem. Impact and Prevention

Dr. Roli Srivastava, H.O.D., Hindi Department, Dr. R.P.M. Degree College, Lucknow
Dr. Sushila Pandey, H.O.D., Political Science, Dr. R.P.M. Degree College, Lucknow

The Problem: In April 1975 the phrase sexual harassment was used in the public for the first time by Farley during her 
testimony before the New York City Human Rights Commission hearing on Women and Work. She defined it as 
unwanted sexual advances by male supervisors towards women such as constant leering/ogling, brushing against, 
pinching/squeezing bodies, forced intimacy and forcing sexual intercourse. Before 1970s the term sexual harassment at 
work place did not exist and it was identified as a part of daily work life, a problem without any name Impact on Women: 
Sexual harassment is one of the most demeaning experiences an employee can suffer. For the victims, it often produces 
the feelings of revulsion, disgust, anger, and helplessness. It damages the victim's health. It results in emotional and 
physical stress and stress related illness. Victims may experience severe emotional trauma, anxiety, nervousness, 
depression and feelings of low self-esteem. Sexual harassment adversely affects employee morale and job 
performance. It reduces productivity and increases the sick leave and absenteeism among affected employees. 
Moreover, many female employees who face sexual harassment choose to resign from their jobs rather than fight or 
endure the offensive conditions. This results in a higher rate of employee turnover with all the associated costs in 
training and lost production .The greatest danger of sexual harassment is that when it goes unchecked it can spread 
throughout an organization like an infectious disease.  Sexual Harassment is a gender discrimination which goes 
against the principle of equality of treatment in employment between genders, Prevention: Sexual Harassment Problem 
arises out of general workplace relationships involving personal behavior of people within the enterprises. Therefore 
the most effective way of dealing with the problem is to tackle it at the level of the enterprise so that it can be confronted 
on the spot and nipped in the bud .Based on experiences in other countries which have successfully implemented anti 
sexual harassment programmes, the best approach to combat sexual harassment at work is through the establishment of 
preventive and redress mechanism at the enterprise level. In 1997 Supreme Court issued some guidelines in a case of 
Vishakha, others Vs state of Rajsthan to define and prevent sexual harassment at workplace. But it was just a temporary 
solution of the problem. In 2013 a more concrete and holistic law was produced and it is Known as Sexual Harassment 
of Women at Workplace (Prevention, Prohibition and Redress) Act 2013. Most of the organizations in India are still 
very unaware of the law and awareness is very much required in This regard. The following steps to be followed by all 
offices/branches to prevent the sexual harassment at workplaces: 1). To create an Internal Complaints Comittee (ICC) 
in all type of organizations to which the 2013 Act applies. 2). Each organization should have an anti-sexual harassment 
policy aligned with the provisions of the new law such as definition clauses, procedural mechanism interim remedies 
etc. 3). There should be made changes to the employment contracts/rules and regulations to make the employees legally 
bound for the acts of sexual harassment in the workplace. 4) Each organization should organize workshops and 
awareness programmes periodically for sensitizing employees on implications of sexual harassment at the workplaces 
and also organizing orientation programmes for members of the Internal Complaints Committee. 5) Each organization 
should display Conspicuosly at the workplace the penal consequences of indulging in acts that may constitute sexual 
harassment and the composition of the internal complaints committee. 6) Each organizations/offices should submit 
necessary information pertaining to sexual harassment to specified authorities. 7) Each offices or employers should 
help the employee to initiate legal action against the perpetrator, who is not an employee of that organization, for sexual 
harassment under suitable criminal law. 8) Each organization should provide necessary facilities to the complaints 
committee for dealing cases of sexual harassments. These facilities are to provide the venue where the ICC proceedings 
can be carried out, providing logistical support, providing secure communication and providing access to company 
policies and manuals etc. Thus we can conclude that sexual harassment at workplaces should be dealt strictly under the 
guidance of prevention act 2013. Here the awareness of the law among people is must. 
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